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About this Product Disclosure Statement
This Product Disclosure Statement is a summary of significant information and contains a number of references to important information
(each of which forms part of the PDS). You should consider that information before making a decision about the product.
The information provided in the PDS is general information only and does not take account of your personal financial situation or needs.
You should obtain financial advice tailored to your personal circumstances.
Information in this document that is not materially adverse may be updated if it changes. Updated information can be found at
www.toyotasuper.com.au or a copy can be obtained free of charge by contacting the Super Hotline on 1800 700 884.
Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062).
MySuper Authorisation number 58208377062238.

01 About Toyota Super
Toyota Super is a superannuation plan specifically designed for current and former Toyota
employees and their families. This PDS is for Division 1 members (formerly the Toyota Employees
Superannuation Trust).
Toyota Super is managed and operated by a Trustee company called Toyota Super Pty Ltd. The Trustee company is managed by a
Board of 12 Directors. Six Directors are appointed by the Company. Six Directors are appointed by employees, with four appointed by
unions to represent Division 1 members and two elected by members of Division 2.
Toyota Super provides you with flexibility to save for your retirement. It includes a MySuper option which is the arrangement that applies if
you don’t make a choice for your super. There is also the option to take out a pension when you are nearing or have reached retirement.
This PDS provides a summary of the benefits provided to Accumulation Section members, including Accumulation Transfer
(i.e. members transferring from the Defined Benefit Section), Retained and Spouse members.
At www.toyotasuper.com.au you can find the MySuper product dashboard (to compare Toyota Super’s MySuper Growth option
with other MySuper products), information on Trustee remuneration and any other documents that must be disclosed under the
superannuation legislation when required.
Effective 1 January 2014, the accounts of all relevant members who were invested in Growth (other than certain members with legacy
arrangements) were transitioned to the fund’s MySuper Growth option. The Growth option and the MySuper Growth option are
identical. Relevant members with legacy arrangements will be transitioned by 1 July 2017.

02 How super works
Superannuation is a means of saving for retirement that is, in part, compulsory. For many people,
it is likely to be their main source of income in retirement.
Generally, your employer contributes at least
the minimum required by superannuation
law to your super account – this is known
as the Superannuation Guarantee (SG).
You can also contribute money to help
your super grow.
The money in your super account is
invested and earns investment returns
over the years until you retire. The
Government provides tax savings, so the
money contributed to your super account
is taxed less than the tax you pay on your
salary. This allows your super to grow.
The Government has rules in place which
mean you generally cannot access the
money in your super account until you
reach what is known as your preservation
age – generally between ages 55 and 60 –
or you satisfy another condition of release.

Contributions
There are different types of contributions
available to you.
ii Employer contributions – your
employer contributes money to
your super fund on your behalf.

You can transfer money you have in
other super funds into the one account.
The Government places limits on how much
can be contributed to super before extra tax
applies. See page 5 for more information.

Choosing your super fund

ii Voluntary member contributions –
to help your super grow, you have the
option to contribute additional amounts
to your super. You can generally make
these contributions from your pre-tax
salary or after you have paid tax.

In most cases, employees can choose
the super fund your employer pays your
contributions to. However, sometimes
your super fund may be selected as part
of your workplace agreement. Toyota will
advise you whether you are able to make
ii Government co-contributions –
a choice. If you do choose to join Toyota
if you make a contribution to your super Super and do not make an investment
from your post-tax salary and your salary choice, these contributions will be invested
is under the limit set by the Government, in the fund’s MySuper Growth option.
you may be eligible for an additional
contribution from the Government.
ii Spouse contributions – you can assist
your spouse grow their super savings
by contributing to their super or splitting
some of your contributions with them.

You should read the important information about how super works before making a decision. Further details about how
super works are contained in the Additional Information Guide, under How super works. Go to www.toyotasuper.com.au;
click on “Documents & forms” then “Product Disclosure Statement – Accumulation members”. The material relating to how super
works may change between the time when you read this Statement and the day when you acquire the product.
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03 Benefits of investing with Toyota Super
There are a number of benefits of being
a member of Toyota Super.
ii Your Toyota employer will make
contributions that are no less than the
Superannuation Guarantee minimum
requirements.
ii Toyota pays part of the cost of
administering your accounts –
leaving you with more money for your
retirement. Some fees do apply.
ii You can make voluntary contributions
to your super from your pre or post-tax
salary. You can keep all your super in
the one fund by rolling your previous
super into your Toyota Super account.
ii You can make contributions to a
super account in Toyota Super for
your spouse and split your eligible
super contributions with them.
ii You have a choice of four investment
options to suit different investment
styles and investment timeframes.

ii To help protect you and your family
from the unexpected, Toyota Super
automatically provides eligible
members with insurance cover if
you should die, suffer a terminal illness or
become totally and permanently disabled.
You may also have the option to take out
more cover for extra protection.
ii You can continue to be a member
of Toyota Super even if you stop
working at Toyota. There may be
changes to your insurance cover in this
case. See the Additional Information
Guide for more information.
ii You can stay a Toyota Super
member in retirement by taking your
super as a pension. See the PDS, Your
Pension Guide, for more information.
ii We communicate with you
regularly. Each year you will receive a
Benefit Statement outlining the value of
your super. Plus we will provide regular
newsletters, an annual Trustee Report
and other information to keep you up
to date with your super.
ii You can keep track of your super via
www.toyotasuper.com.au and make
changes to your super online.

To provide you with greater security
around who receives your super in
the event of your death, you have the
choice of making either a binding
or non-binding nomination.
To nominate your preferred
beneficiaries, please complete a
Nominating your beneficiaries form.

You should read the important
information about the benefits of
investing with Toyota Super before
making a decision. Further details about
your benefits are contained in About the
Accumulation Section under Benefits
of investing with Toyota Super. Go to
www.toyotasuper.com.au; click
on “Documents & forms” then “Product
Disclosure Statement – Accumulation
members”. The material relating to the
benefits of investing with Toyota Super
may change between the time when
you read this Statement and the day
when you acquire the product.

04 Risks of super
All investments, including super, involve some risk.

Investment risk
Toyota Super offers you a choice of four
investment options, each with different
strategies and different levels of risk and
expected return. The level of risk depends
on the option’s assets.
Generally, the higher an investment’s
potential return, the greater the risk
associated with that investment. Historically,
investment in shares has provided the
highest average returns over the long term
but has also demonstrated the greatest
volatility in the short term. Over the longer
term, lower risk investments, such as cash
or fixed interest, generally provide lower
returns, but are less volatile than shares.
The value of your Toyota Super account
will vary and may rise or fall in line with the
performance of the investment markets in
which your money is invested. You should
remember that past performance is not
necessarily a reliable indicator of future
performance.

Returns from Toyota Super may be positive
or negative and are not guaranteed. When
you leave Toyota Super, you may get less
than the amount of contributions paid in by
you and your employer because of taxes,
fees and low or negative investment returns.
Your level of risk will vary depending on
your age, investment timeframe, other
investments and risk tolerance.

Other risks
Being a member of Toyota Super does
not automatically mean that you will have
enough money to live on in your retirement.
Your future superannuation savings and
investment earnings may not be sufficient
to adequately provide for your retirement.
Toyota Super may also be exposed to other
risks such as changes in the economic
and political climate, fraud or other criminal
activities (including identity theft). Not all of
these risks can be controlled by the Trustee.

A change in the laws that govern
superannuation may impact on your ability
to access your money in the future or affect
the tax effectiveness of your super savings.
We will keep you informed about any
material changes that may affect your super.

You should read the important
information about the risks of
super before making a decision.
Further details about investment risks
are contained in the Member
Investment Choice Guide. More
information on insurance risks is
in the Insurance Guide. Go to
www.toyotasuper.com.au;
click on “Documents & forms” then
“Product Disclosure Statement –
Accumulation members”. The material
relating to risks of super may change
between the time when you read this
Statement and the day when you
acquire the product.

Super Hotline 1800 700 884
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05 How we invest your money
Toyota Super has four investment options – Aggressive, Growth, Moderate and Cash. If you do not make
an investment choice when you join Toyota Super, your super is invested in MySuper Growth. This is the
option for MySuper members (which is identical to Growth).

Details of Growth/MySuper Growth
Overview

More likely to suit members seeking medium to high growth. There will be
fluctuations in capital values over the short to medium term.
Note: This statement is for illustrative purposes only. No particular level of return is
guaranteed over this or any other time period.
A diversified portfolio with approximately 70% invested in shares and property
and 30% invested in fixed interest and cash.

Investment objectives

ii The long-term investment objective of this option is to achieve returns after tax
and fees that exceed Consumer Price Index (CPI) increases by at least 4.0% p.a.
over rolling five-year periods.
ii On a rolling three and five-year basis, a rate of return above the median of the
SuperRatings Balanced Option Index of diversified superannuation funds will be
sought.
ii On a rolling three-year basis, outperformance will be sought relative to the
notional return on a benchmark portfolio designed to reflect the risk profile
according to which the assets are invested.

Benchmark asset allocation
and ranges

Cash
15% (0-25%)
Defensive alternatives
5% (0-15%)
Diversified fixed interest
10% (0-30%)

Australian shares
35% (25-50%)
International shares
25% (10-40%)

Property
10% (0-20%)

May also invest in:
Growth alternatives [0-10%]

Minimum suggested investment period

At least 5 years.

Likelihood of a negative return in any
20 year period*

3 to 4 years out of every 20 years.

Volatility level*

Medium to High

very low

very high

Note: the information about suitability of a particular option is general in nature and is included as required by law. It is not intended to be a
recommendation or statement of opinion in relation to any particular option. Members are encouraged to seek their own advice if they are
uncertain as to which option might be most appropriate for them.
* The volatility level shown is based on industry guidance to allow members to compare investment options that are expected to deliver a
similar number of negative annual returns over any 20 year period. It is based on the Standard Risk Measure developed by the industry and
is not a complete assessment of all forms of investment risk, for instance it does not detail what the size of a negative return could be or the
potential for a positive return to be less than a member may require to meet their objectives. Further, it does not take into account the impact
of administration fees and tax on the likelihood of a negative return. Members should still ensure they are comfortable with the range of risks
and potential losses and gains associated with their chosen investment options.

Changing your investment option
You can change how your super is invested at any time by making a switch. Some fees may apply. Simply complete a Changing your
investment options form which is available from the website or Super Hotline.

!

Each investment option has a different
level of investment risk and return. When making
your investment choice, it is important to consider
the risk and likely return of an investment option
and whether it suits your investment timeframe
(the length of time until you will need your super).
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Further details about investments including information
about Toyota Super’s other investment options, investment risks and
how to change options are contained in the Member Investment Choice
Guide. You should read the important information about investments
before making a decision. Go to www.toyotasuper.com.au;
click on “Documents & forms” then “Product Disclosure Statement
– Accumulation members”. The material relating to investments may
change between the time when you read this Statement and the day
when you acquire the product.

06 Fees and costs
Consumer advisory warning
Did you know?
Small differences in both investment performance and fees and costs can have a substantial impact on your long term returns.
For example, total annual fees and costs of 2% of your fund balance rather than 1% could reduce your final return by up to
20% over a 30 year period (for example, reduce it from $100,000 to $80,000). You should consider whether features such as
superior investment performance or the provision of better member services justify higher fees and costs. Your employer
may be able to negotiate to pay lower administration fees. Ask the fund or your financial adviser.

To find out more
If you would like to find out more, or see the impact of the fees based on your own circumstances, the Australian Securities and Investments
Commission (ASIC) website (www.moneysmart.gov.au) has a superannuation fee calculator to help you check out different fee options.
Note: The wording of the consumer advisory warning is required by law. Toyota Super’s fees are as low as possible and are not negotiable by
members. These are the main fees to set up and manage your account, based on Toyota Super’s MySuper Growth option. Information in this
section can be used to compare costs of Toyota Super with other similar superannuation funds. These fees and costs may be deducted from your
Toyota Super account or from the returns on your investment. Refer to the Insurance Guide that forms part of this PDS for details of the fees for
insurance cover. Fees shown include GST and stamp duty if applicable. ASIC’s fee calculator at www.moneysmart.gov.au can be used to check
the effect of fees and costs on your account balance.
MySuper Growth
Type of fee
Investment fee

Administration fee

Buy-sell spread

Switching fee

Exit fee
Advice fees relating to all members
investing in a particular MySuper
product or investment option
Other fees and costs1
Indirect cost ratio

Amount
0.54% p.a. to 0.64% p.a.

$1.11* per week plus the lesser of:
ii 0.10% p.a. of your account balances; and
ii $0.67 per week plus 0.05% p.a. of your
account balances
0.03%

You are allowed one free switch per financial
year. For all subsequent switches a $49.13
switching fee will be charged.
$125.50
Nil

How and when paid
Investment fees are deducted at the time underlying
unit prices are determined. They are estimates that
allow for investment performance fees.
This fee is debited to your accounts at the end of each
month and at your date of exit.

This fee is deducted from your account at the time
of making a contribution, transferring amounts in or
switching. It is based on the option you switch into.
Debited from your account.

This fee is deducted from the relevant benefit when it is
paid. Applies to full and partial payments.
Not applicable.

Activity fees may apply.
0.20% p.a.

The percentage-based fee is deducted from investment
earnings prior to determining the MySuper Growth unit
price. The percentages shown is an estimate.
* If you are an Accumulation Section member, an administration fee of $1.11 per week is paid by your employer. Different administration fees
apply for Retained and Spouse members. See More information on fees and costs.
1
Fees for certain activities you request may apply (see Additional explanation of fees and costs in More information on fees and costs).

Example of annual fees and costs for MySuper Growth
The table gives an example of how the fees and costs in MySuper Growth for this superannuation product can affect your superannuation investment
over a 1 year period. You should use this table to compare this superannuation product with other superannuation products.
Example – MySuper Growth
Investment fees
PLUS
Administration fees

PLUS
Indirect costs for MySuper Growth
EQUALS
Cost of product

0.64% p.a.
$1.11* per week plus the lesser of:
ii 0.10% p.a. of your account balances; and
ii $0.67 per week plus 0.05% p.a. of
your account balances
0.20% p.a.

BALANCE OF $50,000
For every $50,000 you have in MySuper Growth you will
be charged $320.00 each year*
And, for every $50,000 you have in Toyota Super you
will be charged $57.72** each year, plus $50 (note this
amount assumes the maximum fee applies)
And, indirect costs of $100.00 each year will be deducted
from your investment
If your balance was $50,000, then for that year you will be
charged fees of $527.72 for MySuper Growth

* Investment fees are deducted at the time underlying unit prices are determined. They are estimates that allow for investment performance fees.
** If you are an Accumulation Section member, the administration fee of $1.11 per week is paid by your employer.
Note: Additional fees may apply. And, if you leave Toyota Super, you may also be charged an exit fee of $125.50.

Super Hotline 1800 700 884
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Buy-sell spread
In addition to the day-to-day investment fees shown on page 4, certain fees are also incurred by Toyota Super’s investment managers when
they buy and sell investments. These fees are charged when a transaction occurs – for example, when you change investment options.
The fee that applies to any transaction is for the investment option that your money is going into (regardless of where the money comes from).
For Growth/MySuper Growth, the buy-sell spread is 0.03%.

Fee changes
All fees and charges are current as at the date of this PDS and may be revised by the Trustee from time to time without your consent.
Some fees may be indexed annually in line with Average Weekly Ordinary Time Earnings or otherwise as determined by the Trustee.
We may also introduce new fees. We will give you 30 days’ notice of changes to fees and charges.
The fees charged may depend on your employment status or category of membership. If you change categories, you will be advised
of any changes to the fees that apply to you.
Further details about fees, including those applying to Toyota Super’s other investment options and definitions of various fees, are
contained in More information on fees and costs. You should read the important information about fees before making a decision.
Go to www.toyotasuper.com.au; click on “Documents & forms” then “Product Disclosure Statement – Accumulation members”.
The material relating to fees may change between the time when you read this Statement and the day when you acquire the product.

07 How super is taxed
Tax on contributions
Generally, 15% contributions tax is deducted from concessional contributions (such as
your additional voluntary salary sacrifice contributions) when received by Toyota Super.
This tax does not apply to any post-tax contributions.
There are limits on how much you can contribute to super before extra tax applies.
There will be tax consequences if your contributions exceed the limits.

What is the
annual limit?
What tax
applies if my
contributions
are within the
cap?
How much
tax applies to
the excess if
I exceed the
limit?

Concessional
contributions
$30,000 under age 49*
$35,000 age 49 or over*
15% contributions tax

Non-concessional contributions
$180,000**
Nil

If you withdraw If you leave the
the excess from excess in super
super
47%, plus the 2%
Temporary Budget
Nil tax on
The Medicare Levy and
Repair Levy
the 2% Temporary Budget contributions.
Repair Levy may be added Associated
earnings taxed
(if applicable).
at your marginal
tax rate
* Your age on 30 June 2016.
** Members under age 65 can generally bring forward two years of caps to make total
non-concessional contributions of up to $540,000 over three years.
#
Reflecting tax already paid by Toyota Super.
Your marginal tax rate less
15%# plus an interest
charge

Tax on investment earnings
A tax of up to 15% is deducted from Toyota Super’s investment earnings before the
earnings are applied to your account.

Tax on withdrawals
Lump sum and pension payments made from Toyota Super after age 60 are generally tax
free. Tax may apply before age 60 and will be deducted before your benefit is paid to you.
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!

You should provide your
Tax File Number (TFN) to Toyota
Super. This may save you tax.
Normally Toyota will provide your TFN
to Toyota Super when you start work.
If you don’t provide your TFN, higher
tax can apply to certain payments and
some types of contributions cannot be
accepted. A fee applies if you seek to
recover additional tax paid because
Toyota Super does not have your TFN.

Further details about tax
are contained in More information
on tax. You should read the
important information about tax
before making a decision. Go to
www.toyotasuper.com.au; click on
“Documents & forms” then “Product
Disclosure Statement – Accumulation
members”. The material relating to tax
may change between the time when
you read this Statement and the day
when you acquire the product.

08 Insurance in your super
Insurance for Accumulation
Section members
To help protect you and your family from the
unexpected, and provided you are eligible,
Toyota Super automatically provides you
with insurance cover if you should die, suffer
a terminal illness or become totally and
permanently disabled. This is paid in addition
to the balance of your fund account. You
may also have the option to take out more
cover.

Death, Terminal Illness and Total &
Permanent Disablement (TPD) cover
You have two options for your death, terminal
illness and TPD cover.
Option 1: Automatically receive
four units of cover
You automatically receive four
units of death, terminal illness and
disablement insurance without the
need for evidence of good health,
provided you join when first eligible, were
actively performing your duties on that date,
and Toyota Super’s insurer has not previously
restricted your insurance as a result of a
health assessment.
The amount of each unit is based on your
age and ranges from $2,500 to $50,000.
The fees you will pay for this cover are based
on your age next birthday and range from
$0.099 to $5.103 per unit per week (or from
$0.175 to$24.595 per unit per week for HINO
employees). The fee will be deducted from
your account.
Option 2: Decrease your cover
You can choose to decrease your cover
(to a minimum of one unit) or you can opt out
of cover by completing the form Adjusting
your insurance cover – Accumulation
Members, and returning it as directed. Your
form will be processed immediately and can
be lodged at any time.

Additional cover

Retained and Spouse members

You can increase your units of cover at
any time. However, if you want to apply
for additional cover the maximum level of
additional TPD cover is two (2) units from
1 October 2016. This maximum does not
apply to your additional Death and Terminal
Illness cover.
The fees for this extra cover are based on
your age next birthday and range from $0.175
to $24.595 per unit per week. The fee will be
deducted from your fund account.
You will need to provide evidence of good
health acceptable to the insurer before any
additional cover is provided.
You can also purchase additional cover
if you experience a ‘life event’ (such as
marriage or birth of a child). Conditions
apply. Read the Insurance Guide for more
information.

Spouse members have the option to take out
insurance cover for death and terminal illness.
If you are a current employee and leave
Toyota, or if you are a Spouse member and
your partner leaves Toyota, but you retain
your super in Toyota Super’s Retained Benefit
Section, you can continue to have the same
amount of death and terminal illness cover
you had at the date you (or your partner)
left employment. This cover will be provided
automatically on moving to the Retained
Benefit Section without needing evidence
of good health.
Disablement insurance is not available.
The full cost of this cover will be deducted
from your Toyota Super account. You
can cancel this cover at any time.
Other conditions also apply.

How to apply or change your
insurance cover
As a new member, you can apply for
insurance by completing the Application
for Membership – Accumulation Section.
You can change your cover at any time
by completing the form, Adjusting your
insurance cover – Accumulation Members,
and returning it as directed. Any cover
subject to health or other evidence will
not commence until it is approved by
the insurer.

!

If you don’t make a selection
and don’t opt our of all cover you
will receive Option 1: four units
of cover for Death, Terminal Illness
and TPD.

The fee for this cover will be deducted
from your Toyota Super account.

If you choose to decrease your cover, you can
increase your cover at a later date, but you will
need to provide evidence of good health and
the insurer must approve your application.

Further details about insurance including the amount of cover, important conditions, exclusions, risks and fees are contained
in the Division 1 Insurance Guide. This information may affect your entitlement to insurance cover. You should read the important information
about insurance before making a decision including whether the insurance is appropriate for you. Go to www.toyotasuper.com.au;
click on “Documents & forms” then “Product Disclosure Statement – Accumulation members”. The material relating to insurance may
change between the time when you read this Statement and the day when you acquire the product.

Super Hotline 1800 700 884
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09 How to open an account
Joining Toyota Super is easy!
Just follow these simple steps.

1
2

Read this PDS carefully to learn
about the options and features
available to you.
Consider your super
choices for:
ii Voluntary contributions.
ii Rollovers.
ii Your investment choice.
ii Your insurance cover.
ii Your beneficiaries.

Once you have made your choices,
complete and return the forms at the back
of this PDS.

Enquiries or complaints
If you have any questions or would like
more information about Toyota Super,
please contact:

The matter will be referred to the Trustee and
you should receive a reply within 90 days.
If you are not satisfied with the Trustee’s
response, you may wish to contact the
Superannuation Complaints Tribunal (SCT),
except in relation to privacy-related matters.
The SCT is an independent body set up by
the Federal Government to deal with enquiries
or complaints that the Trustee has not dealt
with to your satisfaction. The SCT may mediate
the dispute. There are some complaints that
the Tribunal cannot consider such as those
relating to the management of Toyota Super
as a whole. In addition, time limits may apply
to certain complaints such as those about
objections to the payment of death benefits.
If your complaint is in relation to one of these
areas, please contact the Super Hotline on
1800 700 884 or refer to the Tribunal’s website
at www.sct.gov.au as soon as possible for
further information.
You can contact the SCT at:

Toyota Super Admin Team
Mercer
GPO Box 4303
Melbourne VIC 3001
Super Hotline: 1800 700 884

The Secretariat
Superannuation Complaints Tribunal
Locked Bag 3060
Melbourne VIC 3001
Email: info@sct.gov.au
Phone: 1300 884 114

In most cases, your enquiry will be resolved
over the phone. If not, you may be asked to
write to the Toyota Super Admin Team.

For privacy-related matters, please contact
the Office of the Australian Information
Commissioner on 1300 363 992.

Protecting your personal
information
The Trustee believes your privacy is
important and so has developed a privacy
policy to protect your personal information.
The policy outlines how Toyota Super
collects and manages your personal
information. A copy of the policy is
available by calling the Super Hotline on
1800 700 884.
If you would like to access or update your
personal information, please contact:
Privacy Officer
Toyota Super
GPO Box 2006S
MELBOURNE VIC 3001
Phone: (03) 8369 5049

You should read the
important information about
your account in Toyota Super
before making a decision. Further
details are contained in the Additional
Information Guide in the section
How to open an account. Go to
www.toyotasuper.com.au;
click on “Documents & forms” then
“Product Disclosure Statement –
Accumulation members”. The material
relating to your account may change
between the time when you read this
Statement and the day when you
acquire the product.

How to contact us
www.toyotasuper.com.au
Super Hotline on 1800 700 884
help@toyotasuper.com.au
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The Secretary
Toyota Super Admin Team
		
Toyota Super
Mercer
		
494 Grieve Parade
GPO Box 4303
		
ALTONA NORTH VIC 3025
MELBOURNE VIC 3001
		

DIV 1 ACCUM 9/16

Toyota Super (Division 1)

Application for Membership for the
Accumulation Section
About this form
Once you’ve finished the form, don’t forget to sign it and
return it to your employer.

