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ANZ STAFF SUPER

SO GOOD IT SHOULD BE SHARED!
You’re a member of one of Australia’s largest corporate super
funds. ANZ Staff Super offers low fees and insurance costs,
while delivering solid investment returns year-on-year.
That’s too good an offer to keep to yourself!
So why not share ANZ Staff Super’s
benefits with your significant other?
Not only does saving on fees and costs
make good sense, if your partner earns
under $40,000 a year and you contribute
to super on their behalf, you could
set yourself up for a tax offset of up to
$540 p.a. Plus as a low income earner,
by making after-tax contributions your
partner could qualify for a Government
co-contribution of up to $500 p.a. and
the low income superannuation tax
offset, also up to $500 p.a.

To top the benefits off, members of the
Partner Section can apply for insurance
cover for death and total and permanent
disablement. Their employer can also
contribute on their behalf to ANZ Staff
Super as their fund of choice.
You can find out more in the Partner
Section Product Disclosure Statement and
In Detail document, available on
www.anzstaffsuper.com or by calling us
on 1800 000 086.
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The Federal Government
handed down its 2018
Federal Budget on Tuesday
8 May. Speculation of a
Superannuation Guarantee
(SG) freeze was put aside as
the Government confirmed
that SG will increase from
9.5% to 10% on 1 July 2021
and is scheduled to increase
in 0.5% yearly increments,
hitting 12% by 2025.

Here is a summary of the Budget
proposals not yet legislated at the time of
writing, that focused on superannuation
and retirement savings.

PROPOSALS
AFFECTING
SUPERANNUATION
Protecting low balance accounts
From 1 July 2019, the annual
administration and investment fees
charged to members with account
balances of $6,000 or less will be subject
to a cap of 3% of the account balance.
Superannuation funds will also be
banned from charging exit fees for
any account.
Auto-consolidation of low balance
inactive accounts
Superannuation funds will be required
to transfer all ‘inactive’ accounts where
the balances are below $6,000 to the
Australian Tax Office (ATO). The ATO will
then seek to consolidate these amounts
with a member’s active account where
possible. Inactive low-balance accounts
are expected to be those for which a
contribution has not been received within
the last 13 months. The first reporting date
for these accounts will be 30 June 2019.
Both of these measures are expected
to be of most benefit to individuals
(typically younger members) who have
multiple superannuation accounts
with different providers. In addition to
auto-consolidation, the removal of exit
fees is expected to encourage members
to consolidate their superannuation,
which is likely to reduce the overall level
of administration fees being paid by the
member and may increase engagement
with superannuation.
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Opt-in insurance for younger
members and low balance accounts
Mandatory changes have been
announced to the provision of death and
disablement insurance cover for certain
members. From 1 July 2019, members
may not be provided with default death
and disablement insurance where:
•

they are a new member under age 25;

•

while they have a “low” balance
which is less than $6,000; or

•

their account is considered “inactive”
with no contributions received in
the previous 13 months.

Affected members will need to apply
for insurance cover, if they don’t receive
default cover. Where default insurance
cover has been provided, members will
need to consider the impact of loss of
any insurance cover if they fail to take
necessary action having received notice
that their cover will cease.
However, where affected members have
cover they don’t want or need, they may
benefit from the changes.
Superannuation Guarantee opt-out for
high income earners in multiple jobs
The Government will assist individuals
whose income exceeds $263,157 and
have multiple employers to nominate
that their wages from certain employers
are not subject to the superannuation
guarantee (SG) from 1 July 2018.
This measure will assist eligible individuals
to avoid unintentionally breaching
the $25,000 annual concessional
contributions cap as a result of multiple
compulsory SG contributions.

PROPOSALS
AFFECTING
RETIREMENT
INCOME
Superannuation work test exemption
for retirees
From 1 July 2019, people aged 65-74 with
total super of less than $300,000 will be
able to make voluntary contributions
for 12 months from the end of the first
financial year in which they last met the
work test. Currently, people aged 65-74
must work a minimum of 40 hours in
a 30 day period during a financial year
to be able to keep making voluntary
super contributions. The existing annual
contribution caps will still apply, including
any unused concessional contributions
under the existing carry forward rules
(which commence from 1 July 2018).
Individuals with low super balances
will have the ability to build on their
savings as they move into retirement and
benefit from taxation concessions on
superannuation.

Expansion of the underutilised
Pension Loan Scheme

For the income test: 60% of all product
payments will be counted as income.

Currently the Government offers a
reverse mortgage scheme through the
Pensions Loans Scheme (PLS), allowing
retirees to top up their Age Pension to
the maximum rate, using their home
or another property as collateral. PLS
participants have flexibility to start and
stop receiving PLS payments as their
personal circumstances change and
generally repay the loan once the house
is sold. The income from the PLS is nontaxable and is generally not means tested.
From 1 July 2019, the Government will
expand eligibility of the PLS to self-funded
retirees and those already receiving the full
Age Pension, and increase the maximum
allowable combined Age Pension and
PLS income stream to 150 per cent of Age
Pension rate.

Longevity products will be more
attractive to many retirees as there will
be an immediate increase in the part
pension paid when assets are used to
purchase a qualifying product. The means
test changes will have no impact on
individuals who have already purchased
a lifetime income stream, or who do so
before 1 July 2019.

Expansion of the PLS will enable older
Australians with equity in their homes (or
another property) to draw down on this
to provide additional income to support
their standard of living in retirement.

Pension Work Bonus
From 1 July 2019, the Pension Work
Bonus will increase from $250 to $300 per
fortnight. Eligibility will extend to income
earned from self-employment. The
work bonus means that the first $300 of
income from work each fortnight will not
count towards the pension income test.
Individuals will be able to improve their
living standards through additional
employment income without reducing
their Age Pension.

New Age Pension means testing rules
for pooled lifetime income streams
A new means test treatment will apply
for qualifying lifetime retirement income
streams purchased from 1 July 2019.
These products will include immediate
lifetime annuities, deferred lifetime
annuities and group self-annuities,
provided they meet certain limits
concerning the access to these funds
during retirement.
For the assets test: 60% of the initial
purchase price will be counted as
assets until the member reaches age
84 (subject to a minimum of five years)
30% of the initial purchase price will be
counted as assets for the remainder of
the person’s life.
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SUPER
DIRECTIONS
MORE INSURANCE
OPTIONS FOR
THE RIGHT LEVEL
OF COVER

With more insurance options now
available at a lower cost^, Partner and
Personal Section members can access
the level of cover to suit their situation
(subject to eligibility and the insurer’s
acceptance).

When it comes to insurance, having
adequate cover is essential.
A recent report by Rice Warner
found that the majority of working
Australians were significantly
underinsured for death or total and
permanent disablement*.

You can access death cover up to
$5 million and apply for Total and
Permanent Disablement (TPD) cover up
to $3 million. It’s flexible too, so you can
have different levels of death and TPD
cover or death cover only, in increments
of $50,000. If you don’t hold cover, you
can now apply.

Full details are in the Partner Section
and Personal Section PDSs and In Detail
documents. Application forms to apply
for or to change cover are available from
the Documents>Forms page on
www.anzstaffsuper.com. Use the
relevant form for cover amounts up to
$1 million or over $1 million.
If you need help, you can call us on
1800 000 006. You can also speak to
an ANZ Staff Super financial adviser# if
you need advice about the type and
level of cover that’s right for you. For an
appointment, call us on 1800 000 086.
* Underinsurance in Australia 2017 report,
Rice Warner.
^ Insurance premiums reduced by 30% from
1 October 2017.

WE’RE #1 AGAIN
FOR LOWEST COST
INSURANCE COVER
ANZ Staff Super is singularly focused
on delivering the best retirement
outcomes for our members. A big part
of doing this is making sure as much
of your money stays working for you
by providing excellent benefits and
services at a low cost.
Being ranked number one by research
company Chant West for having the
lowest cost insurance premiums for
Employee members is a testament to
our commitment to providing great value
for members.
Our death and TPD premiums for
employee members are 65% lower than
the average premiums for equivalent
cover. That means significant savings
for you, and more money working in
your super.
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Partner and Personal Section members
can also benefit from premiums which
were reduced by 30% in October 2017.
Low cost insurance cover is just one
of the benefits of being with one of
Australia’s largest corporate super funds.