We need you to fill out this form to let us know:
• your details
• which investment options you’d like your money invested in.
To find the information you need to complete this form just look
in the section of the Product Disclosure Statement (PDS).

If you’re unsure of your decisions, we recommend that you see a
licensed financial adviser.

Step 1 – Complete your personal details
Title Mr

Mrs

Ms

Miss

Other

Please print in black or blue pen,
in uppercase, one character per box.

Date of birth

/

A

✓

/

Given names

Surname

Residential address (must be provided)

Suburb

State

Postcode

State

Postcode

Postal address (if different to above)

Suburb

Daytime telephone

Mobile

-

-

Email - see note below

Providing your email address
In the future the Trustee anticipates providing information such as annual reports, member statements, exit statements and notices
of any material changes or occurrence of significant events electronically, rather than in written form as we do at the moment. If this
format becomes available and you’d like to receive this information electronically please advise your email address.

Step 2 – Make a contribution
To make additional voluntary contributions from your after-tax income or by salary sacrifice, please refer to the “Voluntary
Contributions Form” included in the PDS or contact the Super Hotline on 1800 700 884.
Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238

*TESTF.701HI1*

Step 3 – Choose your investment options
Take control of how your super is invested – Account Balances
You can choose to invest in up to two options at one time and can choose in multiples of 10% as long as your choice totals 100%.
Please note that the fund does not rebalance your account once your investment selection is made.
If you don’t make a selection you’ll automatically be invested in Growth/MySuper Growth.
I’d like to invest in the following investment option(s):
		

Percentage to be invested

Aggressive

%

Growth/MySuper Growth

%

Moderate

%

Cash

%
TOTAL

0

0

Take control of how your super is invested – Contributions
Invest my future contributions as per my “Account Balances” investment selection above
OR
You can choose to have your contributions invested in one of the following options:
		

%

Percentage to be invested

Aggressive

%

Growth/MySuper Growth

%

Moderaten

%

Cash

%
TOTAL

0

0

%

Note: if you don’t make a selection you will be deemed to have selected the same as ‘Take control of how your super is invested –
Account Balances”. If no selection is made for ‘Take control of how your super is invested – Account Balances’ you’ll be automatically
invested in Growth/MySuper Growth.

Step 4 – Choose your level of death and disability cover
Death, terminal illness and TPD cover:
I wish to select
UNITS of death, terminal illness and TPD insurance cover. You can choose a minimum of 1 unit of combined
death, terminal illness and TPD up to a maximum of 6 units of cover. I understand the cost of this insurance cover is dependent on
my age next birthday and the amount of insurance cover selected (or in the case of no selection, been granted automatically upon
meeting eligibility requirements).
I wish to select
UNITS of death/terminal illness only. (This only applies to any additional death/terminal illness cover greater
than 6 units).
I understand the provision of Insurance cover above 4 units (or any insurance cover selected after 60 days from commencing
employment) will be subject to the assessment of medical evidence requested of me and the insurer’s acceptance and terms of cover.
(Please note if you don’t select any death, terminal illness and TPD insurance cover, you will automatically have 4 default
units of insurance cover apply to your super account held in the fund).
I wish to cancel my insurance cover in the fund.
Please refer to your PDS for details regarding the insurance options described above.
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Your Privacy
The fund is administered by us along with our administration service provider, Mercer Outsourcing (Australia) Pty Ltd. We collect, use and
disclose personal information about you in order to manage your superannuation benefits and give you information about your super. We
may also use it to supply you with information about the other products and services offered by us and our related companies. If you do not
wish to receive marketing material, please contact us on 1800 700 884.
Our Privacy Policies are available to view at www.toyotasuper.com.au or you can obtain a copy by contacting us on 1800 700 884.
If you do not provide the personal information requested, we may not be able to manage your superannuation.
We may sometimes collect information about you from third parties such as your employer, a previous super fund, your financial adviser,
our related entities and publicly available sources.
We may disclose your information to various organisations in order to manage your super, including your employer, our professional
advisers, insurers, our related companies which provide services or products relevant to the provision of your super, any relevant government
authority that requires your personal information to be disclosed, and our other service providers used to assist with managing your super.
In managing your super your personal information will be disclosed to service providers in another country, most likely to Mercer’s
processing centre in India. Mercer’s Privacy Policies list all other relevant offshore locations.
Our Privacy Policies set out in more detail how we deal with your personal information and who you can talk to if you wish to access
and seek correction of the information we hold about you. It also provides detail about how you may lodge a complaint about the way
we have dealt with your information and how that complaint will be handled.
If you have any other queries in relation to privacy issues, you may contact us on 1800 700 884 or write to our Privacy Officer,
GPO Box 4303 Melbourne VIC 3001.

Step 5 – Sign the form

You may like to make a copy for your records.

By signing this form I declare:
• I apply for admission as a member of the fund and acknowledge I will be bound by the fund’s Trust Deed (as amended from time to time).
• I have received and read a copy of the PDS, which contains information on the types of benefits that I am entitled to in the fund, the
method for determining those benefits, and any conditions relating to those benefits.
• I understand that I can arrange with my employer to have additional contributions made into the fund.
• I have read the insurance section in the PDS and I understand how the number of units I have chosen will affect the amount of insurance
cover that I have in the event of my death or terminal illness or total and permanent disablement.
• If my selection of units of insurance cover is not made within 60 days of joining the fund, only 4 units of insurance cover will be provided
until the insurer’s requirements in relation to health evidence have been met.
• That the details provided by me on this form are true and correct.
• That I have had the opportunity to seek professional financial advice.
• I understand and consent to my information being collected, disclosed and used in the manner set out in this form.
Signature		 Date

✗

/

/
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Employer use only section
Employer name

Category of membership			

Date member joined employer

Date member joined the fund

/
Payroll number

/

Annual Superannuation Salary on joining

/

Employment status

$

Perm. full time

I certify that the above named member was

,

,

Perm. part time (15 or more hrs. a week)
at work OR

/

Perm. part time (less than 15 hrs. a week)

Casual

(please tick one option)

not at work performing their normal duties on the date they joined the fund

(If not at work please provide details)

Employer’s Eligibility Certificate (Select applicable option)
This employee has joined the fund at the first available opportunity (ie had not previously elected an alternative super fund under Choice of Fund).
OR

Authorised signatory

No

✗

Date

/

/
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Yes

Toyota Super (Division 1)

Application for Membership of the
Retained Benefit Section
About this form
We need you to fill out this form to let us know:

To find the information you need to complete this form just look
in the section of the Product Disclosure Statement (PDS).

• your details
• which investment options you’d like your money invested in
• which death and terminal illness cover you’d like.

If you’re unsure of your decisions, we recommend that you see a
licensed financial adviser.

Step 1 – Complete your personal details
Mrs

Title Mr

Ms

Miss

Other

Please print in black or blue pen,
in uppercase, one character per box.

Date of birth

/

A

✓

/

Given names

Surname

Residential address (must be provided)

Suburb

State

Postcode

State

Postcode

Postal address (if different to above)

Suburb

Daytime telephone

Mobile

-

-

Email - see note below

Providing your email address
In the future the Trustee anticipates providing information such as annual reports, member statements, exit statements and notices
of any material changes or occurrence of significant events electronically, rather than in written form as we do at the moment. If this
format becomes available and you’d like to receive this information electronically please advise your email address.

Step 2 – Make a contribution
To make contributions or lump sum payments, you can pay by cheque. Please contact the Super Hotline on 1800 700 884 for
more details.
Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238
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Step 3 – Choose your investment options
Take control of how your super is invested – Account Balances
I wish to continue with my previous investment options
OR
You can choose to invest in up to two options at one time and can choose in multiples of 10% as long as your choice totals 100%.
Please note that the fund does not rebalance your account once your investment selection is made.
If you don’t make a selection you’ll automatically be invested in Growth/MySuper Growth.
I’d like to invest in the following investment option(s):
		

Percentage to be invested

Aggressive

%

Growth/MySuper Growth

%

Moderate

%

Cash

%
TOTAL

0

0

%

Take control of how your super is invested – Contributions
Invest my future contributions as per my “Account Balances” investment selection above
OR
You can choose to have your contributions invested in one of the following options:
		

Percentage to be invested

Aggressive

%

Growth/MySuper Growth

%

Moderate

%

Cash

%
TOTAL

0

0

%

Note: if you don’t make a selection you will be deemed to have selected the same as ‘Take control of how your super is invested –
Account Balances”. If no selection is made for ‘Take control of how your super is invested – Account Balances’ you’ll be automatically
invested in Growth/MySuper Growth.

Step 4 – Choose your level of death and terminal illness cover
I wish to continue my death and terminal illness insurance at the same dollar level as I have in my previous category of
membership (only available if you are no longer employed with Toyota). I understand this means I cannot exercise my death,
terminal illness, total and permanent disablement, and total and temporary disablement (where applicable) Continuation Option.
OR
I wish to cancel my insurance cover in the fund
Please refer to your PDS for details regarding the insurance options described above.
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Your Privacy
The fund is administered by us along with our administration service provider, Mercer Outsourcing (Australia) Pty Ltd. We collect, use and
disclose personal information about you in order to manage your superannuation benefits and give you information about your super. We
may also use it to supply you with information about the other products and services offered by us and our related companies. If you do not
wish to receive marketing material, please contact us on 1800 700 884.
Our Privacy Policies are available to view at www.toyotasuper.com.au or you can obtain a copy by contacting us on 1800 700 884.
If you do not provide the personal information requested, we may not be able to manage your superannuation.
We may sometimes collect information about you from third parties such as your employer, a previous super fund, your financial adviser,
our related entities and publicly available sources.
We may disclose your information to various organisations in order to manage your super, including your employer, our professional
advisers, insurers, our related companies which provide services or products relevant to the provision of your super, any relevant government
authority that requires your personal information to be disclosed, and our other service providers used to assist with managing your super.
In managing your super your personal information will be disclosed to service providers in another country, most likely to Mercer’s
processing centre in India. Mercer’s Privacy Policies list all other relevant offshore locations.
Our Privacy Policies set out in more detail how we deal with your personal information and who you can talk to if you wish to access
and seek correction of the information we hold about you. It also provides detail about how you may lodge a complaint about the way
we have dealt with your information and how that complaint will be handled.
If you have any other queries in relation to privacy issues, you may contact us on 1800 700 884 or write to our Privacy Officer,
GPO Box 4303 Melbourne VIC 3001.

Step 5 – Sign the form

You may like to make a copy for your records.

By signing this form I declare:
• I apply for admission as a Retained Benefit Section member of the fund and acknowledge I will be bound by the fund’s Trust Deed (as
amended from time to time).
• I have received and read a copy of the PDS, which contains information on the types of benefits that I am entitled to in the fund, the
method for determining those benefits, and any conditions relating to those benefits.
• I have read the insurance section of the PDS and understand that if I don’t make a selection, my insurance cover in the fund will be cancelled.
• That the details provided by me on this form are true and correct.
• That I have had the opportunity to seek professional financial advice.
• I understand and consent to my information being collected, disclosed and used in the manner set out in this form.
Signature		 Date

✗

/

/

Return this completed form to:
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Toyota Super
C/- Mercer (Australia) Pty Ltd
GPO Box 4303
Melbourne VIC 3001

Toyota Super (Division 1)

Application for Membership of the
Spouse Section
About this form
We need you to fill out this form to let us know:

To find the information you need to complete this form just look
in the section of the Product Disclosure Statement (PDS).

• your details
• which investment options you’d like your money invested in
• which death and terminal illness cover you’d like.

If you’re unsure of your decisions, we recommend that you see a
licensed financial adviser.

Step 1 – Complete your personal details
Mrs

Title Mr

Ms

Miss

Other

Please print in black or blue pen,
in uppercase, one character per box.

Date of birth

/

A

✓

/

Given names

Surname

Residential address (must be provided)

Suburb

State

Postcode

State

Postcode

Postal address (if different to above)

Suburb

Daytime telephone

Mobile

-

-

Email - see note below

Providing your email address
In the future the Trustee anticipates providing information such as annual reports, member statements, exit statements and notices
of any material changes or occurrence of significant events electronically, rather than in written form as we do at the moment. If this
format becomes available and you’d like to receive this information electronically please advise your email address.

Step 2 – Make a contribution
To make contributions or lump sum payments, you can pay by cheque. Please contact the Super Hotline on 1800 700 884 for
more details.
Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238
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Step 3 – Choose your investment options
Take control of how your super is invested – Account Balances
You can choose to invest in up to two options at one time and can choose in multiples of 10% as long as your choice totals 100%
Please note that the fund does not rebalance your account once your investment selection is made.
If you don’t make a selection you’ll automatically be invested in Growth/MySuper Growth.
I’d like to invest in the following investment option(s):
		

Percentage to be invested

Aggressive

%

Growth/ MySuper Growth

%

Moderate

%

Cash

%
TOTAL

0

0

Take control of how your super is invested – Contributions
Invest my future contributions as per my “Account Balances” investment selection above
OR
You can choose to have your contributions invested in one of the following options:
		

%

Percentage to be invested

Aggressive

%

Growth/ MySuper Growth

%

Moderate

%

Cash

%
TOTAL

0

0

%
Note: if you don’t make a selection you will be deemed to have selected the same as ‘Take control of how your super is invested –
Account Balances”. If no selection is made for ‘Take control of how your super is invested – Account Balances’ you’ll be automatically
invested in Growth/MySuper Growth.

Step 4 – Choose your level of death and terminal illness cover
I wish to apply for $
,
,
(enter a figure in $50,000 increments) of death and terminal illness cover, to
apply to me under the fund (maximum value of $10,000,000). I understand that the cost of this insurance cover will be deducted from
my superannuation account.
I wish to cancel my insurance cover in the fund.
Please refer to your PDS for details regarding the insurance options described above.
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Your Privacy
The fund is administered by us along with our administration service provider, Mercer Outsourcing (Australia) Pty Ltd. We collect, use and
disclose personal information about you in order to manage your superannuation benefits and give you information about your super. We
may also use it to supply you with information about the other products and services offered by us and our related companies. If you do not
wish to receive marketing material, please contact us on 1800 700 884.
Our Privacy Policies are available to view at www.toyotasuper.com.au or you can obtain a copy by contacting us on 1800 700 884.
If you do not provide the personal information requested, we may not be able to manage your superannuation.
We may sometimes collect information about you from third parties such as your employer, a previous super fund, your financial adviser,
our related entities and publicly available sources.
We may disclose your information to various organisations in order to manage your super, including your employer, our professional
advisers, insurers, our related companies which provide services or products relevant to the provision of your super, any relevant government
authority that requires your personal information to be disclosed, and our other service providers used to assist with managing your super.
In managing your super your personal information will be disclosed to service providers in another country, most likely to Mercer’s
processing centre in India. Mercer’s Privacy Policies list all other relevant offshore locations.
Our Privacy Policies set out in more detail how we deal with your personal information and who you can talk to if you wish to access
and seek correction of the information we hold about you. It also provides detail about how you may lodge a complaint about the way
we have dealt with your information and how that complaint will be handled.
If you have any other queries in relation to privacy issues, you may contact us on 1800 700 884 or write to our Privacy Officer,
GPO Box 4303 Melbourne VIC 3001.

Step 5 – Sign the form

You may like to make a copy for your records.

By signing this form I declare:
• I apply for admission as a Spouse Section member of the fund and acknowledge I will be bound by the fund’s Trust Deed (as amended
from time to time).
• I have received and read a copy of the PDS, which contains information on the types of benefits that I am entitled to in the fund, the
method for determining those benefits, and any conditions relating to those benefits.
• I have read the insurance section in the PDS and understand that if I don’t make a selection, I will not have insurance cover in the fund.
• I understand that the amount of insurance cover through the fund is limited to $10,000,000 for death insurance and that if the amount
of insurance cover exceeds these limits, cover will be restricted to these amounts.
• That the details provided by me on this form are true and correct.
• That I have had the opportunity to seek professional financial advice.
• I understand and consent to my information being collected, disclosed and used in the manner set out in this form.
Signature		 Date

✗

/

/

Return this completed form to:

*TESTF.701HI1*
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Toyota Super
C/- Mercer (Australia) Pty Ltd
GPO Box 4303
Melbourne VIC 3001

Step 11 – Providing proof of your identity
You will need to provide certified proof of your identity. The easiest way to do this is as follows:
• photocopy both sides of your current drivers licence or passport
• take the photocopies of your ID and the original of the partly completed statutory declaration to Australia Post* or your local
Police station**
• ask them to certify your ID.
to be able to certify your documents, the Australia Post employee must be a permanent employee of the Australian Postal Corporation with 2 or more years of
continuous service in an office supplying postal services to the public. Australia Post will charge a small fee for each photocopy you need to get certified.

*

a police officer, sheriff or sheriff’s officer can certify your ID.

**

The person certifying your ID documents will include the following details on the copy:

Certified true copy

J. Sample
IDENTIFICATION

Mr John Sample
Justice of Peace
Registration No.123456789
Date: 01/03/2015

A clear copy of the document that identifies you
(i.e. your driver’s licence (front and back) or passport)
Write or stamp ‘certified true copy’ of the original document
The authorised person’s signature
Full name, qualification and registration number (if applicable)
of the authorised person
Date of certification (within 12 months of receipt)

Alternatively, you can refer to the ‘Completing Proof of Identity’ fact sheet on the website at www.toyotasuper.com.au for a list of
other people who can certify your ID document(s) and witness your statutory declaration.

If you don’t have a driver’s licence or passport
You will need to provide a certified copy of one document from each of the following groups:
• Birth certificate or birth extract1
• Citizenship certificate issued by the
Commonwealth
• Pension card issued by the Department
of Human Services (Centrelink) that
entitles the person to financial benefits

AND

• Letter from the Department of Human Services (Centrelink) or other
Government body in the last 12 months regarding a Government
assistance payment
• Tax Office Notice of Assessment issued in the last 12 months
• Rates notice from local council issued in the last 3 months
• Electricity, gas or water bill issued in the last 3 months
• Landline phone bill issued in the last 3 months (mobile phone bills
will not be accepted)

Name change
If you have changed your name, you must provide a certified copy of the relevant name change document1, for example, a marriage
certificate, deed poll, decree nisi/divorce order or change of name certificate issued by the Births Deaths and Marriages Registration office.

Signing on behalf of another person
If you are signing on behalf of the applicant you will need to provide the following:
• A certified copy of the Guardianship papers or Power of Attorney; and
• A certified copy of the appropriate proof of identity for the holder of the Guardianship or Power of Attorney; and
• A certified copy of the appropriate proof of identity of the applicant.
1

Translation

If your identification is written in a language other than English, the identification must be accompanied by an English translation prepared by a translator accredited
by the National Accreditation Authority for Translators and Interpreters Ltd. (NAATI) at the level of Professional Translator or higher (or an equivalent accreditation),
to translate from a language other than English into English.

*TESTF.701HI1*

Step 12 – Complete Tax file number declaration
I have completed and attached the Tax File Number declaration from the Australian Tax Office.
Note: If you are aged 60 or more you are not required to complete a Tax File Number declaration form.

Step 13 – Complete the checklist
To enable your payment to be processed promptly, please ensure you have correctly completed this form before returning it to the fund.
Have you:
Provided your member details in Step 1?
Completed all steps of the form and provided copies of documentation (where required)?
Signed and dated the form in Step 14
Completing Proof of Identity
Have you attached the correct identification as outlined in the Completing proof of identity section? Select the identification you
have provided:
One Primary identification document; or
Two Alternative identification documents (one from each of the lists specified)
Is your identification current? If providing an Australian Passport, one that has expired within the last two years is acceptable.
Is your document correctly certified? Ensure the certifier has included ALL of the following on each page:
Written or stamped ‘certified true copy’
Signature and printed name
Date – the date MUST be within twelve months of the date we receive your completed form.
Qualification (such as Justice of the Peace, Australia Post employee, etc)
Please refer to the Completing proof of identity section for more details on how to certify a document and a list of valid certifiers.

Your Privacy
The fund is administered by us along with our service provider, Mercer Outsourcing (Australia) Pty Ltd. We collect, use and disclose personal
information about you in order to manage your superannuation benefits and give you information about your super. We may also use it to
supply you with information about the other products and services offered by us and our related companies. If you do not wish to receive
marketing material, please contact us on 1800 700 884.
Our Privacy Policies are available to view at www.toyotasuper.com.au or you can obtain a copy by contacting us on 1800 700 884.
If you do not provide the personal information requested, we may not be able to manage your superannuation.
We may sometimes collect information about you from third parties such as your employer, a previous super fund, your financial adviser,
our related entities and publicly available sources.
We may disclose your information to various organisations in order to manage your super, including your employer, our professional
advisors, insurers, our related companies which provide services or products relevant to the provision of your super, any relevant government
authority that requires your personal information to be disclosed, and our other service providers used to assist with managing your super.
In managing your super your personal information will be disclosed to service providers in another country, most likely to Mercer’s
processing centre in India. Our Privacy Policies list all other relevant offshore locations.
Our Privacy Policies set out in more detail how we deal with your personal information and who you can talk to if you wish to access
and seek correction of the information we hold about you. It also provides detail about how you may lodge a complaint about the way
we have dealt with your information and how that complaint will be handled.
If you have any other queries in relation to privacy issues, you may contact us on 1800 700 884 or write to our Privacy Officer,
GPO Box 4303 Melbourne VIC 3001.
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Step 14 – Sign the form
By signing this form I:
• apply to become a member of the account based pension section of Toyota Super.
• have attached a completed Tax File Number declaration form from the Australian Tax Office
• acknowledge that I have read and understood the attached Product Disclosure Statement and agree to be bound by it
• acknowledge that I have received all information I require in order to exercise the choices I have made
• accept that I will be bound by the provisions of the Trust Deed and rules which govern the operation of the fund
• acknowledge that if I’ve provided my email address details in this application form, the Trustee may, at its discretion, use that email
address to send information, including any annual reports, member and exit statements and notices of any material changes or the
occurrence of significant events, by electronic means
• understand and consent to my information being collected, disclosed and used in the manner set out in this form.
Signature

✗

Date

/

/
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Please return your completed form together with your proof of identity and Tax File Number Declaration form to
Toyota Super, GPO Box 4303, Melbourne, VIC 3001.

Toyota Super

Making a death benefit nomination
How to nominate your beneficiaries
The fund offers you a choice of making a binding or non-binding
nomination for your death benefit.

Who can I nominate?
Nominated beneficiaries must be your dependants or legal personal
representative (subject to the production of probate or letters of
administration).
Your dependants are:
• Your spouse (including de facto or same-sex spouse);
• Your children (including step, adopted or ex-nuptial children, or
children of your spouse);
• Any other person with who you have, in the opinion of the
Trustee, an “interdependency relationship”; or
• Any other person who the Trustee may, in its absolute discretion,
determine to be dependent on you either wholly or in part or to have
had a right to look to you for support at the date of your death.
Two people have an “interdependency relationship” if they satisfy all
of the following criteria:
• They have a close personal relationship;
• They live together;
• One or each of them, provides the other with financial support;
and
• One or each of them, provides the other with domestic support
and personal care.
An interdependency relationship also exists where there is a close
personal relationship and either or both people suffer from a
physical, intellectual, or psychiatric disability. In these circumstances,
you don’t have to be living together or provide financial support,
domestic support or personal care. The law includes matters that
the Trustee must consider in deciding whether an interdependency
relationship exists.
If the Trustee determines that no dependants or legal personal
representative can be found, your benefit may be paid to another
person (e.g. a relative) in accordance with superannuation law.

If you make a binding death benefit nomination and it is still valid
and in effect at the event of your death, the trustee of the fund will
be bound to follow it and pay your death benefit to the persons you
have nominated and in the proportions specified by you.
You may confirm, amend or revoke your binding death benefit
nomination at any time. As your personal circumstances change,
it’s important to remember to keep your nomination up-to-date.

Completing the form
To make a binding death benefit nomination in the fund you must:
Complete this form in full and sign and date it in the presence of two
witnesses. The witnesses must be at least 18 years of age and neither
of them can be nominated within this form. Each witness must also
sign and date the form in Step 3.
Only nominate someone who is your Dependant and/or legal
personal representative (of your estate).
Ensure you clearly specify the percentage of your super that you wish
to allocate to each person and that the total allocation
equals 100%.
Once properly made, your nomination replaces any previous
nomination you may have made, whether of preferred beneficiaries
or a binding death benefit nomination.
If you wish to revoke an existing binding death benefit nomination
and not make a further nomination you need only complete Steps 1
and 3 of this form, leaving Step 2 blank.

What you should know about binding death
benefit nominations

In the event that you die without a valid and in effect binding death
benefit nomination in place, the trustee of the fund will be required
to either pay your entire death benefit to your estate or exercise its
discretion and decide on payment of your death benefit to any one
or more of your Dependants.
A binding death benefit nomination will become invalid if:
• it is completed prior to your admission to the fund;
• you have not selected the required Binding nomination option;
• the Binding nomination option has not been properly completed
Non-binding nomination
(for example, the nominated proportions are not clear or do not
By making a non-binding nomination you are telling the Trustee
equal 100%, or the form has not been signed and witnessed
who you wish your benefit to be paid to in the event of your death.
correctly);
The Trustee is not legally bound by your nomination. However, the
•
at the time of your death, one or more of the persons nominated
Trustee will consider your wishes and your personal circumstances
by you have died or is not your Dependant or legal personal
at the time of your death when determining to whom and in what
representative;
proportions your death benefit will be paid.
• you were legally incapable of making the nomination; or
Completing the form
• the trustee is legally restrained or prohibited from paying your
super benefit to one or more of the persons nominated by you.
To make a non-binding death benefit nomination complete the
Nominating your beneficiaries form. Only nominate someone who is Binding death benefit nominations cease to have effect after a period
your Dependant and/or legal personal representative of your estate.
of three years from the date you sign your nomination, or reconfirm
Ensure you clearly specify the percentage of your super that you wish it to apply for a further three years, unless revoked by you earlier.
to allocate to each person and that the totals adds to 100% or tick
It also cease to have effect if you were subject to a Court Order at
the box if you wish your benefit to be paid to your estate. In Step 3
the time of your death, that prohibited you from making a binding
of the form, select Option 1 – Non-binding nomination and then sign death benefit nomination or required you to amend or revoke a
and date the form.
nomination, or if (and for so long as) the trustee is prevented from
paying out your death benefit in accordance with your nomination
Binding Nomination
due to Family Law.

If you need help
For assistance or to access the Privacy Policy and your personal
information call the Super Hotline on 1800 700 884.

Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238
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You can nominate one or more persons that you require the
trustee of the fund to pay your death benefit to should you
die while a member of the fund, by making a ‘binding death
benefit nomination’.

Toyota Super

Nominating your beneficiaries
Who’ll get your super in the event of your death?
Please complete this form if you would like to select or change your binding or non-binding nominations.
Please read the information in the PDS before completing this form which allows you to nominate how you would like your benefit
to be paid in the event of your death.

If you need help
For assistance call the Super Hotline on 1800 700 884 or go to the website www.toyotasuper.com.au.

Step 1 – Complete your personal details
Title Mr
Given names

Mrs

Ms

Miss

Other

Date of birth

Please print in black or blue pen,
in capitals, one character per box.

/

A

✓

/

Surname
Postal address
Suburb		
Daytime Telephone

State

Postcode

Mobile

E-mail
Membership number/PIN
Fund name
T

O

Y

O

T

A		 S

U

P

E

R

Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238
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Step 2 – Nominate your beneficiaries
Please list the dependants (as defined on the following page) you wish to nominate below and indicate the percentage of your benefit
you wish to allocate to each person listed (please attach an additional page if you wish to nominate more than four beneficiaries).
Please ensure that the percentages add up to 100%. Tick the box to indicate if you’d like your benefit paid to your estate, then select
and complete either option 1 or option 2 in Step 3.
Name of first nominee

Relationship to you** (Select one option only)
Spouse

Child

Financial Dependant

Legal Personal Representative

Interdependency Relationship

Address*

Date of birth*
/
Name of second nominee

/

Proportion of payout

%

Relationship to you** (Select one option only)
Spouse

Child

Financial Dependant

Legal Personal Representative

Interdependency Relationship

Address*

Date of birth*
Name of third nominee

/

/

Proportion of payout

%

Relationship to you** (Select one option only)
Spouse

Child

Financial Dependant

Legal Personal Representative

Interdependency Relationship

Address*

Date of birth*
Name of fourth nominee

/

/

Proportion of payout

%

Relationship to you** (Select one option only)
Spouse
Address

Child

Financial Dependant

Legal Personal Representative

Interdependency Relationship

*

Date of birth*

/

/

			

OR

Proportion of payout
TOTAL

%
1

0

0

%

I would like all (100%) of my benefit paid to my estate
	Please provide the contact address and date of birth for each of your nominees to assist us to contact them in the event of your death.
	The persons you nominate must be your ‘Dependant’ or legal personal representative (that is, the executor or administrator of your estate).

*

**

*TESTF.701TU1*

Your Privacy
The fund is administered by us along with our administration service provider, Mercer Outsourcing (Australia) Pty Ltd. We collect, use and
disclose personal information about you in order to manage your superannuation benefits and give you information about your super. We
may also use it to supply you with information about the other products and services offered by us and our related companies. If you do not
wish to receive marketing material, please contact us on 1800 700 884.
Our Privacy Policies are available to view at www.toyotasuper.com.au or you can obtain a copy by contacting us on 1800 700 884.
If you do not provide the personal information requested, we may not be able to manage your superannuation.
We may sometimes collect information about you from third parties such as your employer, a previous super fund, your financial adviser,
our related entities and publicly available sources.
We may disclose your information to various organisations in order to manage your super, including your employer, our professional
advisers, insurers, our related companies which provide services or products relevant to the provision of your super, any relevant government
authority that requires your personal information to be disclosed, and our other service providers used to assist with managing your super.
In managing your super your personal information will be disclosed to service providers in another country, most likely to Mercer’s
processing centre in India. Mercer’s Privacy Policies list all other relevant offshore locations.
Our Privacy Policies set out in more detail how we deal with your personal information and who you can talk to if you wish to access
and seek correction of the information we hold about you. It also provides detail about how you may lodge a complaint about the way
we have dealt with your information and how that complaint will be handled.
If you have any other queries in relation to privacy issues, you may contact us on 1800 700 884 or write to our Privacy Officer,
GPO Box 4303 Melbourne VIC 3001.

Step 3 – Choosing your benefit options
Please tick one option only and complete the relevant details for that option.
Option 1 – Non-binding nomination
By signing below I declare that I have read this section and understand that:
• the nominations I have made on this form are not binding on the Trustee and the Trustee is not obliged to pay a death benefit to
the dependant(s) I nominate
• the Trustee cannot consider a nomination unless it is in favour of my spouse, my children, a person who is financially dependent on
me and/or a person who is my dependant under superannuation law
• if a nominated beneficiary does not survive me, his/her share of the benefit may be paid, at the discretion of the Trustee, to my
estate or to my other dependants.
• I consent to my information being collected, disclosed and used in the manner set out in this form.
Signature		Date
/

✗

/

Option 2 – Binding nomination
For more information about binding nominations refer to the fact sheet included in this form.
By signing below I declare that I have read this section and understand that:
• My nomination in this form will be legally binding on the Trustee if it is still valid and in effect at the time of my death
• My nomination in this form will be invalid if:
- it has not been completed correctly, or completed prior to my admission to membership of the fund
- the persons nominated or my Dependants and/or legal personal representative at the time of my death are no longer alive
- the Trustee is legally restrained or prohibited from paying my super to one or more of the persons nominated in this form
• My nomination in this form will expire and cease to have effect:
- after 3 years, unless I reconfirm, revoke or amend it at an earlier time
- if and for so long as the Trustee is prevented from making a payment due to Family Law or
- I am subject to a Court Order prohibiting me to make a binding death benefit nomination or requiring me to amend or revoke a
binding death benefit nomination
Continued over

*TESTF.701TU1*

Step 3 – Choosing your benefit options (continued)
• I have read and understood the definition of ‘dependants’ as marked on the next page.
• I consent to my information being collected, disclosed and used in the manner set out in this form.
Signature of applicant		
Date

✗

/

/

Witness One (insert full name)
I confirm that I am at least 18 years of age, am not a person nominated in Step 2 of this form and that the member named above has
signed this form in my presence.
Signature of witness one		
Date
/

✗

/

Witness Two (insert full name)
I confirm that I am at least 18 years of age, am not a person nominated in Step 2 of this form and that the member named above has
signed this form in my presence.
Signature of witness two		
Date
/

✗

/

Please return your completed form to Toyota Super, GPO Box 4303, Melbourne, VIC 3001.

*TESTF.701TU1*
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‘Dependant’ is defined as:
• your spouse – whether by marriage, a de facto relationship (including same-sex partners) or a registered relationship under a law of
State or Territory (including same-sex partners)
• your children including step-children, adopted children and your spouse’s children
• any other person who the Trustee considers is wholly or partially dependent on you at the time of death or
• any person you have an interdependency relationship with. Two people (whether or not related by family) have an interdependency
relationship if:
1. they have a close personal relationship
2. they live together
3. one or each of them provides the other with financial support and
4. one or each of them provides the other with domestic support and personal care.
An interdependency relationship will also exist between two people if they have a close personal relationship but do not meet the
other criteria as listed above (2, 3 & 4) because either or both of them suffer from a physical, intellectual or psychiatric disability.
Any amounts paid to your legal personal representative would be distributed according to your Will, or if you don’t have a Will,
according to the laws of the State in which you resided at the date of your death.

Toyota Super

Providing your tax file number
Don’t pay more tax than you have to – let us know your tax file number
In line with the Superannuation Industry (Supervision) Act
1993, and various taxation acts, the Trustee of Toyota Super is
authorised to ask for your tax file number. The Trustee will only
use your tax file number for lawful purposes. These purposes
may change in the future if there are changes to legislation.
The Trustee may pass your tax file number to any other super
fund or account to which your super is transferred in the future
unless you request in writing that this not be done.
By providing your tax file number:
• the Trustee will be able to accept all types of contributions
made by or for you (some limits may apply)
• you can avoid paying tax at a higher rate than would
otherwise apply on your contributions
• you can avoid paying tax at a higher rate than would
otherwise apply on your super benefit, and
• it will be easier for you to find your super in the future and ensure
that you receive all of your super benefits when you retire.

Choosing not to provide your tax file number is not an offence.
However, if you don’t provide your tax file number, now or later:
• the Trustee will only be able to accept contributions made for
you by your employer. No other contributions, for example
after-tax contributions, can be accepted
• you may pay more tax on contributions made for you by your
employer. In some circumstances, you may be able to claim
back this additional tax, however time limits, fees and other
rules may apply
• you may pay more tax on your super benefit than you would
otherwise (although you can claim this back when you lodge
your tax return).

If you need help
For assistance or to access the Privacy Policy and your personal
information call the Super Hotline on 1800 700 884.

Step 1 Complete your personal details
Title Mr
Mrs
Given names

Ms

Miss

Other

Please print in black or blue pen,
in capitals, one character per box.

Date of birth

/

A

✓

/

Surname
E-mail - see note below
Member number
Name of your employer

Providing your e-mail address
In the future the Trustee anticipates providing information such as annual reports, member statements, exit statements and notices
of any material changes or occurrence of significate events electronically, rather than in written form as we do at the moment. If this
format becomes available and you’d like to receive this information electronically please advise your email address.
Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238
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Your Privacy
The fund is administered by us along with our administration service provider, Mercer Outsourcing (Australia) Pty Ltd. We collect,
use and disclose personal information about you in order to manage your superannuation benefits and give you information about
your super. We may also use it to supply you with information about the other products and services offered by us and our related
companies. If you do not wish to receive marketing material, please contact us on 1800 700 884.
Our Privacy Policies are available to view at www.toyotasuper.com.au or you can obtain a copy by contacting us on 1800 700 884.
If you do not provide the personal information requested, we may not be able to manage your superannuation.
We may sometimes collect information about you from third parties such as your employer, a previous super fund, your financial
adviser, our related entities and publicly available sources.
We may disclose your information to various organisations in order to manage your super, including your employer, our professional
advisers, insurers, our related companies which provide services or products relevant to the provision of your super, any relevant
government authority that requires your personal information to be disclosed, and our other service providers used to assist with
managing your super.
In managing your super your personal information will be disclosed to service providers in another country, most likely to Mercer’s
processing centre in India. Mercer’s Privacy Policies list all other relevant offshore locations.
Our Privacy Policies set out in more detail how we deal with your personal information and who you can talk to if you wish to access
and seek correction of the information we hold about you. It also provides detail about how you may lodge a complaint about the
way we have dealt with your information and how that complaint will be handled.
If you have any other queries in relation to privacy issues, you may contact us on 1800 700 884 or write to our Privacy Officer,
GPO Box 4303 Melbourne VIC 3001.

Step 2 Provide your tax file number and sign the form
Tax file number:

-

-

By signing this form I understand:
• the circumstances in which my tax file number is collected and used.
• I consent to my information being collected, disclosed and used in the manner set out in this form.
Signature

✗

Date
/

/

*TESTF.701UV1*
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Please return your completed form to Toyota Super, GPO Box 4303, Melbourne, VIC 3001.

Logo to be inserted

Toyota Super

Rollover form
Roll other super money into Toyota Super
Just fill in this form and send it back to Toyota Super. It’s that simple. We will contact your other fund managers and look after all the
transfer details. There is no charge from Toyota Super for this service. If you have more than one fund you want to transfer, you can
photocopy this form. Your transfer will be processed faster if you attach a copy of a recent Member Statement from your old super fund.
Check the back of this form for more helpful notes about transferring your previous super benefit and completing proof of identity.

If you need help
For assistance call the Super Hotline on 1800 700 884.

Step 1 – Complete your personal details
Title Mr

Mrs

Ms

Miss

Other

Please print in black or blue pen,
in capitals, one character per box.

Date of birth

/

A

✓

/

Given names
Surname
Residential address
Suburb		

State

Postcode

State

Postcode

Postal address (if different from above)
Suburb		
Daytime Telephone

Mobile

E-mail - see note below

Providing your e-mail address
In the future the Trustee anticipates providing information such as annual reports, member statements, exit statements and notices
of any material changes or occurrence of significate events electronically, rather than in written form as we do at the moment. If this
format becomes available and you’d like to receive this information electronically please advise your email address.
Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238
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Step 2 – Provide details of your previous super fund
Name of previous fund or policy

Address of previous fund

Suburb
State

Postcode

Telephone

Membership or policy number
Name of old employer who contributed to the previous fund
Date ceased employment with this employer

/

/

Approximate value

$

,

,

Your Privacy
The fund is administered by us along with our administration service provider, Mercer Outsourcing (Australia) Pty Ltd. We collect, use and
disclose personal information about you in order to manage your superannuation benefits and give you information about your super. We
may also use it to supply you with information about the other products and services offered by us and our related companies. If you do not
wish to receive marketing material, please contact us on 1800 700 884.
Our Privacy Policies are available to view at www.toyotasuper.com.au or you can obtain a copy by contacting us on 1800 700 884.
If you do not provide the personal information requested, we may not be able to manage your superannuation.
We may sometimes collect information about you from third parties such as your employer, a previous super fund, your financial adviser,
our related entities and publicly available sources.
We may disclose your information to various organisations in order to manage your super, including your employer, our professional
advisers, insurers, our related companies which provide services or products relevant to the provision of your super, any relevant government
authority that requires your personal information to be disclosed, and our other service providers used to assist with managing your super.
In managing your super your personal information will be disclosed to service providers in another country, most likely to Mercer’s
processing centre in India. Mercer’s Privacy Policies list all other relevant offshore locations.
Our Privacy Policies set out in more detail how we deal with your personal information and who you can talk to if you wish to access
and seek correction of the information we hold about you. It also provides detail about how you may lodge a complaint about the way
we have dealt with your information and how that complaint will be handled.
If you have any other queries in relation to privacy issues, you may contact us on 1800 700 884 or write to our Privacy Officer,
GPO Box 4303 Melbourne VIC 3001.

*TESTF.701QR1*

Step 3 – Sign the form
I request that you transfer the total value held in respect of me for the above super fund or policy to Toyota Super:
• I understand that on payment by my previous super fund, I discharge that super fund from any further liability in respect of the
amount transferred
• I approve the deduction of any appropriate exit fees from the amount transferred subject to legislative restrictions
• I request that any further contributions received by my previous super fund after my payment, be redirected to my membership with
the Toyota Super.
• I understand that I will receive confirmation once my money has been received in Toyota Super.
• I understand that I have the right to ask my previous super fund for information that I reasonably require for the purpose of
understanding any super entitlements I may have in that fund, including information about any fees and charges that may apply to
the transfer and information about the effect of the transfer on any entitlements I have in my previous super fund. I conﬁrm that I
do not require such information from my previous fund.
• I understand and consent to my information being collected, disclosed and used in the manner set out in this form.
Signature

Date

✗

/

/

Notes for previous superannuation provider
Name of fund: Toyota Super SFN: 129 692 944 ABN: 58 208 377 062
RSE Licence: L0001038 Registration No: R1004274
When transferring money in to Toyota Super please note:
• Toyota Super is a regulated super fund under the Superannuation Industry (Supervision) Act 1993. Accordingly Toyota Super can
accept the rollover of both preserved and non-preserved benefits in accordance with the Superannuation Industry (Supervision) Act.
• Cheques should be made payable to Toyota Super – Account of [member’s name]
• Please forward:
- this authority
- the cheque
- a Rollover Benefits Statement
- other associated documentation to

*TESTF.701QR1*
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Toyota Super
GPO Box 4303
Melbourne VIC 3001

COMPLETING

proof of identity
PRIMARY PHOTOGRAPHIC IDENTIFICATION
You will need to provide a copy of one of the following primary identification documents:
• Current card issued under a State or Territory for the purpose of
• Current Australian or foreign driver’s licence (including the back
proving a person’s age
of the driver’s licence if your address has changed)
• Current national identity card issued by a foreign government for
the purpose of identification1

• Australian passport
• Current foreign passport1, or similar document issued for the
purpose of international travel1

Identification documents must not be expired (excepting an Australian passport which may be expired within 2 years).

ALTERNATIVE IDENTIFICATION
If you are unable to provide any primary photographic identification, you will need to provide two identification documents, one from each
of the following lists:
AND

• Birth certificate or birth extract1
• Citizenship certificate issued by the Commonwealth
• Pension card issued by the Department of Human Services
(Centrelink) that entitles the person to financial benefits

• Letter from the Department of Human Services (Centrelink)
or other Government body in the last 12 months regarding
a Government assistance payment
• Tax Office Notice of Assessment issued in the last 12 months
• Rates notice from local council issued in the last 3 months
• Electricity, gas or water bill issued in the last 3 months
• Landline phone bill issued in the last 3 months
(mobile phone bills will not be accepted)

NAME CHANGE

SIGNING ON BEHALF OF ANOTHER PERSON

If you have changed your name, you must provide a certified copy
of the relevant name change document1, for example, a Marriage
Certificate issued by the Registry of Births Deaths & Marriages, Decree
Nisi or Deed Poll (in addition to the above identification).

If you are signing on behalf of the applicant you will need to provide
the following:

If your legal name or date of birth does not match exactly to our
records (excluding aforementioned name changes), please contact us
for further instructions.

• A certified copy of the appropriate proof of identity for the
holder of the Guardianship or Power of Attorney.

• A certified copy of the Guardianship papers or Power of Attorney;
and

Note: Certified ID is also required for the member

Translation: If your identification is written in a language other than English, the identification must be accompanied by an English translation
prepared by a translator accredited by the National Accreditation Authority for Translators and Interpreters Ltd. (NAATI) at the level of Professional
Translator or higher (or an equivalent accreditation), to translate from a language other than English into English.

1

HOW TO CERTIFY DOCUMENTS
After sighting the original and the copy and making sure both documents are identical, the certifier must include on EACH page:
• Written or stamped ‘certified true copy’

• Qualification (such as Justice of the Peace, Australia Post employee, etc)

• Signature and printed full name

• Date (the date of certification must be within the 12 months prior
to our receipt)

Certified true copy

J. Sample
IDENTIFICATION

Mr John Sample
Justice of Peace
Registration No.123456789
Date: 01/02/2012

A clear copy of the document that identifies you (i.e. your driver’s
licence (front and back) or passport)
Write or stamp ‘certified true copy’ of the original document
The authorised person’s signature
Full name, qualification and registration number (if applicable)
of the authorised person
Date of certification (within 12 months of receipt)

Verification
A verification of the certifying party may be performed. If a discrepancy arises, you may be requested to re-certify documentation.

Important Note
The information in this document is a guide only and we may request additional documentation prior to any payment.

V7.1

Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238

COMPLETING

proof of identity
WHO CAN CERTIFY DOCUMENTS IN AUSTRALIA?
• Permanent employee of the Australian Postal Corporation with
2 or more years of continuous service who is employed in an office
supplying postal services to the public.
• Agent of the Australian Postal Commission who is in charge of
an office supplying postal services to the public.
• Australian Consular Officer or Australian Diplomatic Officer
(within the meaning of the Consular Fees Act 1955)
• Bailiff

• Minister of Religion (under Subdivision A of Division 1 of Part IV
of the Marriage Act 1961)
• Notary Public
• Officer with, or Authorised Representative of an Australian
Financial Services Licensee (who has had at least two years of
continuous service with one or more licensees)
• Officer with, or a credit representative of, a holder of an
Australian credit licence (who has had at least two years of
continuous service with one or more licensees).

• Commissioner for Affidavits or Declarations

• Permanent employee of the Commonwealth (or Commonwealth
Authority) or a State or Territory (or State or Territory Authority)
or a Local Government Authority with two or more years of
continuous service

• Court Officer, Registrar or Deputy Registrar of a Court, Judge,
Clerk, Magistrate, Master of a Court, Chief Executive Officer of
a Commonwealth Court

• Person before whom a statutory declaration may be
made under the law of the State or Territory in which the
declaration is made

• Fellow of the National Tax Accountant’s Association

• Pharmacist

• Finance Company Officer (with two or more continuous years
of service with one or more finance companies)

• Police Officer, Sheriff or Sheriff’s Officer

• Bank officer, building society officer or credit union officer
(with two or more continuous years of service)

• Legal practitioner

• Senior Executive Service Employee of the Commonwealth
(or Commonwealth Authority) or a State or Territory (or State
or Territory Authority)

• Marriage celebrant (registered under Subdivision C of Division
1 of Part IV of the Marriage Act 1961)

• Teacher employed on a full-time basis at a school or tertiary
education institution

• Medical practitioner, chiropractor, dentist, nurse, optometrist,
physiotherapist, psychologist

• Trade marks attorney

• Justice of the Peace

• Member of Chartered Secretaries Australia
• Member of Engineers Australia (other than at the grade of
student)
• Member of the Association of Taxation and Management
Accountants
• Member of the Australasian Institute of Mining and
Metallurgy
• Member of the Australian Defence Force (who is an officer; or a
non-commissioned officer within the meaning of the Defence Force
Discipline Act 1982 with two or more years of continuous service or
a warrant officer within the meaning of that Act)
• Member of the Institute of Chartered Accountants in Australia,
the Australian Society of Certified Practising Accountants or
Member of the Institute of Public Accountants.

• Veterinary surgeon

WHO CAN CERTIFY DOCUMENTS OUTSIDE
OF AUSTRALIA
• an authorised staff member of an Australian Embassy,
High Commission or Consulate
• an authorised employee of the Australian Trade Commission
who is in a country or place outside Australia
• an authorised employee of the Commonwealth of Australia
who is in a country or place outside Australia
• a Member of the Australian Defence Force who is an officer or a
non-commissioned officer with 5 or more years of continuous service
• a Notary Public from a country ranked 129 or below
in the latest Transparency International Corruptions
Perception Index:http://www.transparency.org

V7.1

• Member of Commonwealth Parliament, State Parliament,
Territory Legislature or a Local Government Authority
(State or Territory)

Toyota Super

Voluntary Contributions
You can use this form to start, change or stop making contributions to your super account in Toyota Super from either your
pre-tax or after-tax salary.
Your completed form should be forwarded to your employer, refer overleaf for details.
Please print in black or
blue pen, in capitals,
one character per box.

Personal details

A

✓

Member name
Pin number

Pay frequency (Select an option

✓ ):

weekly

fortnightly

monthly

Contributions
Contributions can be made from your after-tax income or pre-tax income (salary sacrifice) by your Employer to your
superannuation fund.

$

,

.

Per pay of my after-tax income to my fund.
(Please enter ‘Nil” if no contribution is to be made, that is to stop
the contribution.)

$

,

.

Per pay of my pre-tax income to my fund.
(Please enter ‘Nil” if no contribution is to be made, that is to stop
the contribution.)

I wish to contribute
			
			
I wish to contribute
			
			

Please note, if the after-tax or pre-tax field are left blank, that field will be processed as “no change required to previous instructions”.

Your Privacy
The fund is administered by us along with our administrator service provider, Mercer Outsourcing (Australia) Pty Ltd.
We collect, use and disclose personal information about you in order to manage your superannuation benefits and give you
information about your super. We may also use it to supply you with information about the other products and services offered
by us and our related companies. If you do not wish to receive marketing material, please contact us on 1800 700 884.
Our Privacy Policies are available to view at www.toyotasuper.com.au or you can obtain a copy by contacting us on1800 700 884.
If you do not provide the personal information requested, we may not be able to manage your superannuation.
We may sometimes collect information about you from third parties such as your employer, a previous super fund, your
financial adviser, our related entities and publicly available sources.
We may disclose your information to various organisations in order to manage your super, including your employer, our
professional advisers, insurers, our related companies which provide services or products relevant to the provision of your
super, any relevant government authority that requires your personal information to be disclosed, and our other service
providers used to assist with managing your super.
In managing your super your personal information will be disclosed to service providers in another country, most likely to
Mercer’s processing centre in India. Mercer’s Privacy Policy lists all other relevant offshore locations.
Our Privacy Policies set out in more detail how we deal with your personal information and who you can talk to if you wish to
access and seek correction of the information we hold about you. It also provides detail about how you may lodge a complaint
about the way we have dealt with your information and how that complaint will be handled.
If you have any other queries in relation to privacy issues, you may contact us on 1800 700 884 or write to our Privacy Officer,
GPO Box 4303 Melbourne VIC 3001.
Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062). MySuper Authorisation number 58208377062238

Sign the form
• I accept full responsibility for the contribution selection I have made and acknowledge that my Employer will not be liable for any
outcome of this instruction.
• I understand that it is my responsibility to monitor the level of contributions being made to superannuation on my behalf.
• I understand that 15% contributions tax is deducted from my pre-tax contributions
• I understand that any contributions to superannuation in excess of the “concessional contribution limits” and “non-concessional
contribution limits” may be subject to higher taxation and as such I accept full responsibility should this occur.**
• I acknowledge that if I elect to make contributions to my fund, after-tax contributions will be deducted from my after-tax salary and
pre-tax contributions will be deducted from my pre-tax salary, by my Employer.
• I understand that once contributions have been made to superannuation I can not access that money until I retire after my
preservation age or satisfy another condition of release.
• I confirm that my fund can accept these contributions.
• I understand and consent to my information being collected, disclosed and used in the manner set out in this form.
• I am under age 65 or I am aged 65-74 and have been gainfully employed for at least 40 hours in a period of not more than 30
consecutive days in the current financial year.
I declare that the above statements and information are true and correct, and I have read each and every statement made above.
** For further details about concessional and non-concessional contribution limits and the taxation that may apply to contribution in excess of these limits please
visit the ATO website www.ato.gov.au/super

Signature of applicant

✗

Date

/

/

Returning your forms
•Toyota Motor Company Australia (TMCA) employees send your completed form to HR Employee
Services, via one of the following options:
• Email: hremployeeservices@toyota.com.au
• Fax: 03 8369 7755
• Internal mail
• Payroll Office Window or Payroll after hours drop box.

•Employees of all other companies send your completed form to your Payroll contact.

TO BE COMPLETED BY YOUR EMPLOYER ONLY:
Checked by Payroll

20160726

Processed by HR Employee Services

About the Accumulation Section
Product Disclosure Statement

27 September 2016

For Division 1 and 2 members

Contents
2

Benefits of investing with Toyota Super

4 How to open an account

www.toyotasuper.com.au

1800 700 884

Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062).
MySuper Authorisation number 58208377062238.

Important information
The information in this document forms part of the Product Disclosure Statements,
, (dated 27 September 2016) for the
Accumulation, Accumulation Transfer, Retained and Spouse Sections for Toyota
Super’s Division 1 members (formerly the Toyota Employees Superannuation Trust)
and Divison 2 members (formerly the Toyota Australia Superannuation Plan).
This information should be read in conjunction with the other documents that form part of the Product Disclosure Statement (PDS).
You should consider this information before making a decision about the product.
The information provided is general information only and does not take into account your particular objectives, financial circumstances
or needs. It is not personal or tax advice. Any examples included are for illustration only and are not intended to be recommendations or
preferred courses of action. You should consider obtaining professional advice about your particular circumstances before making any
financial or investment decisions based on the information contained in this document.
The Trustee cannot provide you with financial advice. The Trustee will only provide factual information or general superannuation advice.
Information contained in this document that is not materially adverse may be updated if it changes. Updated information can be found
at www.toyotasuper.com.au. In addition, a hard copy is available free of charge, by contacting the Super Hotline on 1800 700 884.

How to contact us

www.toyotasuper.com.au
Super Hotline on 1800 700 884*
help@toyotasuper.com.au

Toyota Super Admin Team
		
Mercer
		
GPO Box 4303
MELBOURNE VIC 3001 		

The Secretary
Toyota Super
494 Grieve Parade
ALTONA NORTH VIC 3025

* Super Hotline personnel are not representatives of the Trustee. Any financial product advice given by Hotline personnel is provided under
the licence of Mercer (Australia) Pty Ltd (ABN 32 005 315 917) a corporate representative of Mercer Outsourcing (Australia) Pty Ltd
(ABN 83 068 908 912, AFSL 411980).
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Benefits of investing with Toyota Super
How your super
accounts work
Your super comes from employer
contributions (if any) and any voluntary
contributions and rollovers (from other funds)
that you make. For Division 2 members, your
super also comes from your compulsory
member contributions (if any). Your
contributions are held in various accounts as
set out in the Additional Information Guide.
You then decide how you would like your
super contributions invested, choosing
from the various investment options offered
by Toyota Super. The contributions earn
investment returns, which can be positive
or negative. How your money is invested
determines how your super progresses
over time, so it's important that you make an
informed investment choice.
Over time, any taxes and insurance or
other fees that apply to your super will be
deducted from your fund account.
When you retire or leave Toyota Super,
the benefit you receive is the total of your
account balances after these additions
and deductions have been made.
Your Toyota Super accounts
=
Contributions + rollovers
+/–
Investment earnings
–
Taxes, insurance or other fees,
benefits paid
For more information on your contributions
to your super accounts, see the Additional
Information Guide.

What benefits
do I receive?
Accumulation Section and
Accumulation Transfer Section
As a member of Toyota Super you may be
entitled to receive a benefit if you:
ii Leave your employer due to retirement,
resignation or redundancy;
ii Die or become terminally ill; or
ii Become totally and permanently
disabled.
If you are a Division 2 member, you
also recieve a benefit if you are totally,
temporarily disabled.
If you are an Accumulation Transfer
member, your previous defined benefit is
Accumulation in your transfer account.

Your leaving service benefit
When you leave your employer
(due to retirement, resignation or
redundancy), you will be entitled to
the total amount in your Toyota Super
account (including your Transfer Account, if
applicable). This amount is known as your
leaving service benefit and includes all of
the contributions made to your fund account,
together with investment earnings, less fees
and taxes (including insurance fees).

Your death and disablement benefits
If you die, become terminally ill or
totally and permanently disabled while
you are a member of Toyota Super, a lump
sum benefit is payable to you or, in the case
of a death benefit, to either your dependants
and/or your estate. This benefit is equal to the
total of your:
ii Toyota Super accounts; plus
ii Your insured benefit (if any).
You will need to seek your own advice on
how payment of a terminal illness benefit
may impact on other benefits you or your
beneficiaries may be eligible to receive.

Total and permanent disablement is defined
in the insurance policy and the definition
may therefore vary over time. The relevant
definitions are included in the Insurance
Guide for your Division of membership.
No insured amount is paid on death,
terminal illness or total and permanent
disablement if you are aged 65 or more.
For details of your insured benefit go
to the Insurance Guide for your
Division of membership. Go to
www.toyotasuper.com.au; click on
“Documents & forms” then “Product
Disclosure Statement – Accumulation
members”. Insurance benefits are only
payable if the Trustee and insurer approve
your claim.

Leave of absence and part-time
employment
If you are absent from work on leave
without pay, working part-time or in certain
similar circumstances, your membership
of Toyota Super, including contributions,
insurance cover and benefits, may be
subject to special terms, conditions and
restrictions. For more information call the
Super Hotline on 1800 700 884.

Retained and Spouse
members
As a Retained or Spouse member of Toyota
Super you may be entitled to receive a
benefit if you:
ii Leave Toyota Super; or
ii Die or become terminally ill.
If you choose to leave Toyota Super other
than as a result of death or a terminal
illness, your benefit is the total balance
of your account. It includes all of the
contributions made to your Toyota Super
account, together with investment earnings,
less fees and taxes (including insurance
fees).

Super Hotline 1800 700 884
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If you die or become terminally ill while you
are a member of Toyota Super, a lump sum
benefit is payable to you or, in the case of
a death benefit, to either your dependant(s)
and/or your estate. This benefit is equal to
the total of your:
ii Toyota Super account; plus
ii Your insured benefit (if any).
You may also be able to take your account
balance in cash if the Trustee is satisfied
that you meet the permanent incapacity
condition of release. No insurance cover is
payable in this case.
You will need to seek your own advice on
how payment of a terminal illness benefit
may impact on other benefits you or your
beneficiaries may be eligible to receive.
For details of your insured benefit go to
the Toyota Super’s Insurance Guide for
your Division of membership which is
available from the Super Hotline on
1800 700 884.

If you are considering choosing another super
fund, it’s important that you first consider the
implications on your super. Some of these
implications are explained below:
ii Your existing balance: If you wish
to choose a fund other than Toyota
Super for your SG contributions, you
can retain your benefits in Toyota
Super’s Retained Benefit Section, or
you can transfer all of your existing
benefits out of Toyota Super. This is
called a portability transfer. If you wish
to make a partial transfer, you must
retain a minimum balance of $5,000 in
Toyota Super. To transfer your existing
balance you will need to complete the
relevant form. This is available from the
Super Hotline on 1800 700 884.
ii Insurance:
•

Choice of Fund
and Portability
Choice of Fund legislation allows most
working Australians to choose which
superannuation fund they wish to belong
to. Retained and Spouse members not
employed by Toyota cannot direct their
employer’s contributions to Toyota Super.
If you are a Toyota employee member,
Choice of Fund means that you have the
opportunity to choose a complying super
fund other than Toyota Super for the SG
contributions the Company makes to super
on your behalf. It’s important to keep in
mind that Choice of Fund is optional.
You can only change your Choice of Fund
once every 12 months. If you wish to choose
another super fund, you will need to complete
a Standard Choice Form, available from the
Toyota Pay Office.
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If you exercise Choice of Fund,
your cover for death, terminal illness
and disablement (including any
additional voluntary insurance) will
cease on the last day of the month
Toyota Super receives contributions
for you. You will need to make your
own insurance arrangements, at
your own cost, through your new
fund or take out your own personal
insurance cover. You may not be
able to match the level of cover or
the terms and conditions provided
under Toyota Super’s insurance
policy.
If you exercised Choice of Fund
when you first commenced
employment, you will not have any
insurance cover in Toyota Super.

•

If you transfer any of your
existing benefit to another
fund (i.e. a portability transfer),
without exercising Choice of Fund,
you will remain in the Accumulation
Section and your existing insurance
cover will continue, provided you
have a minimum balance of $5,000
in Toyota Super.

ii Fees: You should check the fees of
any fund you are considering.
ii Returning to Toyota Super:
If you have exercised choice or
portability you can rejoin (or join)
Toyota Super, however, you should keep
in mind that you will not automatically be
provided with insurance cover and will
have to provide any requested evidence
of good health and be assessed and
accepted by the insurer before any
cover commences.
If you are a Retained or Spouse member
you may be able to transfer all, or part,
of your super benefit to another super
fund. Super law allows you to request that
all, or part, of your withdrawal benefit be
transferred to another complying fund of
your choice. The Trustee must generally
comply with your request, however there
are certain circumstances in which a
transfer request can be refused. These
include if:
ii The Trustee has already complied with
a transfer request within the previous
12 months; or
ii You request to rollover or transfer only
part of your benefit in Toyota Super and
the amount remaining would be less
than $5,000.
If you elect to transfer out your full benefit,
your membership in Toyota Super will
cease, including any insurance cover you
may have taken out. You should also check
whether any fees apply to the transfer of
your benefit with the other super fund. The
Trustee recommends that you seek advice
from a licensed financial adviser before
making any decisions regarding your super.
For more information about Choice of Fund
and portability, call the Super Hotline on
1800 700 884.

How to open an account
Joining Toyota Super is easy!
Just follow these simple steps.

1
2

Read this PDS carefully to learn about the options and
features available to you.
Consider your super
choices for:
ii Voluntary contributions
ii Rollovers
ii Your investment choice
ii Your insurance cover
ii Your beneficiaries

Once you have made your choices, complete and return the forms
at the back of the PDS, “Your Guide to the Accumulation Section” for
your Division of membership.

Super Hotline 1800 700 884
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Important information
The information in this document forms part of the Product Disclosure Statement
or Booklet (as applicable) for Toyota Super’s Division 1 members (formerly the
Toyota Employees Superannuation Trust) and Divison 2 members (formerly the
Toyota Australia Superannuation Plan) as follows:
ii Accumulation Section (including Accumulation Transfer, Retained and Spouse members) Your Guide to the
Accumulation Section (dated 27 September 2016);
ii Defined Benefit Section Defined Benefit Section Booklet (Division 1, Category D1 members) (dated 27 September 2016); and
ii Defined Benefit Section Your Guide to the Defined Benefit Section (Division 2, Category C1 and D1 members)
(dated 27 September 2016).
This information should be read in conjunction with the other documents that form part of the Product Disclosure Statement (PDS).
You should consider this information before making a decision about the product.
The information provided is general information only and does not take into account your particular objectives, financial circumstances
or needs. It is not personal or tax advice. Any examples included are for illustration only and are not intended to be recommendations or
preferred courses of action. You should consider obtaining professional advice about your particular circumstances before making any
financial or investment decisions based on the information contained in this document.
The Trustee cannot provide you with financial advice. The Trustee will only provide factual information or general superannuation advice.
Information contained in this document that is not materially adverse may be updated if it changes. Updated information can be found
at www.toyotasuper.com.au. In addition, a hard copy is available free of charge, by contacting the Super Hotline on 1800 700 884.

How to contact us

www.toyotasuper.com.au
Super Hotline on 1800 700 884*
help@toyotasuper.com.au

Toyota Super Admin Team
		
Mercer
		
GPO Box 4303
MELBOURNE VIC 3001 		

The Secretary
Toyota Super
494 Grieve Parade
ALTONA NORTH VIC 3025

* Super Hotline personnel are not representatives of the Trustee. Any financial product advice given by Hotline personnel is provided under
the licence of Mercer (Australia) Pty Ltd (ABN 32 005 315 917) a corporate representative of Mercer Outsourcing (Australia) Pty Ltd
(ABN 83 068 908 912, AFSL 411980).
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How super works
Your contributions
– Accumulation,
Accumulation
Transfer, Retained
Benefit and Spouse
Sections
Your employer contributions
Your employer will make contributions as
agreed with you, subject to the requirements
of superannuation law. The minimum
amount is known as the Superannuation
Guarantee (SG). Toyota’s contributions for
you are at least the minimum amount.
These contributions are made to your
Employer Account.
Retained and Spouse members who are
not employed by Toyota cannot direct their
employer contributions to Toyota Super.

Your member contributions
(Division 2 members only)
For Division 2 members only, your
employment contract will specify the
level of contribution required. Division 2
Retained and Spouse members are
not required to make contributions.

Your contributions
– Defined Benefit
Section
Your employer contributions
Under the Government’s
Superannuation Guarantee (SG)
legislation, your employer is obliged
to provide minimum superannuation
benefits for all eligible employees.
The benefits provided through
Toyota Super meet this obligation.
Your employer pays contributions
as recommended by Toyota Super’s
actuary to provide your defined
benefits.
To make sure your super meets the
minimum amount required by law, it is
tested against the minimum required
by the SG legislation and, if necessary,
‘topped up’ to meet the minimum.
This benefit, also known as your SG
Minimum Benefit, is specified by Toyota
Super’s actuary in accordance with the
SG legislation. If this minimum applies
to you, it will be shown on your annual
Benefit Statement.

Your member contributions
For Division 1 members: You
are required to make a member
contribution from your pre-tax
(at 5.88%) or post-tax (at 5.00%)
salary to help fund your defined benefit.
For Division 2 members: You are
required to make a 5.88% member
contribution from your pre-tax salary
to help fund your defined benefit unless
Toyota pays the member contribution
on your behalf.

Your voluntary member
contributions
If you want your savings to grow faster so
you have more for your retirement, you may
choose to make voluntary contributions
from your pre-tax salary (i.e. via salary
sacrifice) into your Salary Sacrifice
Account or from your post-tax salary
into an Employee Voluntary Contribution
Account. Post-tax contributions can only
be accepted if Toyota Super has your Tax
File Number (TFN).
You can make voluntary contributions to
your super at any time – please note that
contributions from your pre-tax salary are
subject to Company approval.
Retained and Spouse members cannot
make pre-tax (salary sacrifice) contributions
to Toyota Super and should contact the
Super Hotline. If your circumstances
change, you can change your contribution
rate by contacting the Toyota Pay Office
and requesting a form. Retained and
Spouse members should contact the
Super Hotline.
Remember that the Government has caps
on the amount that can be contributed to
super before extra tax applies – see More
information on tax which is available on the
website. Go to www.toyotasuper.com.au;
click on “Documents & forms” then
“Product Disclosure Statement –
Accumulation members” or call the
Super Hotline on 1800 700 884.

What is superannuation salary?
Your superannuation salary
(other than for SG purposes) is
defined as your basic salary excluding
commission, bonus, overtime and
other allowances of a special nature or
another amount as determined
by Toyota.

Super Hotline 1800 700 884
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Your rollovers

Spouse contributions

You can choose to roll over any amounts
that you have in other super funds (e.g.
with previous employers) into Toyota Super.
There are no fees charged for rolling your
super into Toyota Super. However, you
should check to see whether your other
fund will charge you an exit fee or if you will
lose other important benefits like insurance.

Toyota Super allows you to make
superannuation contributions for your
partner, and to take out life insurance on
his or her behalf. This means you and your
partner can have your superannuation
accounts in the one fund for a shared
future.

Keeping your super in one fund means:
ii It’s easier for you to keep track of;
ii Your rollover amount will accumulate
with the investment earnings of your
chosen investment option; and
ii You pay only one set of management
fees (and, for Toyota employees, Toyota
pays part of the cost of administering
your accounts in Toyota Super).
To make a rollover, simply contact the
Super Hotline on 1800 700 884.
Spouse members must have an eligible
spouse contribution made for them
before they can roll over other super
into Toyota Super.

Government co-contributions
can help your super to grow
Lower and middle-income earners who
make a post-tax contribution to their super
may be eligible for an extra contribution
of up to $500 from the Government (a
co-contribution). To see if you are eligible,
contact the Super Hotline on
1800 700 884.
The Australian Taxation Office (ATO)
determines your eligibility for the
co-contribution when you submit your
tax return at the end of each financial year.
If you are eligible, the ATO makes the
relevant co-contribution payment to
Toyota Super on your behalf.
Co-contributions can only be made if
Toyota Super has your Tax File Number.

Spouse contributions can only be accepted
if you and your spouse have provided
Toyota Super with your Tax File Numbers.
Any spouse contributions you make
from your post-tax salary will count
towards your spouse’s non-concessional
contributions cap, rather than your
own. Refer to More information on tax
which is available on the website.
Go to www.toyotasuper.com.au;
click on “Documents & forms” then
“Product Disclosure Statement –
Accumulation members” or call the
Super Hotline on 1800 700 884.
Spouse members may transfer out of
Toyota Super at any time. Any insurance
cover a Spouse member has will cease
on the date that their account balance is
paid to another fund or earlier if there is not
enough money in the Spouse member’s
account to meet the fee.

Contribution splitting
As a Toyota employee member, you
have the option of splitting up to 85% of
your pre-tax contributions with your
spouse – that is, certain contributions
your employer makes, including any
pre-tax voluntary contributions. However,
any contributions you split will count
towards your concessional contributions
cap, not your spouse’s – see More
information on tax for more information
which can be found of the website. Go
to www.toyotasuper.com.au; click
on “Documents & forms”, then ‘Product
Disclosure Statement – Accumulation
members’.
You cannot split post-tax contributions,
rollovers or transfers (e.g. from overseas
funds) you have made into Toyota Super.
Defined Benefit members can only split
their voluntary member contributions and
cannot split concessional contributions
made to their defined benefit.
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The Trustee will limit the amount to be
transferred if your total benefit is less
than $5,000. This limit ensures that there
are sufficient funds to meet tax and fees
(including any ongoing insurance fees).
At the end of each financial year, you
can apply to the Trustee to split the
contributions you have made to your super
during that financial year. If you are leaving
Toyota Super, you may apply at the time
of exiting. You can split your contributions
once in relation to any financial year.
Split contributions can either be paid into an
account in Toyota Super in your spouse’s
name, or into an account with another
complying super fund (nominated by
your spouse).
When you split your super contributions
with your spouse, these contributions
become the entitlement of your spouse.
And just like your super, these contributions
must be preserved in the superannuation
system until your spouse reaches their
preservation age (see page 4 for more
information about preservation) or satisfies
a condition of release (for example, financial
hardship or compassionate grounds).
Splitting your contributions will not affect
your insured benefits in Toyota Super,
even if you split the maximum amount of
contributions allowable each year with
your spouse.
To split your super contributions, please
call the Super Hotline on 1800 700 884.
An exit fee applies each time a splitting
application is processed on your behalf by
the Toyota Super Admin Team. For details
of the current fee, refer to More information
on fees and costs which can be found on
the website. Go to www.toyotasuper.
com.au; click on “Documents & forms”
then “Product Disclosure Statement –
Accumulation members”.
If you are thinking of splitting your super
contributions with your spouse, the Trustee
recommends that you talk over your options
with a licensed financial adviser as there
may be disadvantages to splitting in certain
circumstances.

Your benefits on
divorce or separation

Taking your super
in cash

Under the Family Law Act superannuation
benefits can generally be divided when a
couple separates or divorces (including
de facto and same-sex couples).

According to the Government’s preservation
laws, you cannot generally take your super
benefit as cash until you have “retired”
after reaching your preservation age. Your
preservation age depends on when you
were born.

A member and spouse can agree to split
the member’s superannuation benefit
within Toyota Super or ask the Family Court
to order a split if no agreement can be
reached. This means your account will
be reduced for the amount paid to your
ex-spouse. Toyota Super may charge a
fee to implement the split request and for
certain other transactions linked to the
Family Law provisions.

Super contributions
and bankruptcy
Should you be declared bankrupt,
contributions to super (excluding SG
contributions) made by you, or on your
behalf, may be recoverable by creditors.
This applies to contributions (excluding
SG contributions) made on or after
27 July 2006 if these contributions are
demonstrated to have been made with
the specific intention of defeating creditors.
You will be advised if this affects you.
For more information, contact the Super
Hotline on 1800 700 884.
“Spouse” defined
Your spouse is currently defined to
include a person who, although not
legally married to you, lives with you
on a genuine domestic basis in a
relationship as a couple. Your spouse
may be of the same or the opposite
sex to you.

DATE OF BIRTH

PRESERVATION
AGE

Before 1/7/1960

55

1/7/1960 to 30/6/1961

56

1/7/1961 to 30/6/1962

57

1/7/1962 to 30/6/1963

58

1/7/1963 to 30/6/1964

59

1/7/1964 or later

60

For the purposes of the preservation
laws “retired” means that you must have
ceased gainful employment, and one of the
following must apply to you:
ii If you have reached your preservation
age but are less than age 60, the
Trustee must be satisfied that you intend
never again to be gainfully employed
more than 10 hours per week.
ii If you are over age 60, either:
• You must have ceased gainful
employment after reaching age 60;
or

You may be able to take part of your super
in cash before your preservation age; for
example, if it relates to employment before
1 July 1999. Your annual Benefit Statement
will show you if this applies to you. You may
also be able to take part of your benefit in
cash in other limited circumstances. This
includes permanent incapacity, if you suffer
from a terminal medical condition or you
meet the conditions in the law to receive
your benefit on compassionate or financial
hardship grounds.
You may also access your super on
reaching your preservation age but before
being “retired” by rolling over part or all of
your benefit into a Transition Pension –
see page 6 for more information.

Temporary residents
If you are not an Australian or New Zealand
citizen or resident and you accrued super
while in Australia on a temporary resident
visa, you may be able to claim your super
when you return home. Applicable taxes will
be deducted. If you do not claim your super
within six months of permanently departing
Australia, the Trustee may be required to
pay your super to the ATO without your
consent. You may then claim your super
from the ATO, but it may not earn any
interest while with the ATO.

• The Trustee must be satisfied that
you intend never again to be gainfully
employed more than 10 hours per
week.
You can receive your benefit in cash after
you have reached age 65 regardless of
whether you are working or have ever
worked.

Super Hotline 1800 700 884
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Other information about Toyota Super
Nominating your
beneficiaries
Nominated beneficiaries must be
your dependants or legal personal
representative.
Your dependants are:

How to nominate your
beneficiaries
Toyota Super offers you a choice of
binding or non-binding nominations for
your death benefit.
The key differences are:

ii Your spouse (including de facto or
same-sex spouse);

Binding
nomination

Non-binding
nomination

ii Your children (including step, adopted
or ex-nuptial children, or children of
your spouse);

Valid for a maximum
of three years

No expiry date

ii Any other person with whom you
have, in the opinion of the Trustee,
an “interdependency relationship”; or

Your nomination
must be witnessed
by two adults who
are not beneficiaries

No witnesses are
required

ii Any other person who the Trustee may,
in its absolute discretion, determine to
be dependent on you either wholly or
in part or to have a right to look to you
for support at the date of your death.

The Trustee is
obliged to follow your
nomination (provided
it is valid at the time of
your death)

Your nomination is
used as a guide.
The Trustee is not
bound by your
nomination

If none of the above can be located, the
Trustee may pay your benefit to your legal
personal representative upon production of
probate or letters of administration.
Two people have an “interdependency
relationship” if they satisfy all of the
following criteria:
ii They have a close personal
relationship;
ii They live together;
ii One, or each of them, provides the
other with financial support; and
ii One, or each of them, provides the
other with domestic support and
personal care.
An interdependency relationship also
exists where there is a close personal
relationship and either or both people suffer
from a physical, intellectual, or psychiatric
disability. In these circumstances, you don’t
have to be living together or provide financial
support, domestic support, and personal
care. The law includes matters that the
Trustee must consider in deciding whether
an interdependency relationship exists.
If the Trustee determines that no
dependants or legal personal representative
can be found, your benefit may be paid
to another person (e.g. a relative) in
accordance with superannuation law.
The Trustee is bound by trust law (and
not your Will) and must undertake a careful
examination of your personal situation in the
event of a death claim to ensure the correct
person(s) are paid any entitlement.
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Binding nominations
A binding nomination obliges the Trustee
to pay your death benefit according to your
stated wishes (provided that it is valid at the
time of your death). It is your responsibility to
update your nomination every three years, or
more often if your personal circumstances
change.
To make a binding nomination, you
need to have it witnessed by two
people. Your witnesses must be at least
18 years old and must not be nominated
as beneficiaries. Your witnesses must see
you signing the Nominating your beneficiaries
form and must sign and date the form at the
same time you do. You must ensure you
allocate the total share of your death benefit.
If the percentages do not add up to 100%,
your nomination will be invalid.

Non-binding nominations
To make a non-binding nomination, you
should complete the relevant section of the
Nominating your beneficiaries form. You can
update this nomination at any time (e.g. if you
marry or have children). If your nomination is
non-binding, the Trustee will take note of your
wishes but is not bound by them.
You can obtain additional copies from the
Super Hotline on 1800 700 884.

Options if you leave
Toyota
Option 1. Stay with Toyota Super
if you leave your employer
When you leave Toyota, the Toyota Super
Admin Team will ask you how you want to
receive your super benefit. Your super will
be transferred automatically into an account
in your name in the Retained Benefit
Section of Toyota Super. Once your super
benefit is transferred to this section you can
make lump sum personal contributions, roll
over super from other plans and withdraw
any of your benefit which is not preserved.
Your super can also remain invested in your
chosen investment option. Any additional
account balances can also remain invested
in your chosen investment option or it will
be invested in MySuper Growth if you have
never made an investment choice.
If you are a Spouse member and your
spouse leaves Toyota, you are required
to be transferred to the Retained Benefit
Section or to another regulated super fund.
If your benefit is less than $1,000, the
Trustee may roll your benefit over to an
Eligible Rollover Fund (ERF) if:
ii You fail to give the Toyota Super Admin
Team instructions within 90 days of
receiving details of your benefit; or
ii The super fund you nominate won’t
accept your benefit.
The ERF is:
Australian Eligible Rollover Fund
Locked Bag 5429
PARRAMATTA NSW 2124
Phone: 1800 677 424
Contact: The Administrator
Once your benefit is transferred to the ERF,
you stop being a member of Toyota Super
and no longer have any rights under
Toyota Super. You will then need to
contact the ERF directly about your benefit.
You can also obtain the ERF’s Product
Disclosure Statement using the contact
details above.
The investment and crediting rate policy
of the ERF may be different to those that
applied in Toyota Super. Also, the ERF may
not offer any insurance cover. You should
seek advice from a licensed financial
adviser about whether the ERF is a
suitable investment for you.

About the Retained Benefit
Section

Option 3. Roll over to another
superannuation fund

Accessing your super
before you retire

Leaving your super invested in Toyota
Super may be a convenient and
cost- effective alternative for you. There
is no entry fee and by leaving your
super invested in Toyota Super, you
can maintain your long-term investment
strategy.

You can roll your super into another fund
of your choice, providing it is a complying
superannuation fund under law.

If it suits your personal situation, you
can access your super before you
permanently retire from the workforce
under the “transition to retirement” rules.

If your super benefit is transferred to
this section, you can make lump sum
personal contributions, roll over super
from other funds and withdraw any part
of your benefit that is not preserved.
In the Retained Benefit Section, you
can continue to have the same amount
of death and terminal illness cover you
had at the date you (or your partner,
in the case of a Spouse member) left
employment. This cover will be provided
automatically on moving to the Retained
Benefit Section without needing
evidence of good health (unless you
have exercised Choice of Fund). See
the Insurance Guide for your Division of
membership. For general information,
see the PDS, Your Guide to the
Accumulation Section. For information
on how your account is invested in the
Retained Benefit Section, refer to the
Member Investment Choice Guide. Go
to www.toyotasuper.com.au; click on
“Documents & forms” then find the PDS
for your Division of membership or call
the Super Hotline on 1800 700 884.

Option 2. Take a cash payment
If you have any unrestricted non-preserved
super (refer to your Benefit Statement), you
have the option of withdrawing that amount
in cash. If you are under age 60, tax may
apply to the taxable component of this
amount (if any).

If the fund you have nominated won’t
accept your benefit, the Trustee will roll your
benefit over to Toyota Super’s ERF (see
page 5 for details).

Option 4. Your options when
you retire
When you retire after your preservation age
or when you reach age 65, regardless of
whether you are working, Toyota Super
will give you the choice of taking your
super as a lump sum, or rolling it over into
Toyota Super’s Pension Section. This will
not only provide you with a regular income
stream, but may be more tax-effective than
taking your superannuation benefit as a
lump sum.
With a Retirement Pension, your lump
sum superannuation benefit is held in
an account and invested in your chosen
investment option. You receive regular
income payments from the account. The
amount of income that you choose to draw
down each period is flexible (subject to a
minimum limit set by the Government).

Under these rules, you can access
your super when you reach your
preservation age (see page 4 for more
information on preservation) provided
you roll over your superannuation
benefit into a “transition to retirement”
pension – that is, a special type
of pension that pays you a regular
income but does not generally allow
your balance to be converted into a
lump sum prior to your retirement.
Toyota Super provides a Transition
Pension which qualifies as a “transition
to retirement” pension.
For more information on the Transition
Pension and the “transition to
retirement” rules, refer to the PDS,
Your Pension Guide for your Division
of membership, which can be
downloaded from the website. Go to
www.toyotasuper.com.au; click on
“Documents & forms” or call the
Super Hotline on 1800 700 884.

You can access your entire lump sum at
any time, should you need it. When you
die, your remaining account balance (if any)
will be paid to your dependants or your
estate.
See the PDS Your Pension Guide for
your Division of membership for more
information, which can be downloaded
from www.toyotasuper.com.au or
obtained by calling the Super Hotline
on 1800 700 884.

For partial payments, the tax components of
the payment will be in proportion to your total
benefit. You cannot choose, for example, to
withdraw only your tax-free component.
Amounts paid by Toyota Super to members
aged 60 or over are generally tax free.
For more information on the tax payable
on benefits, refer to More information on
tax which is available on the website. Go
to www.toyotasuper.com.au; click
on “Documents & forms” then “Product
Disclosure Statement – Accumulation
members”.

Super Hotline 1800 700 884
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How Toyota Super is managed
Toyota Super (ABN 58 208 377 062) is managed and operated by a
Trustee company called Toyota Super Pty Ltd (ABN 21 006 819 692,
AFSL 275058). MySuper Authorisation number 58208377062238.
The Trustee company is managed by a Board of 12 Directors. Six
Directors are appointed by the Company. Six Directors are appointed
by employees, with four appointed by unions to represent Division 1
members and two elected by members of Division 2.
Details of the current Directors are contained in the annual Trustee
Report. Rules governing the appointment of Directors are available
from the Toyota Super Secretary.
You can contact the Trustee via the Secretary at the address below.
Toyota Super
c/- Toyota Motor Corporation Australia Limited
494 Grieve Parade
ALTONA NORTH VIC 3025
The Trustee is responsible for:
ii Protecting your rights and interests as a member;

The Trustee may need to obtain additional identification information
and verify your identity from time to time. It may have to disclose
information about you to the regulator, the Australian Transaction
Reports and Analysis Centre (AUSTRAC). If this happens, the
Trustee is not permitted to inform you due to the sensitive nature
of this information.

Keeping you in touch with
your super
The Trustee wants you to know about Toyota Super and your super
benefits.
As a member of Toyota Super, the following will be available to you:
ii A Trustee Report, which will tell you how your super
is being managed and how
it has performed over the past year.
It will also keep you up to date with
any changes that may affect your
super (e.g. legislation, administration
or management changes). The
Trustee Report is published annually.
Toyota Employees

Superannuation

2015 TrusTee

The year
in review

Trust

reporT

Our
investment
performance

Investing
your super

About us

Financial
Summary

Click on a tab to

ii Operating in line with the Trust Deed and super law;
ii Investing assets prudently according to the Trustee’s investment
objectives;
ii Paying benefits when they are due; and
ii Communicating with you, our members.

Loans
The Trustee is not permitted to make loans to members.

The Trust Deed
The Trust Deed is a formal document that sets out the rights and
duties of all participants, and outlines the rules under which it is
administered and benefits are paid. If there are any differences to
this PDS, then the Trust Deed is the final authority.
As circumstances change, it may be necessary to amend the
Trust Deed (e.g. to reflect changes in legislation). Amendments
cannot reduce the amount of your benefit up to the date of the
amendment without your consent, unless otherwise allowed by
Government legislation.

Providing proof of identity
The Trustee is required to comply with the Government’s
Anti-Money Laundering and Counter-Terrorism Financing
(AML/CTF) legislation.
Under the legislation, the Trustee is required to verify a member’s
identity, and any other benefit recipients, before any benefit is
withdrawn from Toyota Super. This verification process helps
ensure that Toyota Super is not being used for money laundering,
or funding terrorist or criminal activities.
Withdrawals cannot be processed until the required proof
of identity is supplied to the Toyota Super Admin Team.
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ii A Benefit Statement, which will show you
the value of your Toyota Super account
each year. It will also include details of your
contributions and investment earnings that
have been applied to your account over the
past year, along with the fees deducted from
your account. Your Benefit Statement is
mailed to you annually.
ii Toyota Super’s regular newsletter,
keeps you up to date with changes in
super and Toyota Super as well as how
your super is performing.
ii Limited financial advice is available to
you via the Super Hotline on
1800 700 884. Neither the Trustee,
Toyota Motor Corporation Australia Limited
(TMCA) nor their representatives can give
you personal financial advice. If you want
personal financial advice you will need to
contact a person or company licensed to
provide such advice.

easily navigate

TOYOTA EMPLOYEES

Summary of your benefits
Withdrawal Benefit*
(For comparison, your
Death

Withdrawal Benefit at

this year’s Report

SUPERANNUATION TRUST

ACCUMULATION – RETAINED

Your 2011
Trustee Report

at 30 June 2011

From late October the
Trustee
Report will be available
to download
at www.toyotasuper.com.au,
or you can request a copy,
free of charge, from the

$XX,XXX.XX
1 July 2010 was: $XX,XXX.XX)

* An exit fee of $102 would
have been applied to this
to change from time to
benefit if you left the Trust
time.
at that

Contact
us

$XX,XXX.XX
date. This fee is subject

Super Hotline
on 1800 700 884.

Your nominated beneficiarie
Name

s
Relationship to you

Percentage

Your current nomination
of beneficiaries shown
in the table
will be bound to pay any
death benefit in the proportions above is binding on the Trustee of the Trust
and expires on [insert
beneficiaries are either
stated in the table if your
date]. The Trustee
your dependants or legal
death occurs before the
personal representative.
complete a new Nominating
expiry date and all of
If you wish to confirm,
your nominated
your beneficiaries form
update or revoke your
available on www.toyotasuper.co
nomination, please
m.au or from the Super
Hotline on 1800 700
884.

Are your nominated beneficia

ries up to date?

When you are reviewing
the beneficiaries you have
listed here it is important
parents, brothers, sisters,
to remember that your
other relatives or friends
are usually not legally
defined as dependants.
To make or update your
nominated beneficiaries,
complete a Nominating
available on www.toyotasuper.
your beneficiaries form
com.au or from the Super
Hotline on 1800 700 884.
2011 BENEFIT STATEMENT

Super made easy

1 OF 8

December 2013

ed happens

What to do if the unexpect

of
you with different types
Toyota Super provides
and permanent disability,
insurance, including total
and are not able to work
if you get sick or injured
for which you are qualified
again in an occupation
and experience.
by training, education
to
happen, it’s important
If the unexpected does
to make a claim on your
understand the process
financially
are
family
your
and
insurance so you
correct process and
protected. Following the
as possible about
providing as much information
you
avoid delays, ensuring
your claim can help you
as
your benefit as quickly
receive the full value of

1

2

possible.

claims which
In the majority of circumstances, Permanent
Total and
satisfy the definition of
without delay.
Disablement can be processed for most claims.
needed
Legal assistance is not
will not charge any fees.
The Trustee and insurer

Helpful hints!

assessing,
do not charge fees for
If you engage
information on your claim.
reviewing or collecting
agree their fees
with your claim, they will
a lawyer to assist you
and these may be significant.
with you for their service
periods for disability claims.

insurer
i The Trustee and its

about your
If, after all the information
you satisfy the
claim has been considered,
Total and Permanent
insurer’s definition of
will tell the
Disablement, the insurer
accepted the claim.
Trustee that they have
consider whether the
The Trustee will then
is satisfied and pay
Trust Deed definition
your claim.

specialist appointments

and

i It can take time to obtain make agreed appointment times,
If you are able to

reports.
delays.
this will help minimise
you have
the Trustee’s decision,
with the Trustee’s Complaints
the right to lodge a complaint to respond to your
90 days
Office. The Trustee has

with
i If you are unhappy

waiting
and for total
i All insurers impose
insurance costs lower,

Waiting periods help keep
be satisfied
claims, the insurer must
and permanent disability
to be permanent.
that the disability is likely
between the time
waiting period applies
be considered
i Generally a six-month
and when your claim can
you become ill or injured
earlier.
you can submit your claim
by the insurer, although
medical
you to undergo independent
i The insurer may ask
assessments and provide
examinations or occupational tax records or workers
such as
access to information
this
If you are willing to provide
claims.
compensation
your claim.
delays in considering
information, it can avoid

on
Contact the Super Hotline
claim forms.
1800 700 884 for insurance
along with
Send the completed forms, to the
relevant medical information,
as directed. The
Claims Administrator
will work with you
Claims Administrator
(including
to obtain more information
if necessary, and will
medical information)
to the insurer on
forward your application
your behalf.

complaint.

i

you
the Trustee’s final decision,
If you are unhappy with
Complaints
with the Superannuation
can lodge a complaint
set up by
is an independent body
or
Tribunal (SCT). The SCT
to deal with certain enquiries
the Federal Government
has not dealt with to members’
complaints that the Trustee
may take some
free service. The SCT
satisfaction. This is a
time to review your complaint.

Super Hotline personnel are not representatives of the Trustee.
Any financial product advice given by Hotline personnel
is provided under the licence of Mercer (Australia) Pty Ltd
(ABN 32 005 315 917) a corporate representative of Mercer
Outsourcing (Australia) Pty Ltd (ABN 83 068 908 912,
AFSL 411980).
ii The website at www.toyotasuper.com.au. Here you can
download forms and publications, check Toyota Super’s current
unit prices and learn more about Toyota Super and your super.
You can also find executive remuneration and other documents
that must be disclosed under superannuation law, when required.

Protecting
your personal
information
To ensure that you receive the correct
benefit, Toyota Super keeps precise
records about you. This means that
Toyota Super holds a great deal of
information about you, such as your
contact details, date of birth, Tax File
Number, and so on.
Under privacy legislation, you have the
right to access the personal information
Toyota Super holds about you,
subject to any applicable exceptions.
If you believe that the information is
inaccurate or incomplete, you are
entitled to request an amendment to
your personal information. The privacy
legislation also requires your consent
before any sensitive information is
collected and passed to third parties.

The Trustee believes your privacy is
important and so has developed a privacy
policy to protect your personal information.
The policy outlines how Toyota Super
collects and manages your personal
information. A copy of the policy is available
by calling the Super Hotline on 1800
700 884.
If you would like to access or update your
personal information, please contact:
Privacy Officer
Toyota Super
GPO Box 2006S
MELBOURNE VIC 3001
Phone: (03) 8369 5049

Super Hotline 1800 700 884
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Division 1 Insurance Guide
Product Disclosure Statement

27 September 2016

For Division 1
members of the:
ii Accumulation Section
ii Retained Benefit Section
ii Spouse Section
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2

How Toyota Super is protecting you

10 Insurance for Retained Benefit members

www.toyotasuper.com.au

11 Insurance for Spouse members
12 Insurance risks

1800 700 884

Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062).
MySuper Authorisation number 58208377062238.

Important information
The information in this document forms part of the Product Disclosure Statement,
Your Guide to the Accumulation Section (dated 27 September 2016) for the
Accumulation, Retained and Spouse Sections of Toyota Super.
This information should be read in conjunction with the other documents that form part of the Product Disclosure Statement (PDS).
You should consider this information before making a decision about the product.
The information provided is general information only and does not take into account your particular objectives, financial circumstances
or needs. It is not personal or tax advice. Any examples included are for illustration only and are not intended to be recommendations or
preferred courses of action. You should consider obtaining professional advice about your particular circumstances before making any
financial or investment decisions based on the information contained in this document.
The Trustee cannot provide you with financial advice. The Trustee will only provide factual information or general superannuation advice.
Information contained in this document that is not materially adverse may be updated if it changes. Updated information can be found at
www.toyotasuper.com.au. In addition, a hard copy is available free of charge, by contacting the Super Hotline on 1800 700 884.

How to contact us

www.toyotasuper.com.au
Super Hotline on 1800 700 884*
help@toyotasuper.com.au

Toyota Super Admin Team
		
Mercer
		
GPO Box 4303
MELBOURNE VIC 3001 		

The Secretary
Toyota Super
494 Grieve Parade
ALTONA NORTH VIC 3025

* Super Hotline personnel are not representatives of the Trustee. Any financial product advice given by Hotline personnel is provided under
the licence of Mercer (Australia) Pty Ltd (ABN 32 005 315 917) a corporate representative of Mercer Outsourcing (Australia) Pty Ltd
(ABN 83 068 908 912, AFSL 411980).
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How Toyota Super is protecting you
The Trustee provides insurance arrangements for eligible members through
Toyota Super’s insurer, MLC Limited (ABN 90 000 000 402, AFSL 230694). If you are
a Retained Benefit or Spouse member, please go to pages 9 and 10 for the details
of your insurance cover, including fees and a summary of the terms and conditions
that apply.
Highlights of your insurance cover for other members include:
ii You automatically receive four units of death, terminal illness and Total and Permanent Disablement (TPD) insurance in Toyota Super
without needing to provide health evidence only on joining when first eligible; and
ii Automatically retaining your current level of death and terminal illness insurance if you leave Toyota and join the Retained Benefit Section.
If you do not join Toyota Super when first eligible, you may not be automatically entitled to the insurance cover described. All insurance
arrangements are subject to acceptance and any terms and conditions imposed by the insurer. You will be advised if this applies to you.

Total and Permanent
Disablement: what it means
You will be considered to be totally and
permanently disabled if you meet the
insurer’s and Trust Deed’s definition,
summarised below.
For permanent full-time or
part-time employees working
at least 15 hours per week:
The insured member:
ii Has been absent from his or her
occupation solely through injury or
illness for a period of six (6) consecutive
months;
ii Has been regularly attending an
appropriately qualified doctor and
undertaking medical treatment
recommended by an appropriately
qualified doctor with respect to that
injury or illness since ceasing work in
the insured member’s occupation solely
through injury or illness; and
ii Is incapacitated to such an extent that,
in our opinion after consideration of
medical and other relevant evidence,
the insured member was at the end
of the initial period of six consecutive
months absence from his or her
occupation, unable to ever engage
in or work in any occupation on a
full-time or part-time basis, for which the
insured member is reasonably suited
by education, training or experience.

For the purpose of this definition ‘medical
and other relevant evidence’ includes, but
is not limited to:
ii The prospect of improvement in the
insured member’s capacity after
treatment and rehabilitation that
could reasonably be expected to be
undertaken by the insured member; and
ii Whether reasonable retraining or
reskilling would render the insured
member able to engage in or work
in any occupation on a full-time or
part-time basis.
For permanent part-time employees
working less than 15 hours per week:

Terminal illness: what it means
A person is considered to be terminally
ill if in the insurer’s and Trustee’s opinion,
after consideration of medical evidence,
the illness is reasonably expected to reduce
the life expectancy of the person to less
than 12 months. Medical evidence will
be required, and generally two registered
medical practitioners (one being a specialist
practising in an area related to the illness or
injury) will need to certify jointly or separately
that the person suffers from an illness, or
has incurred an injury that is likely to result in
their death within 12 months of the date of
certification.

An insured member has a disability caused
by injury or illness while insured under
Toyota Super and as a result is completely
incapacitated to such an extent that in
the opinion of the insurer and Trustee, the
Insured Person is never likely to perform at
least two activities of daily living.
For the purposes of this definition, activities
of daily living means:
ii Bathing and/or showering; or
ii Dressing; or
ii Moving from place to place including in
and out of bed and in and out of a chair;
or
ii Eating or drinking; or
ii Using the toilet.
These circumstances must have existed
continuously for at least six months.

Super Hotline 1800 700 884
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Death, Terminal Illness and
Total & Permanent Disablement
(TPD) cover
To help protect you and your family from
the unexpected, Toyota Super automatically
provides eligible members with insurance
cover if you should die, suffer a terminal
illness or become totally and permanently
disabled. This is paid in addition to the
balance of your fund account.
You may also have the option to take out
more cover for extra protection.
Casual employees are not eligible for
TPD cover.
You have two options for your Death,
Terminal Illness and TPD cover.
Option 1

Option 2

Automatically
receive four units
of cover

Decrease your
units of cover

Your insurance through Toyota Super is
limited to $10,000,000 for Death and Terminal
Illness insurance and $3,000,000 for Total
and Permanent Disablement insurance. If
your total cover (including any additional
insurance cover – see to the right) exceeds
these limits, it will be restricted to these
amounts.
You can opt out of or reduce cover at any
time by completing the form Adjusting your
insurance cover and returning it as directed.

Option 1: Automatically receive four
units of cover (default if you don’t make
a choice)
You automatically receive four units of death,
terminal illness and disablement insurance
without the need for evidence of good health,
provided you join when first eligible and
Toyota Super’s insurer has not previously
restricted your insurance as a result of a
health assessment.
The cost of this cover for members employed
by TMCA is based on your age next birthday
as shown in Table 1 on page 4, or in Table 2
on page 5 if you are employed by HINO. The
amount of each unit is also shown in the
applicable table. The fees you will pay will be
deducted from your fund account.
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Option 2: Decrease your units of cover
You can choose to decrease your cover (to a minimum of one unit) by completing the form
Adjusting your insurance cover – Accumulation Members, and returning it as directed. Your
form will be processed immediately and can be lodged at any time.
If you choose to decrease your cover, you can increase your cover at a later date, but you will
need to provide any required evidence of good health. Higher cover will only commence
on approval by the insurer and will be subject to any conditions imposed by the insurer.

Additional cover
You can purchase additional units of cover at any time. However, if you want to apply
for additional cover the maximum level of additional TPD cover is two (2) units from
1 October 2016. This maximum does not apply to your additional Death and Terminal
Illness cover.
You will need to provide evidence of good health acceptable to the insurer before any
additional cover is provided. Additional cover will only commence on approval by the
insurer and will be subject to any conditions imposed by the insurer.
The standard fee for any additional cover is based on your age next birthday as seen in
Table 2 on page 5. The Death/Terminal Illness only fees will apply to any additional cover
greater than two (2) units. If the insurer applies a loading to your fee, then you will need to
apply that loading to the fee in the table to work out the total cost. The fee for this cover will
be deducted from your Toyota Super account.

Calculating the fees for Accumulation members – an example
Harry is employed by TMCA. He will be 30 on his next birthday and has
6 units ($50,000 per unit) of death and TPD cover. Six units of cover provides
Harry with $300,000 of insurance. Based on the fees in Table 1, the fee for
four units of this cover is calculated as:
4 units x $1.073 x 52 weeks = $223.18 per year (or $18.60 per month)
The fee for the additional two units is based on Table 2 and is calculated as:
2 units X $3.299 X 52 weeks = $343.10 per year (or $28.59 per month)
This means $566.28 for the year would be deducted from Harry’s Toyota Super
account.

Additional cover for life events
If you experience a “life event”, you may purchase, subject to the terms and conditions of the
Trustee’s insurance policy, additional units of cover without the need to provide evidence of
good health.
However, if you want to apply for additional cover including life events the maximum level
of total additional TPD cover is two (2) units from 1 October 2016. This maximum does not
apply to your additional Death and Terminal Illness cover.
You will be required to provide satisfactory proof of the event (see below) within 90 days
of the event occurring. The fee for this additional cover will be deducted from your Toyota
Super account. You can cancel or reduce this cover at any time by completing the form
Adjusting your insurance cover – Accumulation members, and returning it as directed.

Life event

Satisfactory proof of the event

Marriage or divorce

Marriage certificate / divorce certificate

Birth of a child or legal adoption of a child

Birth certificate / adoption papers

Mortgage

Loan document or other supporting
evidence from the mortgage lender

Loyalty increase for members with 10 years
of service

Statement from Toyota Super

The cover is subject to the following conditions:
ii You have to be “at work” on the date you apply for this benefit;
ii The insurer has to receive proof (as detailed in the above table) of the event and the
date it took place;
ii The same underwriting decisions (including fee loadings, exclusions or other special conditions) that apply
to your existing benefit;
ii A maximum limit of four additional units over the lifetime of your policy; and
ii A maximum limit of $10 million for total Death and Terminal Illness cover and $3 million for total TPD cover is
also applied.
Table 1: Fees for Division 1 Accumulation members employed by TMCA for Basic cover
Age next
birthday

One
unit

Fee per week
(one unit)

Age next
birthday

One
unit

Death* & TPD

Fee per week
(one unit)
Death* & TPD

16

$12,500

0.099

41

$50,000

1.929

17

$12,500

0.124

42

$50,000

2.097

18

$12,500

0.148

43

$50,000

2.274

19

$12,500

0.168

44

$50,000

2.560

20

$12,500

0.183

45

$50,000

2.874

21

$12,500

0.195

46

$50,000

3.229

22

$12,500

0.200

47

$50,000

3.632

23

$15,000

0.307

48

$50,000

4.076

24

$20,000

0.421

49

$50,000

4.547

25

$25,000

0.537

50

$50,000

5.079

26

$30,000

0.602

51

$45,000

5.103

27

$35,000

0.710

52

$40,000

5.079

28

$40,000

0.827

53

$35,000

4.975

29

$45,000

0.948

54

$30,000

4.742

30

$50,000

1.073

55

$25,000

4.401

31

$50,000

1.093

56

$20,000

3.918

32

$50,000

1.122

57

$15,000

3.275

33

$50,000

1.141

58

$10,000

2.435

34

$50,000

1.201

59

$5,000

1.327

35

$50,000

1.270

60

$2,500

0.724

36

$50,000

1.339

61

$2,500

0.790

37

$50,000

1.417

62

$2,500

0.862

38

$50,000

1.516

63

$2,500

0.940

39

$50,000

1.645

64

$2,500

1.039

40

$50,000

1.782

65

$2,500

1.149

* Includes terminal illness cover.

Super Hotline 1800 700 884
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Table 2: Fees for additional voluntary cover for all Accumulation members and basic cover for Death and TPD for
HINO employees
Age next
birthday

16

One unit

$12,500

17

$12,500

18

$12,500

19

$12,500

20

$12,500

Fee per week
(one unit)
($)

Fee per week
(one unit)
($)

Death* only

Death* & TPD

One unit

Fee per week
(one unit)
($)

Fee per week
(one unit)
($)

Death* only

Death* & TPD

0.175

41

0.15

0.225

42

$50,000

1.02

9.032

0.17

0.283

43

$50,000

1.10

9.858

0.20

0.312

44

$50,000

1.22

11.213

0.21

0.351

45

$50,000

1.34

12.706

0.12

$50,000

0.95

8.272

21

$12,500

0.23

0.372

46

$50,000

1.49

14.365

22

$12,500

0.23

0.385

47

$50,000

1.67

16.244

23

$15,000

0.28

0.622

48

$50,000

1.85

18.342

24

$20,000

0.37

0.914

49

$50,000

1.98

20.875

25

$25,000

0.46

1.245

50

$50,000

2.13

23.763

26

$30,000

0.50

1.484

51

$45,000

2.07

24.247

27

$35,000

0.56

1.899

52

$40,000

1.98

24.595

28

$40,000

0.63

2.330

53

$35,000

1.87

24.482

29

$45,000

0.70

2.797

54

$30,000

1.72

23.681

30

$50,000

0.77

3.299

55

$25,000

1.54

22.280

31

$50,000

0.76

3.497

56

$20,000

1.32

20.102

32

$50,000

0.75

3.757

57

$15,000

1.06

17.016

33

$50,000

0.74

3.953

58

$10,000

0.76

12.817

34

$50,000

0.74

4.369

59

$5,000

0.42

6.962

35

$50,000

0.75

4.787

60

$2,500

0.23

3.783

36

$50,000

0.76

5.205

61

$2,500

0.25

4.115

37

$50,000

0.76

5.747

62

$2,500

0.28

4.467

38

$50,000

0.77

6.381

63

$2,500

0.31

4.857

39

$50,000

0.82

6.986

64

$2,500

0.34

5.391

40

$50,000

0.89

7.601

65

$2,500

0.37

5.999

* Includes terminal illness cover.
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How to apply or change your insurance cover

Insurance on leaving service

As a new member, you can apply for death and TPD insurance by
completing the Application for Membership for your membership
category.

If you cease to be employed, your account will automatically be
transferred to the Retained Benefit Section.

You can change your death and TPD insurance at any time by
completing the form, Adjusting your insurance cover for your
membership category, and returning it as directed.

You will have the same level of death and terminal illness cover you
had at the date you left employment, without having to provide any
health evidence. You will no longer have cover in the event of TPD.
(See page 9 for more information.)

Providing health evidence

Continuing your insurance

From time to time, you may be asked to provide evidence of good
health to Toyota Super’s insurer. Some of these circumstances are
noted in the previous sections of this guide, such as if you were
not at work in your usual occupation on the day your cover would
otherwise have commenced or if you did not join Toyota Super
when first eligible.

When you cease to be employed you may be eligible for a
continuation option i.e. to continue your death, terminal illness and
TPD cover by applying for a personal policy from Toyota Super’s
insurer at your own expense.

The Automatic Acceptance Level (AAL) for death, terminal illness
and TPD is $1,000,000. If your benefit exceeds this AAL, you
will be required to provide health evidence and be assessed and
accepted by the insurer before insurance above the AAL will be
granted.
Generally, you will need to first complete a Personal Statement
about your health. You should read the “Duty of Disclosure”
section of this statement carefully. Depending on the amount of
cover you require, you may also be required to undergo further
medical examinations or tests or provide other information (this is
called “underwriting”). The insurer will pay for these. The insurer will
assess the results and may apply a loading to the fee, or impose
restrictions or exclusions on the cover granted to you. The insurer
may even refuse your application for cover. Such a refusal may
affect your ability to obtain insurance cover in the future.
In all cases, the cover being applied for will only commence
on approval by the insurer. You will be advised of the results of
the insurer’s assessment and the date any cover commences.
If, for any reason, the insurer does not pay out part or all of the
insurance, then your benefit will be reduced by this amount.

The following general conditions will apply to your continuation
option:
ii You must have been under age 60 when you ceased
employment;
ii You must apply within 60 days of ceasing employment;
ii You must not be claiming an insurance benefit from
Toyota Super;
ii An AIDS declaration may be required;
ii The terms and conditions of the insurer’s personal policy may
differ from your previous policy;
ii Any fee loadings or special conditions will continue to apply;
and
ii In respect of TPD, your new occupation must be acceptable
to the insurer.
Contact the Super Hotline on 1800 700 884 for a full
explanation of the terms and conditions.
You are not able to purchase cover under a continuation option and
continue your insurance in the Retained Benefit Section; you must
choose between the two.
Should the Trustee change insurer in the future, cover will be
subject to the new insurer’s policy terms and conditions.

Super Hotline 1800 700 884
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Insurance conditions and restrictions
The insurance amounts payable on death, terminal illness or disablement are met by
insurance policies taken out by Toyota Super, and are subject to the terms and conditions
of those policies. The following is a summary only.
If, for some reason, the Trustee cannot arrange cover for you on standard terms, the
amount of your cover is limited, the scope of your cover is limited or Toyota Super’s
insurer does not pay out all or part of the insured amount of your super, your benefit
from Toyota Super will be adjusted or reduced accordingly.

Increases in fees for cover
The insurer may increase the fees for any insurance cover offered to Toyota Super. We will
provide you with at least 30 days’ prior written notice where an increase in cost occurs.

Exclusions
Exclusions for specific medical conditions may be imposed on your death, terminal illness
and TPD cover, as a result of the assessment of medical evidence. You will be advised
if this affects you.

Insurance cover while on leave without pay
Your insurance cover will generally continue for up to 24 months if you go on approved
leave without pay, including unpaid travel, sabbatical leave, full time study leave, maternity
or paternity leave, or any other extended leave (but not where leave is a result of health
reasons).
The amount of cover will be equal to the amount of benefit notified to and accepted by
the insurer before your leave commenced.
Conditions that apply to cover while on leave without pay include:
ii The appropriate fees for your cover must continue to be paid;
ii You must remain employed with Toyota or its affiliates;
ii You must not commence gainful employment elsewhere; and
ii You must not join the armed forces.
You should be aware that the insurer may require satisfactory evidence of your good
health, salary and other evidence on recommencement of work if you do not return to
work within 24 months, otherwise your cover may be restricted.
If you are overseas in the event of a claim you may be required to return to Australia
at your own expense for medical treatment or assessment.

7
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Making a claim
A claim must be notified to the insurer as soon as practicable after the event giving rise to
the claim. Therefore if you suffer an injury or illness that could give rise to a claim for TPD
you should notify the Trustee without delay.
You will need to provide all relevant information to the Trustee or the insurer to enable
your claim to be processed or attend any medical examinations or meetings required by
the Trustee or insurer.
Please contact the Super Hotline on 1800 700 884 for further information on how to
make a claim.
If you provide incorrect or incomplete information including about your age then your
insured benefit may be reduced or refused by the insurer.

Cessation of insurance cover
Cover under the policy ceases on the first to occur of any of the following:
ii You attain age 65;
ii You die;
ii You are paid your entire insurance benefit (in the case of a death, TPD or terminal
illness claim);
ii After the day you cease to be a Toyota employee and/or an eligible member for
cover under the policy except where you continue your death and terminal illness
cover in the Retained Benefit Section as discussed on pages 6 and 9 (see also
temporary extended insurance, to the right);
ii You have insufficient funds to pay your insurance fees.
ii 24 months from the commencement of unpaid leave, if:
•

you have not returned to work; or

•

you effect a continuation option (see page 6).

If you elect for your SG contributions to be paid to a fund other than Toyota Super under
the Choice of Fund rules, your insurance cover in Toyota Super (if any) will cease with
effect from the last day of the month Toyota Super receives the final employer contribution
for you. If you rejoin Toyota Super after exercising Choice of Fund, you will need to provide
evidence of good health before any insurance cover will recommence in the fund.

Super Hotline 1800 700 884
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Insurance for Retained Benefit members
If you are a current
employee and leave Toyota,
but retain your super
with Toyota Super in the
Retained Benefit Section,
you can continue to have
the same amount of death
and terminal illness cover
(but not TPD) you had at the
date you left employment.
This cover will be provided
automatically on moving
to the Retained Benefit
Section without needing
evidence of good health.
Insurance cover does not apply if you
have exercised Choice of Fund for your
future contributions.
The full cost of cover will be deducted
automatically from your Toyota Super
account. See Table 4 on page 10 for
more information. If you wish to opt out of
this cover you should contact the Super
Hotline on 1800 700 884.
If you are still employed by Toyota or
an affiliate, but elect to have your future
employer contributions paid to another
superannuation fund, you do not have
the option to carry over your death and
terminal illness or TPD cover from your
previous section of membership in
Toyota Super.
Cover under the policy ceases on the first
to occur of any of the following:
ii You attain age 65;
ii You die;
ii There is not enough money in your
account to pay the fees;
ii You are paid your entire insurance
benefit; or
ii You cease to be a Retained Benefit
member for cover under the policy.

9
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If you leave Toyota Super as a result of
ceasing membership in the Retained
Benefit Section you are not eligible to
continue your insurance cover (without
providing evidence of good health) under
an individual policy with Toyota Super’s
insurer.

Conditions and restrictions
Exclusions for specific medical conditions
may be imposed on your cover, as a result
of the assessment of medical evidence,
including any assessment made in your
previous section of Toyota Super.
Payment of insurance cover is subject to
the terms and conditions of the insurance
policy. Only the main features of the
insurance policy are described here and
other conditions may apply. The insurance
benefits, limits and/or fees may change
in the future. You will be advised if this
is the case.
If, for some reason, the Trustee cannot
arrange cover for you on standard terms,
the amount of your cover is limited, the
scope of your cover is limited or the insurer
does not pay out all or part of the insured
amount of your superannuation, your
benefit from Toyota Super will be reduced
accordingly.
The insurer may increase the fees for any
insurance cover offered. We will provide
you with at least 30 days’ prior written
notice where an increase in fees occurs.

Calculating the fees for
Retained Benefit and
Spouse members
Lucy is 42 on her next
birthday and has $200,000
of death and terminal illness
insurance.
The fees for this cover is
calculated as:
$200,000 X $1.065/$1,000 =
$213 for the year
(or $17.75 per month)
This means Lucy’s death and
terminal illness insurance cover
would cost $213 for the year
(or $17.75 per month).

How to cancel or change
your insurance cover
If you would prefer not to continue this
insurance cover, you will need to complete
the Adjusting your insurance cover –
Retained Members and return it as directed.
If you opt out of this cover, you are not able
to opt back in at a later date. You can opt
out at any time.

Table 4: Fees for Retained Benefit and Spouse members
Age next
birthday

Fee for $1,000
sum insured ($)

Age next
birthday

Death

Fee for $1,000
sum insured ($)
Death

16

0.489

41

0.988

17

0.610

42

1.065

18

0.721

43

1.143

19

0.821

44

1.265

20

0.888

45

1.398

21

0.943

46

1.554

22

0.965

47

1.732

23

0.965

48

1.919

Insurance
for Spouse
members
What would happen if the
person in your house who
is normally responsible for
household duties and child
care could not fill this role?
If you are a spouse member
of Toyota Super, you also have
the option of taking out death
and terminal illness insurance.

24

0.965

49

2.064

25

0.954

50

2.219

26

0.865

51

2.397

27

0.833

52

2.574

28

0.821

53

2.774

29

0.810

54

2.974

30

0.799

55

3.196

31

0.788

56

3.428

32

0.776

57

3.684

33

0.765

58

3.951

34

0.765

59

4.350

35

0.776

60

4.805

36

0.788

61

5.303

Cover under the policy ceases on the first to
occur of any of the following:

37

0.788

62

5.847

ii You attain age 65;

38

0.799

63

6.446

ii You die;

39

0.854

64

7.024

40

0.921

65

7.656

* Includes terminal illness cover.

If you are a Spouse member, you can choose
any amount of death and terminal illness
cover in blocks of $50,000, provided the total
insurance cover does not exceed $10 million
at the time you apply. The cost of this cover will
be deducted from your Toyota Super account.
You will need to provide evidence of good health
(see page 11) and the cover will not commence
until it is approved by the insurer.

ii You are paid your entire insurance benefit;
ii Your account balance is insufficient to meet
the fees; or
ii You cease to be an eligible member for cover
under the policy.
See Table 4 to the left for information on the cost
of this cover.

Conditions and restrictions
Exclusions for specific medical conditions may
be imposed on your death and terminal illness
cover, as a result of the assessment of medical
evidence.
Payment of insurance cover is subject to the
terms and conditions of the insurance policy.
Only the main features of the insurance policy are
described here and other conditions may apply.
The insurance benefits, limits and/or fees may
change in the future. You will be advised if this is
the case.

Super Hotline 1800 700 884
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If, for some reason, the Trustee cannot
arrange cover for you on standard terms,
the amount of your cover is limited, the
scope of your cover is limited or the insurer
does not pay out all or part of the insured
amount of your super, your benefit from
Toyota Super will be reduced accordingly.

Insurance risks

The insurer may increase the fees for any
insurance cover offered. We will provide
you with at least 30 days’ prior written
notice where an increase in fees occurs.

As a result, there are a number of risks associated with restrictions and special conditions
that are imposed by the insurance company. These include the risk that:

Providing evidence of good health
If you apply for, or request to increase
your insurance cover, you will be asked
to provide medical evidence for assessment
by the insurer.
Depending on the level of cover you
choose, you may need to complete a
Personal Statement about the state of
your health and provide any other medical
evidence requested, such as blood tests
and a medical examination. You may also
need to provide evidence of financial need
for higher amounts of cover.
The insurer will then assess the information
and may decline to provide the cover
elected or impose specific exclusions on
your cover as a result of the assessment.
Limitations can apply for claims related
to suicide, or sickness or injury caused
by the member on purpose.

How to cancel or change
your insurance cover
You may apply to change your level of
insurance cover or to cancel your cover,
at any time by completing the form
Adjusting your insurance cover – Spouse
Members. To obtain this form, contact the
Super Hotline on 1800 700 884. Further
evidence of good health may be required for
increases in cover.

11
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The Trustee uses insurance policies to meet all or part of the benefit payable on death,
disablement or terminal illness. If the insurance company imposes restrictions, special
conditions or refuses to pay a claim, the Trustee has the power under the Trust Deed
to adjust your benefit accordingly.

ii You may suffer an injury or illness such that you cannot work but are not sufficiently
injured or ill to satisfy Toyota Super’s definition of disablement or terminal illness;
in which case no benefit may be payable to you;
ii Even if your claim is accepted, it may take some time for the payment to be made.
For example, it can take some time to obtain all the required information to assess
the claim;
ii The insurer may refuse to provide cover in certain circumstances, for example,
if you make a claim caused by war;
ii The maximum amount of cover allowable under the policy may be lower than the
benefit calculated in accordance with the formula or may be insufficient to meet
your needs;
ii The insurance company may decline (or defer) your application for cover which
may also affect your ability to obtain insurance cover in the future; and
ii If you did not join Toyota Super when first eligible or were not actively at work
performing normal duties at that time, you may need to provide evidence of good
health before cover commences.
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Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062).
MySuper Authorisation number 58208377062238.

Important information
The information in this document forms part of the Product Disclosure Statements
or Booklet (as applicable) for Toyota Super’s Division 1 members (formerly the
Toyota Employees Superannuation Trust) and Divison 2 members (formerly the
Toyota Australia Superannuation Plan) as follows:
ii Accumulation Section (including Accumulation Transfer, Retained and Spouse members)
(dated 27 September 2016);
ii Defined Benefit Section Booklet (Division 1, Category 1 members) (dated 27 September 2016); and
ii Defined Benefit Section Your Guide to the Defined Benefit Section (Division 2, Category C1 and D1 members)
(dated 27 September 2016).
This information should be read in conjunction with the other documents that form part of each Product Disclosure Statement (PDS)
or Booklet. You should consider this information before making a decision about the relevant product.
The information provided is general information only and does not take into account your particular objectives, financial circumstances
or needs. It is not personal or tax advice. Any examples included are for illustration only and are not intended to be recommendations
or preferred courses of action. You should consider obtaining professional advice about your particular circumstances before making
any financial or investment decisions based on the information contained in this document.
The Trustee cannot provide you with financial advice. The Trustee will only provide factual information or general superannuation advice.
Information contained in this document that is not materially adverse may be updated if it changes. Updated information can be found
at www.toyotasuper.com.au. In addition, a hard copy is available free of charge, by contacting the Super Hotline on 1800 700 884.

How to contact us

www.toyotasuper.com.au
Super Hotline on 1800 700 884*
help@toyotasuper.com.au

Toyota Super Admin Team
Mercer
		
GPO Box 4303
		
MELBOURNE VIC 3001 		

The Secretary
Toyota Super
494 Grieve Parade
ALTONA NORTH VIC 3025

* Super Hotline personnel are not representatives of the Trustee. Any financial product advice given by Hotline personnel is provided under
the licence of Mercer (Australia) Pty Ltd (ABN 32 005 315 917) a corporate representative of Mercer Outsourcing (Australia) Pty Ltd
(ABN 83 068 908 912, AFSL 411980).
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Member Investment Choice
Toyota Super offers you a range of investment options designed
to suit your investing needs at different stages of your life.
Your investment options are:
ii Aggressive
ii Growth (also known as MySuper Growth)
ii Moderate
ii Cash
You can choose to invest your super in a number of ways.
For example:
ii You can invest your existing super accounts in one option, or spread your balance across
two options in multiples of 10%, as long as your investment totals 100%.
ii You can invest your future contributions in the same way as your existing super accounts, or
invest all of your future contributions in another option altogether.
This means that you can have your existing super accounts and future contributions invested in a
maximum of three investment options at any time.
It is important to remember that as the investment returns earned by each option will differ, your
mix will also vary over time. For example, after six months a 50/50 mix might become a 49/51 mix
due to the investment returns earned.
If you choose a mix, it is up to you to determine if and when to re-balance the mix to your desired
percentage in each option. You will be advised of the percentage mix in each option on your annual
Benefit Statement.

If you don’t make an investment choice, your account balance and future contributions will be
invested in MySuper Growth. You should carefully consider if this option is right for you.
Please note that member investment choice does not apply to Defined Benefit members
with the following accounts:
ii Employee Compulsory Account;
ii Defined Benefit SG Minimum Account; and
ii Surcharge Tax Offset Account (if any).
The investment strategy for these accounts depends on your age; please see pages 9 and 10.

Super Hotline 1800 700 884
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What do you need to consider?
Before you decide which
option(s) to choose, it is
important that you have an
understanding of the types
of investments, their return
expectations and the
investment risks involved.
Investment options
Each of the four investment options has
a different mix of growth and defensive
assets.
Growth assets are likely to provide a higher
return over the long term but their value
is likely to be more volatile (move up and
down) in the short term. Defensive assets
are likely to be less volatile in the short term
but they are expected to provide a lower
return over the long term.
Growth assets are shares, property and
some alternative investments. Cash,
fixed interest and some alternatives are
defensive assets. These are described
below.

Shares
Shares can be split into two categories
depending on whether they are Australian
or international. Investing in international
shares provides access to some industries
and companies that are not available in
Australia.
Investing in a company’s shares means
you own part of that company. If the
company or share market performs well,
the value of your shares may increase.
If the company or market does poorly, the
value of your shares may decrease.
Investment returns from shares are often
provided in the form of a dividend.
Shares have historically been the asset
class that has produced the highest
returns when measured over a long period.
However, the value of shares fluctuates
on a daily basis and can be volatile in the
short term.

Property
Property can be owned either directly
or as part of a trust.
In a property trust, people pool their funds
(money) to buy a variety of properties
or commercial buildings. Units in the
trust can be easier to trade than direct
ownership of individual properties.
Some property trusts are listed on the
stock exchange and units in those trusts
are bought and sold like shares.
Investment returns from listed property are
often provided in the form of a dividend.
Investing in direct property may provide
rental income as well as capital growth
on the property value.
Over the long term, property has tended
to provide higher returns than fixed interest
securities or cash.

Fixed interest
Fixed interest securities are traded both
in Australia and internationally. The most
common type of fixed interest investment
is a bond. Investors lend money to a
government or corporation in exchange
for an agreement to receive fixed regular
interest payments and a return of their
capital on a certain date.
Fixed interest securities are primarily
income-producing investments. They
provide a relatively secure form of
investment as the interest payments
and the final loan repayment are fixed.
The value of a fixed interest security can
increase or decrease as interest rates
change and can be negative at times due
to the trading of fixed interest contracts and
how they relate to prevailing interest rates.
Fixed interest investments tend to provide
higher returns than cash over the long term.

Alternative
Toyota Super also invests in Alternative
assets which can be categorised as
Growth or Defensive.
Growth alternatives include assets that
target higher returns such as infrastructure
and private equity.
Typically, these investments carry a
volatility profile that is more like shares than
bonds, and often require a commitment
to invest over the long term.
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Defensive alternatives are made up of
investments in Absolute Return Funds. These
funds are intended to offer a more favourable
overall risk/return profile while still diversifying
the investment across a range of assets.
Over time, these funds aim to produce higher
returns than cash and therefore have a risk
profile that is more consistent with “income”
assets.
More specifically, Absolute Return Funds
invest in a variety of non-traditional
investment strategies that are designed to
react relatively independently to mainstream
asset classes such as shares and bonds.
These funds, when appropriately diversified,
have a relatively low risk of capital loss.
So, it is expected that inclusion of a well
diversified portfolio of Absolute Return
investments will be a valuable inclusion in
diversified investment portfolios, particularly
as a substitute for bonds. History shows
that such an allocation should increase the
expected return of these portfolios with
a small reduction in expected risk.

Cash
Cash refers to money invested in low-risk,
short-term securities such as overnight
money market deposits and bank bills.
Like a bank account, interest is earned
on the cash invested.
Cash investments usually earn a lower
rate of return than other asset classes and
carry the lowest level of investment risk.

How much risk are you
willing to take on?
When considering your investment needs
you should have an idea of the return you
want and the risk that comes with it. Investing
involves a trade-off between risk and return.
A level of risk that may be acceptable for you
may not be comfortable for someone else.
It’s a personal decision. This is because
everyone has different attitudes to risk.
Assets with a low risk usually indicate that
the return will vary within a small range,
while those assets that are considered to
be high risk usually mean that the return
will rise and fall significantly.
The level of risk of an investment is often
expressed as the probability of a negative
return over a certain period. See pages
8 to 11 of this guide for more information.
For example, a high-risk investment might
have the probability of a negative return as
one year in every three years, whereas a
low-risk investment could have the probability
of a negative return as one year
in every twenty years.
Each asset class carries a different
level of expected risk and return as
shown in the graph below.

shares
growth
alternatives

EXPECTED RISK

property
fixed interest
defensive alternatives
cash

EXPECTED RETURN
Asset classes have different levels of
expected risk and return. As a general rule,
increased long-term returns come with
higher risk, and lower risk usually means
returns will be lower in the long run. In trying
to maximise returns, you need to consider
the risk associated with any given mix of
investments.

Investment risks

Currency risk

As with all investments, there are risks
associated with a decision to invest in
superannuation and also in choosing a
particular investment option. Different asset
classes perform differently at different
times. Since each investment option has
a different investment mix, the risks of
investing in each option are different.

Some investments are made in other
countries. If their currencies change in
value relative to the Australian dollar, the
value of the investment can change.

When considering the risks below,
remember that Growth and MySuper
Growth are identical.
The main investment risks are described
below:

Taxation risk
There is a possibility that in times of poor
returns certain tax credits may not be
available immediately to Toyota Super,
potentially affecting returns to members.
This can be considered a risk (to varying
degrees) for all investment options.

Inflation risk
The rate of inflation may exceed the rate
of return achieved on your investment and
hence your investment would not retain its
purchasing power.
This risk can be considered significant for
Moderate and Cash if investing over long
periods.

Individual investment risk
Individual investments can (and do) fall in
value. This risk mainly affects investments
in shares and property, although it can also
affect investments in fixed interest. As a
result, it can be considered a risk (to varying
degrees) for all investment options.

Market risk

This risk affects only overseas investments so
it can only be considered a significant risk for
options where a proportion of the assets are
invested overseas. Therefore, currency risk
can potentially affect all but Cash.

Liquidity risk
Liquid assets are assets that can be readily
converted to cash. Liquidity risk is the risk that
some assets may not be able to be converted
to cash when needed to pay benefits or
process investment switches. This can be
considered a risk for all options except Cash.

Derivatives risk
There are a number of risks associated
with investing in derivatives contracts which
include:
ii The value of the derivative failing to
move in line with the underlying asset;
ii The risk that the derivative may not
readily be converted to cash;
ii The risk that Toyota Super or the
investment manager may not be able
to meet payment obligations as they
arise; and
ii Counterparty risk, where the other
party to the derivative contract cannot
meet its obligations under the contract.
Derivatives risk can potentially affect all
options except Cash.
When deciding how comfortable
you are with investment risk, consider
these three important points:

Changes in the investment markets
resulting from changes in economic,
political and legal conditions or market
sentiment can affect the value of the
investments.

Risk and return go hand-in-hand.
You cannot consider return without risk.
Generally, the higher the investment
risk the higher the potential for a greater
return over the long term.

This risk can be considered a significant
risk (to varying degrees) for all options
except Cash.

The long-term versus the
short-term. Generally, the higher
the expected long-term return from
an investment, the more likely it is that
investment returns will fluctuate or be
negative in the short term.

Interest rate risk
Changes in interest rates can have a
positive or negative impact directly or
indirectly on investment value or returns.
This risk can be considered significant.

The risk/return trade-off.
Everyone has a different attitude
towards investment risk. You must
make a trade-off between the level of
returns that you wish to achieve and the
level of risk you are prepared to take.

Super Hotline 1800 700 884
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Remember, risk can also
mean…
ii Not having enough money
to live on in retirement. If you
choose an investment option with
less risk it may mean you earn
a lower return on your money.
Over the long term, even a small
difference in your investment
earnings can make a big
difference to how much super you
have on retirement.
ii That your money does not
keep up with inflation. An
investment option that doesn’t
have the potential for growth may
not increase enough before you
retire. Remember to also account
for inflation. If you are retiring a
long way into the future, then your
money may not buy as much as it
would if you retired today.

What difference does the timeframe make?
The amount of time you have until you access your super is called your investment time
horizon. At a minimum this is usually the time between now and when you reach your
preservation age, although for most people it will be some time after you retire. Remember
that even when you retire, you may still need to invest your super for another
20 years or more. So just because you are close to retirement, doesn’t necessarily mean
your investment horizon is short.
Generally, members with a long investment time horizon may wish to invest in a portfolio
that includes a higher proportion of growth asset classes like shares, property and growth
alternatives. While this can lead to a higher risk, having a long time horizon should generally
allow sufficient time to ride out the fluctuations in the value of investments.
Members with a shorter time horizon cannot be sure that they will have enough time to
ride out the ups and downs of investment markets. Also, it may be less important to try to
achieve high growth in their investment over a short time period if they are concentrating on
protecting the capital value of their superannuation benefit.
The option you choose can make a big difference to your final benefit.

How do you reduce risk?
There are a number of ways to reduce the risk of an investment. One is to spread your
investments over several different asset classes. This is known as diversification. While all
forms of assets have their ups and downs, it is rare for them all to perform well (or poorly)
at the same time.
And because no one knows how each asset class will perform in a future period, diversifying
your investment portfolio across several asset classes allows you to spread the risk.
If you invest your assets in a diversified investment portfolio, you can reduce the likelihood
of one particular asset class significantly reducing your overall return.
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What are your investment choices?
Each investment option has different investment objectives, volatility and return
expectations. The options that are expected to produce higher returns in the long term will
generally have increased volatility in the short term.
When selecting an investment option, you need to understand the volatility and return
characteristics of the investment option and align them with your personal investment
objectives. Your own objectives will be formed by considering such questions as:
ii How tolerant are you of investment volatility?
ii What is your time horizon for investing?
ii What would a large negative return do to your retirement plans?
ii If you are close to retirement, will you need to start spending your super straight away?
Establishing your own personal investment objectives should make the task of selecting an
investment option much easier.
You should be aware that small differences in returns can have a major impact on your
savings. For example, a 1% improvement to your investment return each year can increase
the value of your super by around 25% over a 30 year period.

Toyota Super’s investments
are managed by professional
investment managers with the
assistance of the Trustee’s
investment advisor, JANA
(JANA is responsible for manager
selection). These managers,
and their products, are reviewed
regularly by the Trustee and may be
changed from time to time without
prior notice to, or consent from,
members.
The Trustee may also alter or close
investment options or introduce
new options. You will be advised in
advance if a significant change to
an option is made.

This section provides a significant amount of information to enable you to compare and
contrast Toyota Super’s investment options.
As always, you are encouraged to get your own independent financial advice when you
are making important decisions about your super.

Super Hotline 1800 700 884
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Aggressive
Overview

More likely to suit members with an investment horizon greater than 10 years, as there will
be fluctuations in capital values over the medium term.
Note: This statement is for illustrative purposes only. No particular level of return is
guaranteed over this or any other time period.
The most aggressive option with over 90% invested in shares and property, and the
balance in cash.

Investment objectives

ii The long-term investment objective of this investment option is to achieve returns after tax
and fees that exceed CPI increases by at least 5.0% p.a. over rolling five year periods.
ii On a rolling three and five year basis, a rate of return above a composite based on
the benchmark allocation of the underlying SuperRatings High Growth Index medians
adjusted for tax and fees will be sought.
ii On a rolling three-year basis, outperformance will be sought relative to the notional return
on a benchmark portfolio designed to reflect the risk profile according to which the
assets are invested.

Benchmark asset allocation
and ranges

Cash
3% (0-10%)

Note: The benchmark asset allocations
are the target holdings in each asset
class. The actual asset allocation
may vary from the benchmark asset
allocation. Asset allocation ranges are
shown in brackets.

Property
10% (0-20%)

3% [0-10%]

10%

Australian
shares
[0-15%]
50% (35-65%)

50% [35-65%]
37% [25-50%]

International
shares
37% (25-50%)

May also invest in:
Growth alternatives

Minimum suggested investment
period

At least 10 years.

Likelihood of a negative return in
any 20 year period1

4 to 6 years out of every 20 years.

Volatility level1

High

very low

[0-10%]

very high

1 Note: the information about suitability of a particular option is general in nature and is included as required by law. It is not intended to be a
recommendation or statement of opinion in relation to any particular option. Members are encouraged to seek their own advice if they are
uncertain as to which option might be most appropriate for them.
The volatility level shown is based on industry guidance to allow members to compare investment options that are expected to deliver a
similar number of negative annual returns over any 20 year period. It is based on the Standard Risk Measure developed by the industry and
is not a complete assessment of all forms of investment risk, for instance it does not detail what the size of a negative return could be or
the potential for a positive return to be less than a member may require to meet their objectives. Further, it does not take into account the
impact of administration fees and tax on the likelihood of a negative return. Members should still ensure they are comfortable with the range
of risks and potential losses and gains associated with their chosen investment options.

Expected investment returns2
Long-term
expected return

9.3% p.a.

Likely range of
one year returns
-20%

-10%

Likely range of
20 year average
returns (p.a.)

0%

10%

20%

30%

40%

-20%
-10%
0%
10%
20%
30%
40%
-20%
-10%
0%
10%
20%
30%
40%
2 The investment mix of an option will determine how much its returns vary in the short term (say one year). Over the long term, returns from
an option will vary, possibly quite widely. The table above indicates the likely range of investment returns (expected in 90% of cases) over a
one year period and over a 20 year period and the option’s long-term expected average return. These figures are based on best estimate
10%nor predictions
20%
30%
40%
assumptions, are only-20%
illustrative,-10%
and are not0%
guarantees
of what will
occur.
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Growth/MySuper Growth
This is the option for MySuper members who do not make an investment choice. It is
also the investment strategy for the defined benefit assets for members under age 50.
Overview

More likely to suit members seeking medium to high growth. There will be fluctuations in
capital values over the short to medium term.
Note: This statement is for illustrative purposes only. No particular level of return is guaranteed
over this or any other time period.
A diversified portfolio with approximately 70% invested in shares and property and 30%
invested in fixed interest and cash.

Investment objectives

ii The long-term investment objective of this investment option is to achieve returns after tax
and fees that exceed CPI increases by at least 4.0% p.a. over rolling five year periods.
ii On a rolling three and five year basis, a rate of return above the median of the
SuperRatings Balanced Option Index of diversified superannuation funds will be sought.
ii On a rolling three-year basis, outperformance will be sought relative to the notional return
on a benchmark portfolio designed to reflect the risk profile according to which the assets
are invested.

Benchmark asset allocation
and ranges

Cash
15% (0-25%)

Note: The benchmark asset allocations
are the target holdings in each asset
class. The actual asset allocation
may vary from the benchmark asset
allocation. Asset allocation ranges are
shown in brackets.

Australian shares
35% (25-50%)

Defensive
alternatives
5% (0-15%)
Diversified fixed
interest
10% (0-30%)

International shares
25% (10-40%)

Property
10% (0-20%)

May also invest in:
Growth alternatives

Minimum suggested investment
period

At least 5 years.

Likelihood of a negative return in
any 20 year period1

3 to 4 years out of every 20 years.

Volatility level1

Medium to High

very low

[0-10%]

very high

1 See footnote 1 on page 8.

Expected investment returns2
Long-term
expected return

8.3% p.a.

Likely range of
one year returns
-20%

-10%

0%

10%

20%

30%

40%

-20%
-20%
2 See footnote 2 on page 8.

-10%
-10%

0%
0%

10%
10%

20%
20%

30%
30%

40%
40%

-20%

-10%

0%

10%

20%

30%

40%

Likely range of
20 year average
returns (p.a.)

Super Hotline 1800 700 884
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Moderate
Moderate is the investment strategy for the defined benefit assets for members
aged 50 or over.
Overview

More likely to suit members willing to accept lower returns with lower risk. Capital fluctuations will
occur in the short term.
Note: This statement is for illustrative purposes only. No particular level of return is guaranteed
over this or any other time period.
A conservative mix of asset classes including approximately 30% invested in shares and
property and 70% invested in fixed interest and cash.

Investment objectives

ii The long-term investment objective of this investment option is to achieve returns after tax
and fees that exceed CPI increases by at least 2.5% p.a. over rolling five year periods.
ii On a rolling three and five year basis, a rate of return above the median of the
SuperRatings Stable Options Index of diversified superannuation funds will be sought.
ii On a rolling three-year basis, outperformance will be sought relative to the notional return
on a benchmark portfolio designed to reflect the risk profile according to which the assets
are invested.
15% [10-25%]

Benchmark asset allocation
and ranges

Australian
shares
34% [0-45%]
15% (10-25%)

Cash
34% (0-45%)

Note: The benchmark asset allocations
are the target holdings in each asset
class. The actual asset allocation
may vary from the benchmark asset
allocation. Asset allocation ranges are
shown in brackets.

International shares
5% (0-15%)
Property

10% [0-15%]

30% [20-60%]

10% (0-20%)
6%
[0-15%]

Diversified fixed interest
30% (20-60%)

Defensive
alternatives
6% (0-15%)

May also invest in:
Growth alternatives

Minimum suggested investment
period

At least 3 to 5 years.

Likelihood of a negative return in
any 20 year period1

1 year out of every 20

Volatility level1

Low to Medium

Australian Shares 15%
International Shares (unhedged) 6.7%
International Shares (hedged) 3.3%
Direct Property 2.5%
Listed Property 2.5%
years.
Australian Fixed Interest 20%
International Fixed Interest 16%
International Credit Securities (hedged) 4%
Cash 30%

very low

very high

1 See footnote 1 on page 8.

Expected investment returns2
Long-term
expected return

6.7% p.a.

Likely range of
one year returns
-20%

-10%

0%

10%

20%

30%

40%

-20%
-20%
2 See footnote 2 on page 8.

-10%
-10%

0%
0%

10%
10%

20%
20%

30%
30%

40%
40%

-20%

-10%

0%

10%

20%

30%

40%

Likely range of
20 year average
returns (p.a.)
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[0-10%]

Cash
Overview

Members wishing to protect their account balances. Capital fluctuations are a very low
probability.
Note: This statement is for illustrative purposes only. No particular level of return is guaranteed
over this or any other time period.
100% invested in cash.

Investment objectives

ii O
 n a rolling one-year basis, performance in line with the return of the Bloomberg AusBond
Bank Bill Index will be sought.
ii To achieve positive returns after tax and fees each month.

Benchmark asset allocation
Note: The benchmark asset allocations
are the target holdings in each asset
class. The actual asset allocation
may vary from the benchmark asset
allocation.

Cash
100%

Minimum suggested investment
period

Less than 2 years.

Likelihood of a negative return in
any 20 year period1

A 0% chance of a negative return in any particular year. Note that your account balance is not
guaranteed.

Volatility level1

Very low

very low

very high

1 See footnote 1 on page 8.

Expected investment returns2
Long-term
expected return

4.5% p.a.

Likely range of
one year returns
-20%

-10%

0%

10%

20%

30%

40%

-20%
-20%
2 See footnote 2 on page 8.

-10%
-10%

0%
0%

10%
10%

20%
20%

30%
30%

40%
40%

-20%

-10%

0%

10%

20%

30%

40%

Likely range of
20 year average
returns (p.a.)
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How your investment works
Your investment purchases units

Investment fees

Your account balances and contributions are invested into holdings of units in your
chosen investment option(s). The number of units you receive is the dollar amount of your
investment in the option, divided by the current unit price of the option you have selected.

Each investment manager charges a
fee for managing Toyota Super’s
investments. These fees are deducted
from the investment earnings of Toyota
Super, prior to determining the unit prices.

The unit price for each option reflects the value of the option’s underlying investments after
making provision for investment tax and investment fees. Unit prices are calculated on a
weekly basis.

Investment earnings
Under member investment choice, the net investment earnings (whether positive or
negative) are applied to your accumulation accounts via changes in the option’s unit price.
If the net investment earnings for the option are positive, the unit price will increase.
If the net investment earnings are negative, the unit price will decrease.
The net investment earnings rate for a given period can be determined as the increase
(if a positive return) or decrease (if a negative return) in the unit prices from the start to
the end of the period.

Refer to More information on fees and
costs which sets out the fees and costs
that apply to each investment option,
available from the Super Hotline on
1800 700 884 or on the website. Go
to www.toyotasuper.com.au; click
on “Documents & forms” then “Product
Disclosure Statement – Accumulation
members”.

Performance-based fees
The underlying investment managers
may charge a performance-based fee.
The estimated investment fees allow for
the assumed levels of out- performance for
each of Toyota Super’s relevant managers.

Unit prices
Your accumulation account balance
in Toyota Super is converted into a
number of units in your chosen investment
option(s). You can check how many units
you have on the website or by looking at
your annual Benefit Statement.
Toyota Super sets two prices for each
investment option – a buy price and a
sell price. The buy price is used when
money enters Toyota Super and the sell
price is used when money leaves
Toyota Super. These also apply when you
switch investment options in Toyota Super.
The performance of each investment
option over a period is determined as the
change in the sell price over the period.
If the net investment earnings for the option
are positive, the unit price will increase.
If the net investment earnings are negative
the unit price will decrease.
The difference between the buy and the
sell price represents the cost of buying
or selling investments, and is also known
as the buy-sell spread.
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Example
Bill contributes $5,000 to Toyota Super on 1 July. The buy price of the option
he invests in is 10.000 and the sell price is 9.995.
Bill is therefore allocated 500 units at the buy price ($5,000/10.000). If he were to
withdraw/switch his super at this time it would be valued at the sell price of 9.995
(9.995 X 500 = $4,997.50). The difference is the cost of selling his investment.
One year later, on 30 June, the sell price is now 10.500. Bill’s units are now worth
$5,250 (500 units x 10.500).
To convert this into an annual investment return:
price at end of year
( Final sellInitial
sell price

=

)

– 1 x 100

– 1) x 100
( 10.500
9.995

= (1.0505 – 1) x 100 = 5.05%
The difference between the sell price at the beginning and the end of the period
is used to calculate investment returns.
If the units were worth less at the end of the period than at the beginning, there
would be a negative investment return.

Changing investment options
You can choose to invest in up to three options at one
time (up to two options for your existing account balance and
a third option for your future contributions). You can choose
in multiples of 10% as long as your choice totals 100%. For
example, you could choose to invest 60% in one option and
40% in another.



How do you make an
investment choice?
Consider which investment option best suits you.
To do this you should:
ii Read this Guide and the rest of the PDS or Guides
carefully; and
ii Seek professional financial planning advice.


Select your preferred investment option(s) for your
account balance and future contributions.


Complete a Changing your investment options form
(available from the Super Hotline.)


Return your completed form as directed. If you have
made an online switch the Administrator will be notified.


You will be sent confirmation of your selected
investment option(s) by the Administrator.

Questions?
Call the Super Hotline on 1800 700 884

Changing an
investment choice
You may change your investment choice at any time.
This is known as “switching”.
When you switch, the balance of your accumulation
benefit accounts and/or your future accumulation benefit
contributions (if any), will be invested in the new investment
option(s) that you have selected.
You must have a minimum account balance of $1,200
before you can make an investment switch. Defined
Benefit members cannot change the investment option
in which their defined benefit accounts are invested.
To make a switch you should complete and return a
Changing your investment options form to the Administrator
or you can complete a switch online via the website at
www.toyotasuper. com. au. Your switch will be effective
from the day your properly completed form or online switch
is submitted to the Administrator.
The Administrator will send you a letter setting out details
of the switch after it has been processed. You can
access the Changing your investment options form by
calling the Super Hotline on 1800 700 884.
There are two fees that may apply to switching your
investments:

1. Switching fee
Where amounts are being switched, a switching fee will
apply to any switches after the first switch.
You are provided with one free switch per year. Refer to
More information on fees and costs for information on the
current fee.

2. Buy-sell spread
This fee refers to the difference between the buy price and
the sell price. The “sell” price is generally lower than the
“buy” price. This difference represents the cost associated
with buying and selling assets (e.g. brokerage fees and
stamp duty).
The buy-sell fee for each of the options is:
Aggressive:

0.10%

Growth/MySuper Growth:

0.03%

Moderate:

0.03%

Cash:

0.00%

The buy-sell spread only applies to the Aggressive,
Growth/MySuper Growth and Moderate options. You will
incur the relevant buy-sell spread on each purchase of
units, i.e. on new contributions when they are invested or
on the amount switched in whenever a switch is made.

Super Hotline 1800 700 884
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Other information
What rate of return do I receive?

Death and terminal illness benefits

The value of your accumulation accounts rises or falls according to
how the underlying investments in your chosen option(s) perform.
Your super earns the actual investment return achieved by your
chosen investment option(s) (or Growth/MySuper Growth if you
did not make an investment choice) after allowing for investment tax
and investment fees.

If you receive a death or terminal illness benefit your super will be
invested as follows.

Interim rate
Should you leave Toyota Super, your benefit will be based on
the prevailing sell price of your chosen investment option(s) as at
the date you leave. (This is the prevailing sell price at the date of
payment or the date you transfer into the Retained Benefit Section.)
Movement in unit prices may be positive or negative.

Derivatives
The Trustee does not invest directly in derivatives. Toyota Super’s
investment managers may use derivatives for risk control purposes
or to more efficiently change asset allocations. Derivatives are not
used in a speculative manner.
Investment managers are required to have risk management
processes in place in relation to the use of derivatives and the
purposes for which they are used. Each year the Trustee obtains
confirmation from JANA that the managers have complied with
their processes.

Socially responsible investments
The Trustee has outsourced the selection and appointment
of investment managers to an implemented consultant, JANA
Investment Advisers, who provide asset consulting and investment
management services to Toyota Super.
JANA includes analysis of the extent to which any new manager
appointed includes governance, environmental or social
considerations in the investment process as well as the manager’s
general philosophy towards these considerations when selecting,
retaining or realising Toyota Super’s investments. The Trustee itself
does not take into account governance, environmental or social
considerations in the investment process.
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ii Accumulation members
Both your insured benefit and accumulation accounts will be
invested in the Cash option until they are paid to you or your
beneficiaries or legal personal representatives.
ii Defined Benefit members
Both your insured and defined benefit will be invested in
Toyota Super’s cash account that will receive interest until
they are paid to you or your beneficiaries or legal personal
representatives.

Leaving service
If you leave your employer for any other reason (including total
and permanent disablement (TPD)) you will automatically be
transferred to the Retained Benefit Section. You will have a choice
of investment options. If you do not make a choice your super will
be invested as follows.
ii Accumulation members
Both your account and any insured benefit will be invested in
the same options that applied before you left employment.
ii Defined Benefit members
Both your defined and any insured benefit will be combined
and invested in the same strategy that applied before you left
employment.
The investment strategy for members under age 50 is Growth;
for members aged 50 or over it is Moderate.

More information on tax
Product Disclosure Statement

27 September 2016

For Division 1 and
Division 2 members of the:
ii Accumulation Section
ii Accumulation Transfer Section
ii Retained Benefit Section
ii Spouse Section
ii Defined Benefit Section (Category C1
and D1 members)

Contents
2 What taxes apply to my super?
2 Tax limits
3 Providing your Tax File Number

www.toyotasuper.com.au

1800 700 884

Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062).
MySuper Authorisation number 58208377062238.

Important information
The information in this document forms part of the Product Disclosure
Statement or Booklet (as applicable) for Toyota Super’s Division 1 members
(formerly the Toyota Employees Superannuation Trust) and Divison 2 members
(formerly the Toyota Australia Superannuation Plan) as follows:
ii Accumulation Section (including Accumulation Transfer, Retained and Spouse members) Section
(dated 27 September 2016);
ii Defined Benefit Section Booklet (Division 1, Category D1 members) (dated 27 September 2016); and
ii Defined Benefit Section Your Guide to the Defined Benefit Section (Division 2, Category C1 and D1 members)
(dated 27 September 2016).
This information should be read in conjunction with the other documents that form part of the relevant Product Disclosure Statement (PDS)
or Booklet. You should consider this information before making a decision about the product.
The information provided is general information only and does not take into account your particular objectives, financial circumstances
or needs. It is not personal or tax advice. Any examples included are for illustration only and are not intended to be recommendations
or preferred courses of action. You should consider obtaining professional advice about your particular circumstances before making
any financial or investment decisions based on the information contained in this document.
The Trustee cannot provide you with financial advice. The Trustee will only provide factual information or general superannuation advice.
Information contained in this document that is not materially adverse may be updated if it changes. Updated information can be found
at www.toyotasuper.com.au. In addition, a hard copy is available free of charge, by contacting the Super Hotline on 1800 700 884.

How to contact us

www.toyotasuper.com.au
Super Hotline on 1800 700 884*
help@toyotasuper.com.au

Toyota Super Admin Team
Mercer
		
GPO Box 4303
		
MELBOURNE VIC 3001 		

The Secretary
Toyota Super
494 Grieve Parade
ALTONA NORTH VIC 3025

* Super Hotline personnel are not representatives of the Trustee. Any financial product advice given by Hotline personnel is provided under
the licence of Mercer (Australia) Pty Ltd (ABN 32 005 315 917) a corporate representative of Mercer Outsourcing (Australia) Pty Ltd
(ABN 83 068 908 912, AFSL 411980).
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What taxes apply
to my super?
A number of taxes may apply to your super. These are current at
the date of publication. These are:

1

Contributions tax generally at the rate of 15%, is deducted
from all concessional contributions – that is, employer
contributions and any contributions you make from your
pre- tax salary (by salary sacrifice).
If you have not provided your Tax File Number to your super
fund, the rate of tax that applies to concessional contributions
increases substantially to the top marginal personal tax
rate plus the Medicare levy plus the Temporary Budget
Repair levy.
However, if you were a member prior to 1 July 2007, the
higher tax rate only applies if your concessional contributions
are in excess of $1,000 per year.
If your relevant income is over $300,000 per year, you may
receive an additional tax assessment from the Australian
Taxation Office (ATO).
If you earn less than $37,000 per year you may receive a
refund of the 15% contributions tax deducted from your
SG contributions. The maximum refund is $500 a year.
The minimum amount paid is $10. The ATO will determine
whether you are eligible for the refund each year and make
the payment to your super fund.

2

Tax on investment earnings generally at the rate of 15%
less any applicable deductions that may be available to the
investment managers of Toyota Super. This tax is deducted
from Toyota Super’s investment earnings before being applied
to your account(s).

3

Excess contributions tax may apply if your contributions
exceed certain caps set by the Government
(read on for more information).

4

Tax on benefits that are paid in cash. The amount
of tax payable depends on a number of factors including:
ii What type of benefit is paid (retirement, disability or death).
For example, if you suffer from a terminal medical condition
your benefit may be tax free;
ii Whether you accrued your super while temporarily in
Australia. For example, former holders of certain temporary
resident visas may pay more tax on their benefits;

5

The superannuation surcharge – an additional tax of
up to 15% levied against the employer and pre-tax (salary
sacrifice) contributions of high-income earners. The surcharge
was abolished with effect from 1 July 2005, however,
Toyota Super may still receive assessments from the ATO for
members affected by the surcharge for prior years. If so, any
surcharge amounts will be deducted from your account(s) in
Toyota Super or applied to a surcharge account in your name
(as applicable).
For more information about the surcharge, contact the
Super Hotline on 1800 700 884.

Tax limits
A number of limits – which may be indexed annually as at
1 July – affect how super contributions and benefits are taxed.
The limits are given below.

Cap on concessional (employer
and pre-tax) contributions
For those under age 49 at 30 June 2016, a $30,000 per year
cap applies to concessional contributions, including employer
contributions (or notional contributions for Defined Benefit
members – see overleaf) and any contributions you make
to super from your pre-tax salary (i.e. by salary sacrifice).
The amounts paid by Toyota towards your insurance and
administration fees (if any) may also count towards your
concessional cap.
For those aged 49 or over at 30 June 2016, a $35,000 cap
(not indexed) applies.
Contributions in excess of the cap will be taxed at your marginal
tax rate, plus an interest charge, less the 15% contributions tax
already paid by Toyota Super.
The ATO determines whether any excess tax applies and, if so,
will forward a tax assessment and a release authority directly
to the affected member. It is then up to the member to either
pay the excess tax directly to the ATO, or arrange with their
super fund to pay the tax on their behalf and deduct it from their
benefit by giving the release authority to the fund. Time limits
apply to the payment of the tax.
Members who exceed their concessional cap can choose to
either withdraw the excess contributions from super or leave
them in. If you leave them in, they will count towards your
non-concessional contribution cap (see page 3).

ii Who receives the benefit;
ii How you receive the benefit (e.g. lump sum amount
or pension); and
ii Your age when you receive the benefit. For example,
if you are aged 60 or over, all lump sum payments
and pensions paid to you from a taxed super fund
(such as Toyota Super) will generally be tax free.
If you are less than age 60, any lump sum amounts paid
to you will consist of two tax components – a tax-free
component and a taxable component.

Super Hotline 1800 700 884
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Cap on non-concessional contributions
Any non-concessional contributions you make to super are subject to a cap of $180,000 per
year. Non-concessional contributions include any amounts you contribute from your post-tax
salary. They also include:
ii Any contributions made for you by your spouse;
ii Amounts you transfer from overseas funds (except to the extent an election applies
for them to be taxed in the fund);
ii Excess concessional contributions not withdrawn from super; and
ii Certain other less common amounts. Contact the Super Hotline on 1800 700 884
for more information.
If necessary, limits for the following two years can generally be brought forward to enable
members under age 65 to make larger payments to a total limit of $540,000. Members
who exceed their non-concessional cap can choose to either withdraw the excess
contributions from super or leave them in. If you withdraw the excess contributions, the
associated earnings will be taxed at your marginal tax rate. If you leave the excess in
super, it will be taxed at up to 49%.

Providing your Tax File Number to your
super fund is not compulsory, however,
doing so ensures that you don’t pay any
more tax on your contributions than you
need to.
Significant consequences apply to
members of super funds who have not
advised their super fund of their Tax File
Number. These include:
ii taxing your concessional (employer
and pre-tax) contributions at the top
marginal rate plus the Medicare levy
plus the Temporary Budget Repair levy
(if applicable); and

Concessional contribution caps and Defined Benefit
members

ii prohibiting super funds from accepting
any non-concessional contributions
from you.

If you are a Defined Benefit member, your employer pays contributions to
Toyota Super from time to time to ensure that Toyota Super’s assets are sufficient to
provide defined benefits.

If you have not previously provided your
Tax File Number to your employer and
you wish to do so, contact the Toyota
Pay Office to obtain the appropriate form.
On receipt of your completed form, your
employer must then pass this information
on to Toyota Super within 14 days.

Super law requires that a “notional” employer contribution be calculated each year
for the purpose of determining whether your concessional contributions fall within
the concessional contributions cap, along with any voluntary pre-tax contributions
you make to your super (but not your compulsory pre-tax contribution towards
your defined benefit). This “notional” employer contribution is determined by
Toyota Super’s actuary using a formula set by the Government. It is not necessarily
the actual amount your employer pays to Toyota Super.
If your “notional” employer contribution is greater than the concessional contributions
cap, the law provides that, in certain circumstances, you may be entitled to have
your “notional” employer contribution deemed equal to the cap.
If you have been accepted for additional insurance cover, your concessional
contribution may include extra amounts paid by your employer.
Contact the Super Hotline on 1800 700 884 for further information.
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More information on fees and costs
Product Disclosure Statement

27 September 2016

For Division 1 and
Division 2 members of the:
ii Accumulation Section
ii Accumulation Transfer Section
ii Retained Benefit Section
ii Spouse Section
ii Defined Benefit Section (Category C1
and D1 members)

www.toyotasuper.com.au

1800 700 884

Issued by Toyota Super Pty Ltd (ABN 21 006 819 692, AFSL 275058), as Trustee of Toyota Super (ABN 58 208 377 062).
MySuper Authorisation number 58208377062238.

Important information
The information in this document forms part of the Product Disclosure Statement
or Booklet (as applicable) for Toyota Super’s Division 1 members (formerly the
Toyota Employees Superannuation Trust) and Divison 2 members (formerly the Toyota
Australia Superannuation Plan) as follows:
ii Accumulation Section (including Accumulation Transfer, Retained and Spouse members) Your Guide to the
Accumulation Section (dated 27 September 2016);
ii Defined Benefit Section Booklet (Division 1, Category D1 members) (dated 27 September 2016); and
ii Defined Benefit Section Your Guide to the Defined Benefit Section (Division 2, Category C1 and D1 members)
(dated 27 September 2016).
This information should be read in conjunction with the other documents that form part of the relevant Product Disclosure Statement (PDS)
or Booklet. You should consider this information before making a decision about the product.
The information provided is general information only and does not take into account your particular objectives, financial circumstances
or needs. It is not personal or tax advice. Any examples included are for illustration only and are not intended to be recommendations
or preferred courses of action. You should consider obtaining professional advice about your particular circumstances before making
any financial or investment decisions based on the information contained in this document.
The Trustee cannot provide you with financial advice. The Trustee will only provide factual information or general superannuation advice.
Information contained in this document that is not materially adverse may be updated if it changes. Updated information can be found
at www.toyotasuper.com.au. In addition, a hard copy is available free of charge, by contacting the Super Hotline on 1800 700 884.

How to contact us

www.toyotasuper.com.au
Super Hotline on 1800 700 884*
help@toyotasuper.com.au

Toyota Super Admin Team
Mercer
		
GPO Box 4303
		
MELBOURNE VIC 3001 		

The Secretary
Toyota Super
494 Grieve Parade
ALTONA NORTH VIC 3025

* Super Hotline personnel are not representatives of the Trustee. Any financial product advice given by Hotline personnel is provided under
the licence of Mercer (Australia) Pty Ltd (ABN 32 005 315 917) a corporate representative of Mercer Outsourcing (Australia) Pty Ltd
(ABN 83 068 908 912, AFSL 411980).
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Fees and costs
Toyota Super
Type of fee
Investment fee

Consumer advisory warning
DID YOU KNOW?
Small differences in both investment
performance and fees and costs
can have a substantial impact on
your long term returns.

Growth/MySuper Growth:
0.54% p.a. to 0.64% p.a.
Moderate:
0.40% p.a. to 0.50% p.a.

For example, total annual fees and
costs of 2% of your fund balance
rather than 1% could reduce your
final return by up to 20% over a
30 year period (for example, reduce
it from $100,000 to $80,000).

Administration fee

You should consider whether
features such as superior investment
performance or the provision of better
member services justify higher fees
and costs.

Buy-sell spread

Cash: 0.16% p.a.
$1.11* per week plus the lesser of:
ii 0.10% p.a. of your account
balances; and
ii $0.67 per week plus 0.05% p.a. of
your account balances
Aggressive: 0.10%
Growth/MySuper Growth: 0.03%

Your employer may be able
to negotiate to pay lower
administration fees. Ask the fund or
your financial adviser.

Moderate: 0.03%
Cash: 0.00%
Switching fee

TO FIND OUT MORE
If you would like to find out more,
or see the impact of the fees based
on your own circumstances, the
Australian Securities and
Investments Commission (ASIC)
website (www.moneysmart.gov.au) has a
superannuation fee calculator to help you
check out different fee options.

Exit fee

You are allowed one free switch per
financial year.
For all subsequent switches a $49.13
switching fee will be charged.
$125.50 per payment

Advice fees
Nil
relating to all
members investing in
a particular MySuper
product or investment
option
Other fees and costs1 Activity fees may apply.
Indirect cost ratio
Aggressive: Nil

Note: The wording of the consumer advisory
warning is required by law. Toyota Super’s
fees are as low as possible and are not
negotiable by members.
Defined Benefit members should note that
the ASIC calculator does not apply to defined
benefits.
The table to the right shows fees and
other costs that you may be charged.
These fees and costs may be deducted
from your account, from the returns
on your investment or from the fund
assets as a whole. Taxes and insurance
fees are set out in other parts of this
document. You should read all the
information about fees and costs
because it is important to understand
their impact on your investment.

Amount
Aggressive:
0.60% p.a. to 0.71% p.a.

Growth/MySuper Growth: 0.20% p.a.
Moderate: 0.20% p.a.
Cash: Nil
Defined Benefit: 0.20% p.a.

How and when paid
Investment fees are
deducted at the time
underlying unit prices
are determined. They are
estimates that allow for
investment performance
fees.
This fee is debited to your
accounts at the end of each
month and at your date of
exit. For Defined Benefit
members, this fee only
applies to your additional
account balances.
This fee is deducted from
your account at the time
of making a contribution,
transferring amounts in or
switching. It is based on the
option you switch into.
Debited from your account.

This fee is deducted from
the relevant benefit when it
is paid.
Applies to full and partial
payments (portability
transfers only for Defined
Benefit members).
Not applicable.

The percentage-based
fee is deducted from
investment earnings
prior to determining
each investment
option’s unit price (or the
crediting rate for Defined
Benefit members). The
percentages shown are
estimates.

* If you are an Accumulation Section or Defined Benefit Section member, the administration fee
of $1.11 per week is paid by your employer.
1

Fees for activities such as family law matters may apply (see page 4).

Super Hotline 1800 700 884
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Example of annual fees and
costs for MySuper Growth

Additional explanation of fees
and costs

The table gives an example of how the fees and costs in
MySuper Growth for this superannuation product can affect your
superannuation investment over a 1 year period. You should use
this table to compare this superannuation product with other
superannuation products.

Costs include GST and stamp duty if applicable. Should you
require further information on fees or costs, please contact the
Super Hotline on 1800 700 884.

EXAMPLE – MySuper Growth

BALANCE OF $50,000

Investment fees

For every $50,000 you
have in the MySuper
Growth option you will be
charged $320.00 each
year*

PLUS
Administration
fees

PLUS Indirect
costs for
MySuper
Growth
EQUALS
Cost of product

0.64% p.a.

$1.11* per week
plus the lesser of:
ii 0.10% p.a. of
your account
balances; and
ii $0.67 per
week plus
0.05% p.a. of
your account
balances

And, for every $50,000
you have in Toyota Super
you will be charged
$57.72** each year, plus
$50 (note this amount is
the maximum regardless
of your balance)

0.20% p.a.

And, indirect costs of
$100.00 each year will
be deducted from your
investment
If your balance was
$50,000, then for that
year you will be charged
fees of $527.72 for the
MySuper Growth option

* Investment fees are deducted at the time underlying unit prices
are determined. They are estimates that allow for investment
performance fees.
** Note: As an Accumulation Section or Accumulation Transfer
member, the administration fee of $1.11 per week is paid by your
employer. Additional fees may apply. And if you leave Toyota
Super early, you may also be charged an exit fee of $125.50.

Investment fees
Where the Trustee claims a tax deduction for investment fees and
indirect costs, the full benefit of this deduction will be passed to
members. The actual investment fees that you pay will therefore be
lower than those listed in the fees and costs table on page 2.

Buy-sell spread
A buy-sell spread applies when you invest with Toyota Super. This
fee applies when contributions are made, a transfer is received or
when you switch from one investment option to another.
The buy-sell spread is a percentage of the amount involved (either
being contributed, transferred in, or switched), which is charged
by Toyota Super to cover the costs associated with the transaction.
These include fees charged by investment managers, brokerage,
settlement and clearing costs, stamp duty and other fees which
would be incurred in buying or selling part or all of the underlying
investments of each investment option.
The percentage shown in the table on the previous page is applied
at the time of making a contribution, transferring amounts in, or
switching. This fee is in addition to the investment fee. Please note,
where amounts are being switched, the switching fee will also apply
to any switches after the first switch each year.
Example 1
A member contributes $5,000 to Growth/MySuper Growth.
The buy-sell spread that applies to this contribution is 0.03% of
the amount contributed.
This means that $1.50 ($5,000 x 0.03%) is the buy-sell
spread applied. The investment in Growth/MySuper
Growth after applying the buy-sell spread is $4,998.50.

Example 2
A member has $50,000 in Growth/MySuper. The member
decides to switch to Moderate. The fee that applies for this switch
is 0.03% of the amount switched plus a switching fee of $49.13
(as the member has already used their free switch).
This means that $15.00 ($50,000 x 0.03%) is the buy-sell
spread applied to the member’s investment. In addition, the
switch fee of $49.13 applies. The investment in Moderate after
applying the buy-sell spread and switching fee is $49,935.87.
This means that the total fee that applies is $64.13.

3

www.toyotasuper.com.au

Investment performance fees

No TFN tax offset fee

The underlying investment managers may charge a
performance-based fee. These are fees that apply when the
manager achieves investment performance in excess of specified
criteria or a benchmark. The performance fees set out in the table
below are estimates only to show the approximate increase in total
investment fees payable if all investment managers concerned
outperformed their benchmark – set at 2% for the calculation of
these investment performance fees. Estimated performance fees
have been included in the investment fees in the table on page 2.

This fee is deducted from the relevant benefit when a tax refund is
received by Toyota Super on a member’s behalf when the member
had previously not provided their TFN for reporting purposes. This
fee will be applied when the member has otherwise terminated their
membership in Toyota Super and the fund needs to re-establish
an account to process the tax refund payment. The current fee
is $1,045.14 per payment.

OPTION

ESTIMATED
FEE

HOW AND WHEN PAID

Aggressive

0.05%

Growth/MySuper
Growth

0.04%

Deducted at the time the
underlying investment unit
prices are determined.

Moderate

0.03%

Cash

0.00%

Performance fees may vary from year to year. The estimate allows
for the assumed levels of out-performance for each of the relevant
managers. Performance over the assumed levels will increase fees
beyond the estimates set out above.

Some of the fees are dependent on the fees charged by
Toyota Super’s service providers. Some of these fees may be
indexed annually (e.g. in line with increases in Average Weekly
Ordinary Time Earnings); others depend on the services provided
to the fund each year. The Trustee reserves the right to increase
the fees without your consent if necessary in order to manage
Toyota Super. You will be given at least 30 days’ notice of any fee
increases or if any new fees are introduced.
Details of the fees that apply to you each year are shown on your
Benefit Statement for that year.

Fee definitions
An administration fee is a fee that relates to the administration
or operation of a superannuation fund and includes costs incurred
by the trustee of the fund that:

Activity fees
Family law fees
Family law fees are charged to members and/or their former
spouses for various services.
Family law fee

Fee changes

Amount How and when paid

Request for Member $148.92
Account Information

Paid by the person requesting
the information at the time the
request is made.

Splitting a Member’s $104.24
Benefit
per split

Deducted equally from
member’s account and
spouse’s interest at the time
of split.

Taxes and insurance fees
Taxes and insurance fees may also be deducted from your Toyota
Super account.
For information on taxes, refer to More information on tax.
For information on insurance fees, refer to the Insurance Guide
for your Division of membership for the Accumulation Section
(including Accumulation Transfer, Retained and Spouse members).
Both are available on the website. Go to www.toyotasuper.com.au;
click on “Documents & forms” then “Product Disclosure Statement
– Accumulation members”.
For information on insurance fees for Defined Benefit members,
refer to the Defined Benefit Insurance Guide for your Division of
membership.
You can call the Super Hotline on 1800 700 884 to obtain copies.

ii relate to the administration or operation of the fund; and
ii are not otherwise charged as an investment fee, a buy-sell
spread, a switching fee, an exit fee, an activity fee, an advice
fee or an insurance fee.
An investment fee is a fee that relates to the investment of the
assets of a superannuation fund and includes:
ii fees in payment for the exercise of care and expertise in the
investment of those assets (including performance fees); and
ii costs incurred by the trustee of the fund that:
ii relate to the investment of assets of the fund; and
ii are not otherwise charged as an administration fee, a
buy-sell spread, a switching fee, an exit fee, an activity
fee, an advice fee or an insurance fee.
A buy-sell spread is a fee to recover transaction costs incurred
by the trustee of a superannuation fund in relation to the sale and
purchase of assets of the fund.
A switching fee is a fee to recover the costs of switching all or
part of a member’s interest in a superannuation fund from one
class of beneficial interest in the fund to another.
An exit fee is a fee to recover the costs of disposing of all or
part of members’ interests in a superannuation fund.
A fee is an activity fee if:
ii the fee relates to costs incurred by the trustee of a
superannuation fund that are directly related to an activity
of the trustee:
ii that is engaged in at the request, or with the consent,
of a member; or
ii that relates to a member and is required by law; and
ii those costs are not otherwise charged as an administration
fee, an investment fee, a buy-sell spread, a switching fee,
an exit fee, an advice fee or an insurance fee.

Super Hotline 1800 700 884
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A fee is an advice fee if:
ii the fee relates directly to costs incurred by the trustee of a superannuation fund
because of the provision of financial product advice to a member by:
ii a trustee of the fund; or
ii another person acting as an employee of, or under an arrangement with, a trustee
of the fund; and
ii those costs are not otherwise charged as an administration fee, an investment fee,
a switching fee, an exit fee, an activity fee or an insurance fee.
A fee is an insurance fee if:
ii the fee relates directly to either or both of the following:
ii insurance premiums paid by the trustee of a superannuation fund in relation
to a member or members of the fund;
ii costs incurred by the trustee of a superannuation fund in relation to the provision
of insurance for a member or members of the fund; and
ii the fee does not relate to any part of a premium paid or cost incurred in relation to a life
policy or a contract of insurance that relates to a benefit to the member that is based
on the performance of an investment rather than the realisation of a risk; and
ii the premiums and costs to which the fee relates are not otherwise charged as an
administration fee, an investment fee, a switching fee, an exit fee, an activity fee or
an advice fee.