COMING
SOON

OUR NEW
EDUCATIONAL VIDEOS
Move over Stan and Netflix! ANZ Staff
Super is delighted to bring you a series
of short – just one to two minutes –
educational videos, with the first
episodes launching soon on
www.anzstaffsuper.com.
The series is designed to make super
simple and easy to understand,
covering topics such as the basics of
super; investments; nominating your
beneficiaries and planning for retirement.
Look for the link to the videos from the
home page from the beginning of August.

MARKET
ROUND UP

INVESTMENT RETURNS FOR SUPER
MEMBERS TO 31 MAY 2018

The relative calm enjoyed by markets at
the start of the March quarter was short
lived as volatility returned from February,
continuing through April and into May.
Unrest was driven by escalating trade
tensions from the United States (US),
indications it would withdraw from the
Iran nuclear deal and reinstatement of
trade sanctions. While the mood in Asia
was brighter as North Korean hinted at
denuclearisation actions.

The table below shows the investment returns for Employee, Personal and Partner
Section members of ANZ Staff Super. Despite a difficult start to the year, the year-todate returns for all options are positive to 31 May 2018, and the long term returns
remain healthy. Pleasingly, ANZ Staff Super has achieved the long-term objective for
each investment option.

In Australia, equity markets moved back
to positive territory in April after the
repercussions from the opening rounds
of the Royal Commission in March saw
financial markets drag down the broader
markets, resulting in a negative March
quarter.
As the June quarter progresses, there are
growing signs that the global cyclical
upturn is peaking, and some indicators
are starting to soften. Overall however,
moderate growth is expected to continue
over the remainder of 2018 both globally
and in Australia, although at home, experts
remain cautious as this growth may still
not be sufficient to absorb much of the
lingering slack in the labour market.

1 January to
31 May 2018

Aggressive
Growth

Balanced
Growth

Cautious

Cash

Year to Date

2.6%

2.0%

1.3%

0.8%

1 year

9.5%

7.7%

4.3%

1.7%

3 years

7.4% p.a.

6.3% p.a.

4.3% p.a.

1.8% p.a.

5 years

10.0% p.a.

8.2% p.a.

5.3% p.a.

2.0% p.a.

10 years

5.7% p.a.

5.7% p.a.

5.0% p.a.

3.1% p.a.
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CONTACT DETAILS

Write to
ANZ Staff Super
GPO Box 4303
Melbourne VIC 3001

Phone
1800 000 086
or +61 3 8687 1829 from overseas

Fax
03 9245 5827

Email
anzstaffsuper@superfacts.com

Website
www.anzstaffsuper.com
Superannuation Complaints Tribunal
1300 884 114
Australian Tax Office
Superannuation Help Line 13 10 20

# ANZ Staff Superannuation (Australia) Pty Ltd, the Trustee of ANZ Staff Super, has entered into an agreement with Australia and New Zealand Banking Group Limited
(ANZ) under which ANZ’s financial advisers have been engaged to provide ANZ Staff Super members with general or limited personal financial advice about options
available within ANZ Staff Super over the phone or for no extra charge. If you require more complex personal financial advice, you’ll be given the option of receiving
comprehensive personal advice from an ANZ financial adviser and ANZ will charge you a fee for this advice. These financial planning services are provided by ANZ’s
financial advisers under AFSL 234527.
Any advice provided by ANZ’s financial advisers is not provided or endorsed by the Trustee and is not provided under the Trustee’s AFSL.
In preparing this document, the Trustee has not taken into account the investment objectives, financial situation and particular needs (“financial circumstances”) of
any person. Accordingly, before acting on the advice contained in this document, you should assess whether the advice is appropriate in light of your own financial
circumstances and consider contacting your financial adviser. This document and interests in the ANZ Australian Staff Superannuation Scheme (“ANZ Staff Super”) are
issued by ANZ Staff Superannuation (Australia) Pty Limited. You should consider the relevant Product Disclosure Statement before making a decision in relation to a
financial product.
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Issued by ANZ Staff Superannuation (Australia) Pty Limited ABN 92 006 664 AFSL 238268 as Trustee for the ANZ Australian Staff Superannuation Scheme ABN 83 810
127 567.
June 2018
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Important notice:

