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Earning rates for 2007
The 12 months ending 31 December 2007 saw an increased level of volatility
return to share markets. Despite this, the Australian share market had another
year of double-digit returns (the ASX/S&P 300 Index returned 16.2% over the
calendar year of 2007), whilst most other major markets also achieved positive
returns (with the exception of Japan). However, the strong rise of the Australian
dollar against most major currencies negatively impacted unhedged currency
exposure.
Australian fixed income
underperformed cash, whilst a
significant fall in listed property
trusts in the last quarter of
2007 resulted in the asset
class achieving a negative
return for the 12 months.

Growth – SRI Australian Shares
Growth – Australian Shares

16.48%
12. 98%

Growth

6.45%

Balanced

9.55%

Capital Stable

6.22%

When comparing the Fund’s
Capital Secure
returns to other funds, please
Trustee Mix
make sure that you are
comparing returns for the
Defined Benefit Members
same period. The returns
quoted in this report are for
the year ending 31 December where many other super funds may have
30 June year end and performance can vary significantly.

4.98%
5.60%
8.04%

a

While you can change your investment option at any time you should obtain
appropriate advice from a licensed financial adviser before making any changes.
Past performance is not indicative of future performance so care should be
taken when reading this information.

Welcome
I am pleased to present the report for
Lutheran Super for the year ending
31 December 2007. During this year,
investment returns were sound but
quite volatile with financial markets
experiencing the impact of the
economic downturn in the US
economy towards the end of the
year. The Trustee is vigilant of the
market’s performance and, as part
of its regular review, monitors the
Fund’s investment arrangements and
managers to ensure that it provides
competitive returns to our members.
It has been a year of change and
innovation for the Fund. As you would
be aware, the Fund’s name is now
Lutheran Super. The change came
about as a result of a series of focus
groups with members and employer
sponsors of the Fund. These focus
groups highlighted the need for a
name that reflected the values and
culture of the Fund. Not only has the
name changed, but Lutheran Super
now has a new look as well. I certainly
hope you find the new name and
format more inviting and engaging.
The Fund has recently introduced
“Wealth Manager”, a new web-based
planning application which is available
via the Fund’s website. I encourage
you to make use of Wealth Manager
to enable you to map out your own
personal Lifestyle Plan or “roadmap”.
Additionally, Transition to Retirement
Pensions and Allocated Pensions are
also going to be available to members

in the April – June quarter of 2008.
Further information will be provided
closer to the release of these features.
An evaluation of the current insurance
arrangements is also underway. This
review should ensure that the Death,
Total and Permanent Disablement, and
Salary Continuance insurance cover
available through the Fund continues
to be cost competitive and meet the
needs of members.
All these enhancements are aimed
at enabling Lutheran Super to better
help our members to plan for their
retirement by giving them the potential
to improve their superannuation
benefits and their standard of living
in retirement.
Please take the time to read the information in this report and to review your
super to ensure that you are making
the most of what Lutheran Super has
to offer. Remember, Lutheran Super
is your Fund and as a member, you’re
valued.

John Grocke
Chairman
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What’s new in the Fund?

Visited the website lately?
We’ve made some changes.

The website’s new look is only the tip of the iceberg.
Get under the skin of the website and you’ll find a wealth
of resources to help you navigate through the technical
and sometimes daunting world of super.
With the Lutheran Super website, you’re able to:
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■

Check the Fund’s investment performance

■

Gain access to your account balances at
any time

■

Check and update your personal details
including nominated beneficiaries

■

Obtain information about the Fund’s benefits

■

Check your personal and employer
contributions

■

Obtain general information about
superannuation

■

Gain general financial and planning
information, and

■

Map out your very own financial plan through
our latest offering, Wealth Manager*, and
much more.

Visit www.lutheransuper.com.au and tell us
what you think of the site. We’d love to hear
from you.

Introducing a new personal financial planning tool…
Wealth Manager is now showing on a website near you!
Here’s a new tool you can use to map
your own personal financial plans anytime, anywhere. And, it’s just debuted
on your Lutheran Super website.

Wealth Manager is an interactive and
automated personal financial planning
tool. It can help you understand where
your finances are headed and what

you might need to do to fund your
lifestyle plans for the future.
In just minutes, Wealth Manager can
help you discover in an easy step-bystep way:
■

how much money you might need
to fund your lifestyle now and in the
future;

■

your "key" lifestyle goals;

■

what you might need to do to pay
for your goals;

■

the myths and risks of investments
and how to avoid the traps; and

■

how long your savings might
last after you retire

Once you’ve keyed in your information,
you can instantly see the impact of
your decisions through the powerful
tax, superannuation and Centrelink
modeling, which creates your very own
personal Lifestyle Plan or "roadmap".
The beauty of Wealth Manager is that
you can recalculate your roadmap
when either your plans or circumstances change. And, it’s available
whenever you want it and, at no cost.

Retaining your money
in the Fund
Did you know that if you leave your
employer, you’re still able to remain
a member of the Fund even though
you are not employed within the
Lutheran Church system? This way,
you can continue to enjoy some of
the benefits of being a member of
the Fund. To stay in the Fund, your
account balances must be greater
than $2,000.
Your new employer can pay their superannuation guarantee contributions to
the Fund for you as long as it meets
certain requirements (call the Helpline
to find out what these are).
Once you have joined the retained
benefits section:
■

Your existing insurance (other than
salary continuance insurance) at
your date of ceasing employment
will continue.

■

You can change your existing
insurance arrangements.

■

You will be able to make withdrawals
from the Fund (the minimum
withdrawal will be $2,000 or the
total of your account balance if
less than $2,000 remains).

■

The cash component of your benefit
will be able to be accessed at any
time.

■

A fee will apply each time you
make a withdrawal from the Fund.
This fee is currently $50.00 per
payment.

Visit www.lutheransuper.com.au
today and review Wealth Manager
for yourself!
Please note that Wealth Manager
is not a substitute for personal financial
advice. You should consult a licensed
financial advisor about your personal
circumstances, financial needs and
objectives.

■

You can make lump sum deposits
(minimum of $200) if you’re
under 65.

■

Your monies will remain invested
in line with your current choice
and you will have access to full
investment choice.

Want to ease into your
retirement? Now you can
with Lutheran Super
Lutheran Super members will soon
be able to enjoy a steady transition
to retirement with the imminent
introduction of two retirement products
in the first half of 2008. The Transition
to Retirement Pension product will
mean that members will no longer
have to retire to access their super.
Retired members will have access
to an Allocated Pension in Lutheran
Super.
Generally, if you’re over the preservation
age (which is the age when you can
access your preserved benefits), you’ll
have the opportunity to continue working
and accessing some or all of your
preserved super in the form of a noncommutable pension or annuity,
in other words, one that can’t be
converted into a lump sum amount.
Details of these products will soon be
unveiled. So look out for them so you
can start enjoying your super sooner.
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Your new look super Fund

were learnt that you were proud to
be part of the Fund and there were
features that set us apart from our
competitors.

Take another look at
your super fund – we’ve
had a makeover!
Welcome to your refreshed super
fund, not just in name and face,
also in what it is that we provide
for our members and why – and
that’s all about you.
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Over the past 12 months, the
Trustee has refined our mission
as a Fund and considered what
it is that we offer to our members
and employers. We understand
that a fund’s brand is more than
just skin deep, so we are now
committed to ensuring that our
brand promise to you as a
Fund member is what you
receive from the Fund.
As we entered our 36th year
of serving our members, it
seemed an appropriate time
to revisit our values and
review the way we help
you and the experience you
have as a Fund member.
To do this, we initiated a
conversation with some
of our members and
employers about the things
they most highly valued and
the features they felt made
the Fund unique. Through
focus group sessions in
June and July 2007, we

Our association with the Lutheran
Church of Australia is the most unique
aspect and gives members comfort
given we are based on Christian ethics
and values. However, on the flip side,
there were some negative perceptions
about this association – the Church
was described to be ‘conservative’
and ‘slow to change’. As a Fund,
while we want to be aligned with the
Church, we also aim to be progressive
and dynamic and we have sought to
embody these elements in our new
look and feel.
Lutheran Super’s main competitors
are considerably larger than the Fund
but it is our smaller size that also
emerged as another key advantage:
our members felt they have easy
access to personal service that
genuinely cares about them and
their super.
Finally, we provide a professional
service, that’s trustworthy and focuses
on your financial future.
Of course, the feedback wasn’t all
positive! The most frequent criticism
was that members couldn’t remember
the Fund’s name! It was too long and
cumbersome, and the acronym
LCASSF, held little meaning.
Having identified the values that
uniquely position us in the marketplace, the Trustee is committed that
these values must influence how we
operate, so that everything we do as
a Fund supports our brand promise:

■

To be a professionally
managed fund underpinned
by Christian values and an
ethical framework for members

■

To provide convenient access
to personal service reflecting
the caring community within
which members work

■

To be trustworthy and
member-focused providing
members with a secure financial
future.

In November 2007 we invited members
to suggest a new name.
From the many suggestions, the Trustee
decided that Lutheran Super identifies
who we are and what we do very simply.
We’ve coined an equally simple yet
evocative tagline, “You’re valued”,
reflecting our brand promise and
recognises why we’re here – simply,
for you, and to help you achieve your
financial goals.
The icing on the cake was to develop
a look for the Fund, embodying our
brand values and our promise to our
members. And, we’re delighted with the
outcome. Your December 2007 member
benefit statement, annual report and the
website unveil our new cleaner, simpler
and more professional face.
As we develop our new approach
further, we look forward to helping you
fulfil your goals, whatever they may be.
If you have feedback on the Fund’s new
look, please email us your comments,
enquires@lutheransuper.com.au

Super news
2007 was eventful for the
dramatic Better Super
changes to superannuation
that came into effect and
for ushering in a new
Federal Government.
We look back at some of
the more significant super
changes and what to
expect now we have a
new Labor government.
Changes with Better
Super
Since 1 July 2007, the tax treatment
of superannuation has changed
considerably. We touched on these
changes briefly in last year’s annual
report, changes that followed on
from the Government’s 2006 Federal
Budget. The new laws simplify the
tax payable on benefits, however
new contribution limits have been
introduced.

pensions that started before
1 July 2007. Tax may still apply to
some death benefits and some
disability income benefits.
■

■

Reasonable Benefit Limits (RBLs)
have been abolished.

■

New limits on contributions apply.
Provided you keep within these limits
and have provided your tax file
number (TFN) to the Fund, your
employer contributions will continue
to be taxed at 15%.

Higher tax rates can apply if your
contributions exceed the new limits
as follows:
■

There will be an annual limit of
$50,000 on the amount of employer
contributions (including salary
sacrifice
contributions)
that will be
concessionally
taxed at 15%.
Certain other
contributions may
also be included in
this limit including:

■

notional
contributions for
defined benefit
members

■

tax deductible
contributions made
by the self-employed

The good news is that:
■

■

Even though there has been a
change of Government, the new
Government has previously
supported these changes and it’s
unlikely that it will make significant
changes to these new rules.
Super benefits paid either as a
lump sum or a pension to a person
aged over 60 will now generally be
tax free. This also applies to

Super benefits paid to a person
aged under 60 will continue to be
taxed, although the basis on which
they’re taxed will be slightly
simplified.

■

certain amounts allocated by the
Trustee

■

certain contributions made by other
people (except the member’s
spouse or employer) for the
member

■

certain transfers from an overseas
fund, and

■

some parts of an employment
termination payment that has been
received from an employer and
rolled over.
An additional tax of 31.5% will apply
to such contributions (including
salary sacrifice contributions) that
exceed the $50,000 limit. For
members aged 50 or over, a
special transitional limit of $100,000
will apply until June 2012.

■

after-tax member contributions
(undeducted contributions) will be
capped at $150,000
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per year. Members under age 65
can bring forward up to two years
contributions so will be able to make
contributions of up to $450,000 in
a year without exceeding the limit
(however, contributions in the
following two years will be restricted
to the balance of the $450,000).
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Certain other contributions may
also be included in this limit
including spouse contributions
made for the member, any
concessional contributions over
and above the concessional
contributions limit and some
transfers from an overseas fund.
Tax of 46.5% will apply to any
contributions in excess of the
limit.
If your contributions are
expected to be above these
limits or if you are also intending
to transfer benefits into the Fund
from an overseas fund or from
a termination payment made
by your employer, the Trustee
recommends that you seek
the advice of a licensed or
appropriately authorised
financial adviser.

■

Other changes
■

The rules which require a person to
take their super benefits after age
65 unless certain work tests are
met have been removed.

■

Funds will be able to offer more
flexible pensions.

■

The Tax Office will take a more
active role in helping people locate
and consolidate their lost super
accounts.

■

Employers will be able to make
contributions for employees up to
age 75. Unless the contributions
are to meet the Superannuation
Guarantee requirements (up to age
70) or to meet the requirements of
an Award, the employee must have
worked at least 40 hours in any
30 consecutive day period during
the financial year. Previously
employers could not make voluntary
contributions for members after
age 70.

The information set out above is general
information only and is provided by
way of summary. You should consult
your tax adviser for detailed taxation
advice specific to your circumstances.

Contribution splitting with
your spouse
Since 1 January 2006, it has been
possible for members to split their
personal and employer contributions
with their spouse.
Known as contribution splitting, this
strategy is available to all accumulation
members and defined benefit members

who make additional voluntary
contributions. What can’t be split are
member and employer contributions
in relation to the defined benefit
components of a member’s benefit.
However, Better Super has introduced
some new rules which will limit the
amount of contributions which can
be split. For one thing, it’s no longer
possible to split contributions made
from after-tax contributions which were
made after 5 April 2007.
Also, since 1 July 2007, the amount
of employer contributions (including
salary sacrifice contributions) and
deductible contributions by the
self-employed which can be split has
generally been capped at $50,000 p.a.
How does contribution splitting actually
work? Contributions are paid into the
Fund in the normal manner. A member
can then request the Trustee to split
some or all of the contributions after
the end of the financial year in which
the contributions were received
by the Fund.
The Trustee recommends that you
seek advice from a licensed, or
appropriately authorised, financial
adviser regarding your super before
you make any decision in relation
to super contributions splitting.

The superannuation
surcharge
The surcharge was abolished with
effect from 1 July 2005 so there is no
further requirement for the Trustee to
report information about surchargeable
contributions to the Tax Office. How-

Your super is valued
ever, the Tax Office is still processing
surcharge assessments relating to
earlier years. If surcharge tax is
applicable to you, the surcharge tax is
deducted from your Employer Account
within the Fund. If the Fund has paid
any surcharge tax for you, you will see
these deductions on your benefit
statement.
For Ex-QLSSSP members that are
provided with defined benefit entitlements, a surcharge account has been
created and this will be debited with
any surcharge assessment received
from the ATO. This negative account
will be increased with interest at the
Fund's crediting rate for defined benefit
members and be deducted from your
benefit on leaving the Fund. If the
Trustee receives a surcharge assessment after you have left the Fund it will
generally be forwarded to the fund or
institution to which you have
transferred your benefit.

We all know how important our super
is to help us realise the retirement we
want. Here are some things you could
do now to try boosting the value of
your super for later. Not every strategy
may apply to you and there could
be other things you could be doing
to give your super a ‘leg up’. We
recommend you speak to an
independent financial adviser to
see what your options are.

Provide your tax file
number or pay extra
taxes!
That’s the message from the Australian
Taxation Office. Since the Better Super
rules kicked in on 1 July 2007,
members who have not provided their
tax file number (TFN) to the Fund may
be required to pay additional tax on
employer contributions made to the
Fund for you. That means that, instead
of your employer contributions being
taxed at 15%, a tax rate of 46.5%
(including the Medicare Levy) could
apply if your contributions exceed
$1,000.
If you’ve not provided your TFN to the
Fund before, you would have received
a letter and form from us before 1 July
2007 advising you to do so. If you still
haven’t done this as yet, now’s the
time to act. Read on to learn how.
Why should you provide your TFN?
■

Your benefit from the Fund could be
taxed at the highest marginal tax
rate of 46.5% (including Medicare)

instead of as low as 0%
in certain circumstances.
■

Providing your TFN allows
the Tax Office to match your
personal contributions
so you can receive the
Government’s co-contribution.

How do you provide your TFN
to the Fund?
It’s easy.
Option 1
Submit your TFN via the Fund’s
website at www.lutheransuper.com.au
Sign into the site using your member
number and PIN, click on the link on
the “Personal Details” page of the site
and lodge your TFN on line.
Option 2
Download a form from the website and
post it to us.
Option 3
Contact the Helpline on 1800 635 796
and ask for a form to be sent to your
home address. Make sure that we
have the correct address to ensure
you receive the form.
Your benefit statement at 31 December 2007 will show whether you have
provided your TFN or not.
The Trustee adheres to strict guidelines
in the handling and storage of TFNs
and other personal information
collected from you. A copy of the
Fund’s Privacy Policy is available
on request.
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Start contributing extra to
super – and be rewarded
with up to $1,500 from
the Government
The Government’s cocontribution is the perfect
reason to start putting some
extra money into super.
Some individuals who make a
personal after-tax contribution of
$1,000 to super before 30 June
2008 could be eligible for a cocontribution of up to $1,500 from
the Government. Could you be
one of them?
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The Government’s popular
superannuation co-contribution
scheme, unveiled in 2003, is an
easy way for low and middle
income earners to give their
retirement savings a real lift.

When assessing your eligibility, the
Government will look at your total aftertax contributions made during the
relevant financial year. This means
you can choose to make a one-off
contribution or a whole series of
smaller contributions during the year.
How much might you receive as a
co-contribution?
The maximum co-contribution amount
of $1,500 is available to those earning

$28,980 or less. However, you can
earn up to $58,980 for the 2007/08
year and still receive some cocontribution. You’ll also need to meet
other conditions to be eligible for the
co-contribution, as explained below.
The table below shows how the
Government super co-contribution
applies to after-tax personal contributions received into your super
account since 1 July 2007. As you
can see, the actual amount of

Your personal super contribution is
$1,000
Your income is

$800

$500

$200

Your super co-contribution will be

$28,980 or less

$1,500

$1,200

$750

$300

$30,980

$1,400

$1,200

$750

$300

$32,980

$1,300

$1,200

$750

$300

How does it work?

$34,980

$1,200

$1,200

$750

$300

Depending on your income*,
the scheme can provide up
to $1.50 for every dollar you
contribute. A maximum of
$1,500 per year for a $1,000
contribution applies.

$36,980

$1,100

$1,100

$750

$300

$38,980

$1,000

$1,000

$750

$300

$40,980

$900

$900

$750

$300

$42,980

$800

$800

$750

$300

$44,980

$700

$700

$700

$300

$46,980

$600

$600

$600

$300

$48,980

$500

$500

$500

$300

$50,980

$400

$400

$400

$300

$52,980

$300

$300

$300

$300

$54,980

$200

$200

$200

$200

$56,980

$100

$100

$100

$100

$58,980

$0

$0

$0

$0

The scheme works on a
sliding scale - the more you
earn, the less you get from
the Government. (Your
income includes assessable
income for tax purposes i.e.
wages, share dividends etc
as well as reportable fringe
benefits).

co-contribution you receive will depend
on your actual income* and the level of
contribution you make.
For example, if your income is $40,980,
the maximum co-contribution from the
government is $900 if you make a
personal after-tax contribution of
$1,000.
* Income is your assessable income
plus your reportable fringe benefits.
Are there any other conditions?
There are conditions, as follows:
■

■

■

At least 10 per cent of your income
must be earned as an employee,
even if there is no entitlement to
employer superannuation contributions (or, if you’re self-employed,
you must earn at least 10% of
your income from carrying on a
business)
You must be under age 71 at the
end of the financial year in which
you make the contribution (i.e.
30 June 2008)
You need to make a personal aftertax contribution to your super
account before 30 June 2008.

How can you claim the
contribution?
You don’t need to do anything
other than make the required
contributions!
Each year, the Trustee gives the
Tax Office information about your
contributions and those made by your
employer. Using this information and
information from your tax return, the

Tax Office will work out if you are
entitled to receive a co-contribution.
Any co-contribution payable will then
be sent directly to the Fund.
We recommend that you speak to a
financial adviser to work out how the
co-contribution arrangements might
apply to you.

Did you know the Fund
accepts spouse
contributions?
If you’ve got a spouse who doesn’t
earn very much or not in the
workforce and you’re concerned that
their super on retirement may not be
sufficient, then you can definitely help.
Lutheran Super allows you to open up
a spouse account in the Fund and
make contributions to it on behalf of
your spouse. And, you may gain a tax
rebate by doing so.
The spouse making the contribution
may be entitled to a tax offset of
18% of the contribution paid to their
spouse’s account and is only available
for contributions made in after-tax
income. The maximum offset provided
by the Government is $540.
The offset to you is available if your
spouse earns less than $13,800.
The maximum offset applies if your
spouse’s income is less than
$10,800. The offset is reduced by
$1 for each $1 of earnings above
$10,800 and reduces to zero if your
spouse earns $13,800 or greater.
There is no limit to the amount that
can be deposited to a spouse
account, including any rollovers from

other super funds (other than the
Government’s contribution limits). The
standard administration fee, currently
$1.00 per week, will apply and will
be charged to the spouse account.
Spouse members will also have the
ability to choose the investment option
that suits their requirements.
The following conditions apply:
■

The first contribution of a minimum
of $100 must be made by you as
the member of the Fund

■

Once a contribution has been made
from you, amounts can be rolled
over from your spouse’s other
superannuation funds

■

If your spouse is under age 65 they
can contribute to the Fund at any
time. Conditions apply in respect to
employment arrangements after
age 65

■

Contributions must be a minimum of
$200 and be forwarded directly to
the Fund

■

No insurance benefits are currently
available to spouse members.

If you wish to make contributions to the
Fund for your spouse. You can obtain
the relevant information leaflets and
necessary application forms on the
website www.lutheransuper.com.au
or by calling the Helpline on
1800 635706.
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Accumulation account information

Your investment
options
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As a member of Lutheran
Super, you are entitled to
choose how your money
in the Fund is invested for
you in respect of your
accumulation style
benefits. Of course, the
option you choose
depends on your own
personal circumstances
and your attitude to
investments in certain
markets.

You can change your options at
anytime. We suggest that if you are
unsure what the best option is for you
then you should obtain advice from a
professional licensed financial adviser.

basis based on the change in the
underlying investment option’s unit
price for the relevant period. All rates
are the effective rate of net return
(i.e. after fees and taxes).

More details on each option are
provided in the Fund’s Product
Disclosure Statement which can be
obtained by calling the Helpline or
by going to the Fund’s website,
www.lutheransuper.com.au.

Please note that past performance is
no indication of future performance.

The table below shows how the
various options performed over a
one and three year period.
If you do not make an investment
selection you will be allocated to the
Trustee Mix, which is the default
investment option for the Fund. The
Trustee Mix is a combination of three
of the options, as detailed later.

The Trustee is required by law to set
investment objectives for the Fund
and its underlying investment options.
The investment objectives set out in
the following pages for each option
are not a financial forecast or a
guarantee of any future returns from
the relevant option.

Investment returns have been
calculated on a simple time weighted

Effective rate of net returns to 31 Dec 2007
Investment
Option

1 year
to 31.12.07 % p.a.

3 years
to 31.12.07 % p.a.

Growth - SRI Australian Shares**

16.48

N/A

Growth - Australian Shares

12.98

18.12

Growth

6.45

13.74

Balanced

9.55

13.99

Capital Stable

6.22

8.60

Capital Secure

4.98

4.91

Trustee Mix

5.60

10.09

** The Growth-SRI Australian Shares option commenced effective 1 July 2006

Investment strategy

Capital Secure Option

Before you read the description of
the various options, you should be
aware that the following strategy will
be applied to all of the options to
ensure they achieve their objectives:

Objectives

■

invest across all the major asset
classes in proportions appropriate
to the overall profile of the option.

■

invest the assets with professional
investment managers.

■

monitor the performance of each
portfolio and manager to ensure
competitive investment
performance.

■

allow the investment managers to
invest in various facilities within
overall guidelines to protect or
enhance the investment
performance.

Strategy

■

Broad aim is to seek the
security of capital and to never
achieve a negative return on
assets invested.

■

All money is invested in cash
investments such as bank bills
and term deposits.
Return performance

■

Expected to achieve investment
returns consistent with bank
deposits.

■

■

There is no guarantee that
these objectives will be met
or that the value of your
superannuation will not
decrease as a result of
negative returns.

■

The five-year average rate of
return for this option for the
period ending 31 December
2007 is 4.96% p.a.
Investment manager
The investment managers
currently used by the Trustee
for the Capital Secure Option
are Macquarie Investment
Management Ltd in their
Diversified Treasury (AA) Fund
and Mercer Global Investments
in their Cash Option.
To choose this option
■

■

The Trustee does not invest directly
in derivatives, such as futures and
options but does allow the Fund’s
investment managers to use these
facilities in managing their portfolios.
Derivatives are used by the managers
to manage risk and can result in
losses as with most other asset
classes. The Trustee does not allow
the investment managers to gear the
portfolio by using derivatives.
Year ended
31 Dec
2007
2006
2005
2004
2003

Rate
% p.a.
4.98
4.80
4.89
4.97
3.80

The investment returns for this
option are listed in the table
below.

The cost of transferring your
money into the Capital Secure
option from another investment
option is approximately 0.03%
of money being switched into
this option.

Cash
100%
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Capital Stable Option

Balanced Option
(Commenced 1 June 2003)

Objectives

Strategy

■

Broad investment objective will
be to limit year-to-year variability
in returns while having a greater
focus on security of capital than
the other investment options.

■

More specifically, to achieve
returns after tax and fees that
exceed CPI increases by at
least 2% p.a. over rolling five
and seven-year periods.

■

To achieve an after tax and fees
return in line with the notional
return on the Fund’s specified
benchmark portfolio.

■

To earn a rate of return after tax
and fees above the median of
results for the Mercer Capital
Stable Fund Survey over rolling
three and five-year periods.
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■

Over a three-year period, to
have a Reward to Risk Ratio
higher than the median Reward
to Risk Ratio in the Mercer
Capital Stable Fund Survey.

■

There is no guarantee that
these objectives will be met
or that the value of your
superannuation will not
decrease as a result of
negative returns.

■

Objectives

This option invests in all the
major asset classes but with a
relatively low exposure to shares
and property.

The pie chart illustrates the
expected allocation of assets
within the various investment
markets over the longer term.
Return performance

■

Broad aim is to maximize longterm investment returns, whilst
accepting a significant degree
of variability in year to year
returns.

■

More specifically, to achieve
returns after tax and fees that
exceed CPI increases by at
least 3% p.a. over rolling five
and seven-year periods.

■

To earn a rate of return after tax
and fees above the median of
results for the Mercer Pooled
Fund Survey over rolling three
and five-year periods.

■

To achieve an after tax and fees
return that exceeds the notional
return on the Fund’s specified
benchmark portfolio.

■

Over a three-year period, to
have a Reward to Risk Ratio
higher than the median Reward
to Risk Ratio in the Mercer
Pooled Fund Survey.

■

There is no guarantee that
these objectives will be met
or that the value of your
superannuation will not
decrease as a result of
negative returns.

■

■

The investment returns for the
Capital Stable Option in recent
years are listed in the table
below.

The average compound rate of
return for the five years to 31
December 2007 was 8.99% p.a.
Investment manager
■

The investment manager
currently used by the Trustee
for the Capital Stable Option is
AMP Capital Investors Limited
in their Conservative Option.
To choose this option
■

■

The cost of transferring into the
Capital Stable Option from
another investment option is
approximately 0.63% of the
money being switched into this
option.

Cash
15%

Year ended
31 Dec

Rate
% p.a.

2007
2006
2005
2004
2003

6.22
9.61
10.01
13.28
5.98

Fixed
Interest
55%

Shares
26%

Property
4%

Year ended
31 Dec

Rate
% p.a.

2007
2006
2005
2004

9.55
16.19
16.37
20.22

Growth Option
Strategy
■

Objectives

The pie chart illustrates the
expected allocation of assets
within the various investment
markets over the longer term.

Return performance
■

As this investment option only
commenced in the Fund from
1 June 2003 there is only return
information for the years ended
31 December 2004, 2005,
2006 and 2007.

Broad aim is to maximise longterm investment returns and a
high degree of variability in year
to year returns.

■

More specifically, to achieve
returns after tax and fees that
exceed CPI increases by at
least 4% p.a. over rolling three
and five-year periods.

■

Investment manager
■

The manager used to invest
assets for this option is AMP
Capital Investors Limited in their
Balanced Growth Option.

■

To choose this option
■

The cost of moving to this
option is approximately 0.88%
of the amount switched into
this option.

Strategy

■

■

■

To achieve an after tax and fees
return over rolling three and fiveyear periods that exceeds the
notional return on the Fund’s
specified benchmark portfolio.
To earn a rate of return after tax
and fees above the median of
results for the Mercer Growth
Option Survey.
Over a three-year period, to
achieve a Reward to Risk Ratio
higher than the median Reward
to Risk Ratio in the Mercer
Growth Option Survey.
There is no guarantee that
these objectives will be met or
that the value of your superannuation will not decrease as
a result of negative returns.

The pie chart illustrates the
expected allocation of assets
within the various investment
markets over the longer term.
Return performance
■

■

The investment returns for the
Growth Option in recent years
are listed in the table below.

The average compound rate of
return for the five years to 31
December 2007 was 13.69% p.a.
Investment manager
■

The investment manager
currently used by the Trustee for
the Growth Option is Vanguard
Investments Australia Limited in
their Life Strategy Index Fund
PST - High Growth.
To choose this option
■

■

The cost of transferring into the
Growth Option from another
investment option is approximately 0.50% of the money
being switched into this option.

Fixed
Interest
10%

Cash
5%
Australian
Shares
31%

Overseas
Shares 30%

Fixed
Interest
30%

Property
4%

Year ended
31 Dec

Rate
% p.a.

2007
2006
2005
2004
2003

6.45
18.26
16.89
21.61
6.15

Australian
Shares
43%

Property
5%
Overseas
Shares
42%

15

Growth–Australian Shares Option

Growth–SRI Australian S

(Commenced 1 January 2005)

(Commenced 1 July 2006)

Objectives
■

Strategy

Broadly to maximise long term
investment returns, while
tolerating a high degree of
variability in year-to-year returns.

■

Return performance
■

■

■
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■

More specifically, to earn returns
after tax and fees that exceed
CPI increases by at least 4%
p.a. over rolling five and seven
year periods and to match the
performance of the broad
Australian share market over the
medium term.
Over rolling three year periods,
to achieve returns that equate
to the returns achieved by the
Australian share market as
measured by the ASX 300.
There is no guarantee that
these objectives will be met or
that the value of your
superannuation will not
decrease as a result of negative
returns.

Year ended
31 Dec

Rate
% p.a.

2007
2006
2005

12.98
21.91
19.36

All money is invested in
Australian shares.
As this investment option only
commenced in the Fund from 1
January 2005, there is only
return information for the years
ended 31 December 2005,
2006 and 2007.

This is the only option where the
investment manager appointed by
the Trustee takes into account
labour standards, social,
environmental or ethical issues
when determining strategies when
developing its investments and will
exclude certain organisations on the
basis of their activities.
Objectives
■

Broadly to maximise long term
investment returns whilst
tolerating a high degree of
variability in year to year returns.

■

More specifically, to earn
returns, after fees and taxes,
that exceed CPI increases by at
least 4% p.a. over rolling five
and seven year periods and to
match the performance of the
broad Australian share market
over the medium term.

■

Over rolling three year periods,
to produce returns that equate
to the returns achieved by the
Australian share market as
measured by the ASX 300.

■

There is no guarantee that these
objectives will be met or that the
value of your superannuation
will not decrease as a result of
negative returns.

Investment manager
■

The manager used to invest
assets for this option is
Macquarie Investment
Management Ltd in their True
Index Australian Equities Option.

To choose this option
■

The cost of moving to this
option is 0.50% of the amount
switched into this option.

Australian
Shares
100%

Year ended
31 Dec
2007
1 July-31 Dec ‘06

Rate
% p.a.
16.48
14.07

Shares Option

Trustee Mix Option (Default Option)
Return performance

Strategy
■

■

■

This option will not invest in
shares in any of the following:
– Weapons manufacturing
– Alcohol
– Tobacco
– Gaming
– Companies with an
environmental &/or a human
rights prosecution
The SRI option also has a
positive screening process that
seeks companies based on the
following criteria:
– Provides some form of
environmental or social
benefits through management
&/or remediation of
environment resources
– Demonstrates or enables
reduced adverse
environmental and social
impacts relative to other
organisations
– Companies that benefit
communitites such as:
– renewable energy
– ecotourism
– sustainable agribusiness

■

As this is a new option, there is
only full-year performance data
for 2007, as illustrated in the
panel below.

Investment manager
■

The manager used to invest
assets for this option is BT
Financial Group in their
Wholesale Ethical Share Fund.

To choose this option
■

The cost of transferring into this
option is 0.50% of the money
that is switched into this option.

Please note that this is not an
investment option a member can
directly invest in. If a member does
not make a selection, they are
allocated to a mix of the previous
options based on the Trustee’s
determination as shown in the
table below.

Option

Proportion %

Capital Stable
Growth

30
70

Effective 1 July 2007 the Trustee
Mix changed from Capital Stable
25%, Capital Secure 25% and
Growth 50%.
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All money is invested in
Australian shares.

Australian
Shares
100%

Overseas
Shares
16%

Year ended
31 Dec

Rate
% p.a.

2007
2006
2005
2004
2003

5.60
12.75
12.17
15.37
5.52

Property
14%

Australian
Shares
23%

Cash
10%
Fixed
Interest
37%

Transferring between
options – greater
flexibility to switch
At any time during the year, you
have the option to change your
investment strategy in respect of
your accumulated account balance
and future contributions.
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You can have your investments
in different proportions to how
contributions are allocated. For
example, you can have 50%
Capital Stable and 50% Growth
for your asset holdings and have
future contributions allocated to
Growth – Australian Shares.
Your switch will be completed
using the next calculated unit
price after receipt of your switch
form. You will need to monitor
your arrangements as each
investment option will perform
differently depending on market
conditions.

We believe that this will provide greater
flexibility for members to be able to
exactly match their own investments to
their own personal circumstances.

Defined benefit
information

The Trustee calculates a unit price on
a weekly basis which takes account of
investment earnings whether positive
or negative. The Trustee will make
every effort to ensure that contributions
and transfers take effect as soon as
possible after receiving your contributions/advice to transfer. Delays do
sometimes occur and the Trustee is
not liable for any loss of investment
income which may result due to such
a delay.

For defined benefit members, the amount
your employer contributes varies
depending on the advice of a super
expert called an actuary. At least every
three years, the Fund's actuary prepares
a valuation report that states how much
your employer needs to contribute to
meet any super payouts now and in the
future. At the time of the last actuarial
valuation (31 December 2005) the value
of the Fund's assets amounted to 117.1%
of the sum of all defined benefits
member's super pay-outs assuming
all members ceased employment at
that date. Therefore the Fund was
considered to be in a satisfactory
financial position at that date.

You should also be aware that there
may be transaction costs associated
with switching investment options,
i.e. there will generally be a difference
between the cost of buying and selling
units in each option.
Your account balance held in the Fund
is valued at the number of
units held multiplied by the
sell price applicable to the
investment option(s) which
you have chosen.
If you are still unsure
about what best suits
you, please seek some
financial advice from a
licensed financial adviser
to take advantage of the
most appropriate
portfolio for you.

Crediting rate for
EX-QLSSSP Defined
Benefit members
Investment choice has been a reality
for all defined benefit members since
1 July 2006 on their voluntary
accumulation accounts in the Fund.
All members were allocated to the
Balanced Option unless they had made
a specific selection of another option.
Due to this change on 1 July 2006,
the crediting rate for defined benefit
components changed from a three-year
average to the rate of return on the
underlying assets for the defined benefit
section. The rates are updated monthly
based on actual performance. All voluntary accounts receive earnings based
on the movement in the unit price for
their selected investment option.

Defined Benefits
Objectives
Broad aim is to maximise long
term investment returns, whilst
accepting a reasonable degree
of volatility in year to year
returns

■

More specifically to achieve
returns after fees and taxes that
exceed CPI increases by at
least 2.5% p.a. over rolling five
and seven-year periods

■

■

As part of their ongoing responsibilities the
Trustee monitors and reviews the Fund’s
investment managers’ performance on a
regular basis. The Trustee obtains advice from
professional investment consultants as required
to assist it in this process.

Strategy

■

■

Fund manager allocation

To earn a rate of return after
fees and taxes above the
median results for 50% of the
Mercer Pooled Fund Survey
and 50% of the Mercer Capital
Stable Fund Survey over rolling
three and five-year periods

■

The pie chart illustrates the
expected allocation of assets
within the various investment
markets over the long term

Return performance
■

The current managers and facilities used are as
follows:

The investment returns in recent
years are listed in the table
below.

AMP Capital Investors Limited

Investment manager
■

■

The investment manager
currently used by the Trustee for
defined benefit assets is AMP
Capital Investors Limited in their
Moderate Growth Option.

■
■

Conservative Option
Balanced Growth Option
Moderate Growth Option

Vanguard Investments Australia Limited
■

Vanguard Life Strategy Index Fund PST - High Growth

Mercer Global Investments

To achieve an after tax and fees
return that exceeds the notional
return on the Fund’s specified
benchmark portfolio.

■

Mercer Super Investment Trust - Cash Option

Macquarie Investment Management Ltd

Over three year period to
achieve a reward to risk ration
higher than the median reward
to risk ration on the Mercer
Pooled Fund Survey.

■
■

Macquarie Diversified Treasury (AA) Fund
Macquarie True Index Australian Equities Fund

BT Financial Group
■

BT Wholesale Ethical Share Fund

The table below shows the overall asset allocation of
the total investments of the Fund for both the current
and previous year.

Year ended
31 Dec

2007
2006
2005
2004

Actual
earnings
% p.a. (net
of taxes)
8.04
16.19
16.0
16.7

Overseas
Shares
10%
Property
14%

Australian
Shares
23%

Cash
10%
Fixed
Interest
37%

Asset classes
Australian shares
International shares
Property
Fixed interest
Cash

2006 (%)

2007 (%)

30
19
7
13
31
100

28
19
11
14
28
100
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Fees and charges

Administration fees

All expenses are current at the time
this Annual Report was produced
and may be revised, increased or

While it is not anticipated that fees
and charges will change, if there is an
increase in fees we must notify you

1
FEES TABLE
SIGNIFICANT
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The following table shows the Fund’s
expenses or fees and charges that
might apply to your superannuation
benefits.

added to or adjusted by the Trustee
from time to time due to changes
to, for example, the superannuation
environment (e.g. Government
regulations) or the trust deed. The
Trustee may also introduce new fees.

30 days in advance of the change.
No GST is payable by you on any of
the fees and charges described below.
You should read this fee information
carefully, as it’s important that you
understand how these fees can affect
your benefits in the Fund.

What the fee is for

Amount

How the fee is calculated and paid

Establishment fee
This is the fee to set up your account in the Fund.

Nil

N/A

Contribution fee
This is the fee charged for the initial and every
subsequent investment you make (including any
contributions made to the Fund on your behalf
eg by your employer).

Nil

N/A

$50.00 per withdrawal

This fee is deducted from your account at the
time a payment is made including payments
under portability legislation.

$50.00

This fee is deducted from your account
at the time your final payment is made.

$1.00 per week.
Plus An asset fee of 0.30% of
your account balance.
Plus An asset based fee
depending on your
selected investment option.

Deducted from your account balance each month.
Deducted in the calculation of the unit price by
the Trustee.
This fee is deducted by the investment manager
prior to the calculation of unit prices or charged
to your account balance at each annual review.

One free switch but subsequent
switches are $30 each. In addition, a
buy/sell spread applies depending on
the investment option as detailed later.

When the Fund receives contributions or you choose
to make a switch between portfolios, the buy unit
price is used to buy units and the sell unit price is
always used to value your investment in the Fund.

Withdrawal fee
This is the fee charged for each payment paid
out from the Fund.
Termination fee
This is the fee when you close your account
in the Fund.
On-going fees
This is the total of all ongoing administration,
investment management, expense recovery
and other fees charged by the Fund.
A breakdown of fees is shown in the
"Breakdown of ongoing fees" table below.
Switching fee
This is the fee charged when you switch
between investment options offered by
the Fund.

Breakdown of ongoing fees

ONGOING FEES TABLE 2

This table contains a breakdown of the ongoing fees shown in the table opposite, on page 20. They are not additional to the fees detail
in the ‘Significant fees Table 1’.

Ongoing fees

Amount

How & when it is paid

Administration fee
This is the fee charged to cover the general
administration of the Fund.

$1.00 per week plus an asset fee of 0.30% of
your account balance.

Deducted monthly from your account. Deducted
from the investment earnings in determining the unit
prices for each option.

Investment management fee
This is the fee for managing the Fund’s assets
based on the amount invested in that option.

Capital secure option . . . . . . . . . . .0.25% p.a.
up to 1/4/07 and 0.13% thereafter
Capital Stable option . . . . . . . . . . .0.36% p.a.
Balanced Option . . . . . . . . . . . . .0.407% p.a.
Growth option . . . . . . . . . . . . . . . .0.27% p.a.
Growth Australian Shares . . . . . . . . . . . . . . .nil
Growth SRI Shares . . . . . . . . . . . .0.85% p.a.
up to 31/1/08 and 0.095% post 1/2/08

This fee is deducted by the investment manager
prior to the calculation of unit prices.

Issuer fee
This is the fee for the product issuer’s services in
overseeing the Fund’s operations and/or providing
access to the Fund’s investment options.

Nil

N/A

Expense recoveries
This is an estimate of the out-of-pocket expenses
the Trustee is entitled to recover from the Fund.

N/A

N/A

Member fee
This is a member-keeping fee charged by the Fund.

Nil

N/A

Buy/Sell spreads for each investment option
The Buy/Sell spread is an allowance for the
transaction costs incurred when buying or
selling investments, for example stamp duty
and brokerage. This fee will apply to the
amount of money moved into an option or any
contribution paid.

The buy/sell spreads outlined below have been
based on the current benchmark asset allocation
and may vary slightly from time to time.
Capital Secure Option . . . . . . . . . . . . . .0.03% p.a.
Capital Stable Option . . . . . . . . . . . . . .0.63% p.a.
Balanced Option . . . . . . . . . . . . . . . . . .0.88% p.a.
Growth Option . . . . . . . . . . . . . . . . . . . .0.50% p.a.
Growth Australian Shares . . . . . . . . . . .0.50% p.a.
Growth SRI Shares . . . . . . . . . . . . . . . .0.50% p.a.

The buy/sell spread is taken into account when
calculating the unit prices applicable to that
particular investment option.
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Family Law fees

The Trustee charges fees in
order to recover its costs
associated with the splitting
of superannuation benefits for
Family Law purposes.
For more information about
Family Law and how it may
affect you, contact the Helpline
on 1800 635 796.

Insurance costs
22

For the year ended 31 December
2007, the fees charged for
insurance remained the same,
as follows. Costs for future
periods are also included.
Death and permanent
disablement
■

$1.06 per unit per week

■

Ex-QLSSSP accumulation
members: – $0.32 cents
per unit per week

Death only benefits
$0.63 cents per unit per
week

■

■

FAMILY LAW TABLE 3

for information and for splitting your super

■

0.35% of salary.

Amount

Who pays the fee

Application for information
in the format specified under
the Family Law Act

Nil

N/A

Splitting a benefit

$451.00

Shared equally by both parties and will
be deducted from each super benefit at
the time the benefit is split.

Flagging a benefit

Nil

N/A

Protection of small
account balances
The Trustee’s policy is to protect small
superannuation account balances from
erosion by administration expenses.
Any member with a total account
balance in the Fund of $1,000 or less
will be “protected” in this way.
In short, this will mean that the normal
expenses deducted from your
Accumulation Account in the Fund
(detailed on your benefit statement
under Employer Balance) to cover
administration expenses will not apply
to you if:
■

the total of your Accumulation
Account is $1,000 or less at the
Fund’s review date (31 December)
or at the date of you leaving the
Fund, and

■

the normal expenses deducted
from your Employer Balance since
the last review date (or the date
membership commenced, if later)

Ex-QLSSSP accumulation
members: – $0.21 cents
per unit per week

Salary continuance
benefits

Where fees apply

exceed the investment earnings
credited to your Accumulation
Account.
In these circumstances, the expenses
deducted from your Employer Balance
will be limited to the total investment
earnings credited to you over the
same period.

Getting to know your Fund
Who is the Trustee?
The Fund’s Trustee is a company, LCA
Nominees Pty Ltd ACN 008 204 939.
At 31 December 2007, there were ten
directors of the company, five of whom
are elected by the members of the
Fund and five appointed by the
principal employer, the Lutheran
Church of Australia.
The directors have responsibility to
manage the Fund in the best interest
of all members in accordance with
the Fund’s Trust Deed and relevant
legislation.

The Directors as at 31
December 2007 were:
Employer appointed
Mr John Grocke
Chairman, Financial Planner,
Johnston Grocke Financial
Services
Mr Allen Truslove
Allen L Truslove Actuary &
Statistician Pty Ltd
Mr John Nield
Retired Teacher
Mr Anthony Klatt
Financial Planner,
Johnston Grocke Financial Services
Mr Jeff Harman
Business Manager,
Concordia College, Highgate, SA

Under the current election rules,
member-representative directors will
cease to hold office if:
■

they cease to be a member

■

resign as a member-representative
director

■

the Trustee receives a written notice
signed by more than 50% of
members at the date of receipt of
such notice calling for the removal
of that member-representative
director

■

they become ineligible under law.

Member representative
Mr Graeme Drapper
Business Manager, LCA Queensland
District, Schools Dept
Mr Lester Kerber
Business Manager,
Dalyellup Ocean Forest
Lutheran College, Dalyellup, WA

A summary of the Fund’s election rules
are available from the Enquiries and
Complaints Officer.

Mr Stephen Wenke
Church Administrator
Good Shepherd Lutheran
Congregation, Noosa, QLD

The term of office for the member
representative directors is three years.
The term of office for the current
member epresentative directors
ceases in 2009.

Mr John Findlay
Teacher, St Peters Lutheran College,
Indooroopilly, QLD
Mr Brett Clarke
Business Manager, Redeemer
Lutheran College, Mount Gravatt, QLD

23

Trustee indemnity
insurance
The Trustees have chosen to take
out an indemnity insurance policy
as a prudent measure because of
legislative requirements placing
increased responsibilities on the
Trustee.

Trust Deed
The Fund is governed by a legal
document called the Trust Deed.
The Trust Deed sets out the rights
and obligations of the members,
participating employers, and the
Trustee. During the year there were
no Trust Deed amendments.

Service providers
to the Trustee
The Trustee is entitled to use professional
organisations to assist in the operation of
the Fund. The organisations used during
the year were as follows:
Administration and general
consulting advice
Mercer (Australia) Pty Ltd
Investment managers
AMP Capital Investors Limited
Vanguard Australia Investments Ltd
Mercer (Australia) Pty Ltd
Macquarie Investment
Management Ltd
BT Financial Group
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Audit
KPMG
Insurance
AMP Life Ltd
Legal advice
Wallmans Lawyers

Updating nominated
dependants
If you die whilst a member of the Fund,
the Trustee has the responsibility to
ensure that your benefit is paid to one
or more of your dependants. The
definition of dependant is your spouse,
children or person that is wholly or
partially dependent on you at the time
you die, or any person with whom you
have an interdependency relationship.
An interdependency relationship
will occur where you have a close
personal relationship with another
person and:
■

you and that other person live
together, and

■

you, the other person, or both of
you provide the other with financial
support, and

■

you, the other person, or both of
you provide the other person with
domestic support and personal
care.

It will also occur where you have a
close personal relationship with
another person but due to either or
both parties suffering from a physical,
intellectual or psychiatric disability the
other criteria of interdependency set
out above cannot be met.
Under the terms of the Trust Deed that
governs the operation of the Fund, the
Trustee is not bound to follow your
nomination but it will take all relevant
information into account when
allocating your benefit.

You are also able to nominate your
estate and that part of your benefit that
is allocated by the Trustee to your
estate (if any) will be distributed in
accordance with your will. If you don’t
have a will any benefit allocated by
the Trustee to your estate will be
distributed in accordance with relevant
state law.

Transferring monies
from other funds

If you don’t have any dependants or
a legal personal representative (your
estate), the Trustee has the discretion
to pay your benefit to any person
allowed by the law. This would usually
be a relative but may be any individual
the Trustee determines if allowed
by law.

You can easily transfer monies from
other employer sponsored funds,
personal superannuation funds and
rollovers by completing an application
form. The Trustee does not apply
a fee to monies transferred into
the Fund.

Your nominated dependants details
are included in your 2007 Benefit
Statement. Please check these details
and update the information if it is out
of date, that is, if you have married,
had children or been divorced. You
can change your details directly on the
website or by contacting the Helpline.
In the first half of 2008, the trustee
will give members the option to make
binding death benefit nominations.
With binding death benefit nominations, the Trustee is bound to pay
your death benefit to the dependant/s
you nominate or to your estate if you
specify it. You will receive more
information about this when the
nominations become available.

If you have joined the Fund and
have worked somewhere else, you
may wish to consider consolidating
all your superannuation into one
account to help reduce fees and to
keep a closer watch on your money.

Note that the standard fees will apply
as set out on pages 20 and 21.
Members wishing to transfer monies
from any other superannuation
arrangements (such as personal
superannuation funds and rollover
funds), should check to ensure they
do not incur charges on transferring
from their old fund, which might
reduce the benefit of having money
transferred into the Fund.
Please check with your other fund prior
to transfer.
It is recommended that you seek advice
from a licensed financial adviser before
transferring other money into the Fund.
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Remember to claim
your benefit
If you leave your employer and are
entitled to take your benefit from
the Fund, you have a number of
options on what to do with your
super. You can choose to leave
it in the Fund, you can roll it over
to another super fund with your
new employer, or roll it over to
any other superannuation fund.
You may also be able to take
some or all of your benefit in
cash depending on your
personal circumstances and
superannuation preservation
requirements.
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If you don’t respond to our
request for instructions on
where to pay your benefit,
the Trustee’s current policy
is to hold monies in the
Retained section of the Fund
for a period of 12 months
due to the potential of
members re-entering any
other Lutheran Church
associated employers. If no
contributions are received
for you during this period
and your benefit is less
than $2,000 your benefit
will be transferred to the
Fund’s Eligible Rollover
Fund (ERF) on your behalf.
This benefit will then
cease to be payable
from the Fund and can
only be claimed by you
contacting the ERF to
which it was paid. An

ERF is simply a holding account where
your benefit will remain until you notify
the administrator of the ERF what
action is to be taken.

■

The asset mix should be structured
to limit the likelihood of a negative
return to one in every ten years

■

Deliver an after tax return of at least
inflation plus 2.5% per annum over
rolling five-year periods at least 75%
of the time.

■

An investment reserve is managed
to assist in the smoothing of returns
to members and to lower the
possibility of a negative return

■

A long term asset mix is selected to
take account of the above risk
constraints and allow the highest
possible return for an agreed level
of risk

■

The investment process should be
cost efficient and the strategy
reviewed at least annually

■

The short term investment strategy
should be controlled by adjusting
cash flow between investments as
the investment environment
dictates, while remaining within the
longer term strategies.

The ERF used by the Trustee since
1 January 2007 is AUSfund, Australia’s
Unclaimed Super Fund.
About AUSfund
AUSfund’s membership is largely
made up of small, lost and inactive
members’ accounts. The Responsible
Entity of AUSfund is responsible for
making decisions about how to invest
the money held and has adopted a
diversified investment strategy which
is appropriate for its membership.
AUSfund investment strategy:
■

■

■

■

The Responsible Entity has chosen
a diversified investment strategy to
provide security to members’
monies over the medium term
(three to five years)
The strategy aims to balance the
need to deliver returns to members
with the need to limit the likelihood
of a negative return to one in every
ten years
To provide a competitive return at a
moderate level of market risk
Invest in a mix of shares, property,
alternative assets, fixed interest and
cash, aiming to provide a mix of
income and capital growth over the
medium term.

AUSfund does not provide access to
investment choice or provide any level
of insurance cover.
The following fees and charges apply
in AUSfund.
■

An administration fee of $10 per
annum for members with balances
of $50 and over. No fee applies to
members with balances below $50
or limited information members. This
fee is deducted from your account.

■

Management costs of 1.04%
($10.40 per $1,000 invested) which

AUSfund investment objectives:
■

To invest monies to give security
to members’ monies over the
medium term

is deducted from gross returns prior
to the setting of the crediting rate.
■

Family Law fees of $100 for the
provision of information and $69 for
splitting an account.

AUSfund will not accept employer
contributions (including salary sacrifice
contributions) unless there are
exceptional circumstances. You can
rollover other monies into AUSfund
and make voluntary contributions
but AUSfund will not accept any
Government co-contributions or
spouse contributions and contribution
splitting is not allowed.
Once your super is transferred to
AUSfund you will no longer have any
rights under Lutheran Super and you
will need to deal directly with AUSfund
in respect of your benefits that have
been transferred.
If you have any questions about
AUSfund, please contact them via
the details below:
AUSfund
PO Box 2468,
Kent Town SA 5071
P: 1300 361 798
F: 1300 366 233
E: admin@ausfund.net.au
W: www.unclaimedsuper.com.au

How we protect your
privacy
Your privacy has always been
important to your super Fund and its
Trustee. With the increasingly rapid
expansion of technology and access
to information, preserving your privacy
is now more important than ever.
In order to provide you with superannuation benefits, including death
and disability benefits, and to properly
manage the Fund, the Fund holds
personal information about you that
identifies you as a member and
typically includes your name, address,
date of birth, gender, occupation,
salary, tax file number and any other
required information.
The Fund generally collects this
information either from you or your
employer. Your personal information
may be disclosed to the Fund’s
administrator and professional
advisers, insurers, government bodies,
your employer and other parties as
required, including the Trustee of any
other fund you may transfer to. By
becoming a member of the Fund,
it is assumed that you consent to this
handling of your personal information.
If you do not provide the Fund with
your personal information, the Fund
may not be able to provide your
superannuation benefits and choices.
You can request access your personal
information held by the Fund. Should
any of your personal information be incorrect, you may have the opportunity
to correct it.

There are, however, some circumstances where you may be denied
access to your information. The
Fund’s Privacy Officer will advise if
any of these circumstances apply.
The Fund abides by the National
Privacy Principles under the Privacy
Act 1988 (Cth) and has adopted a
Privacy Policy which sets out in more
detail the way in which it handles
members’ personal information. If
you would like a copy of the Fund’s
Privacy Policy, please contact the
Fund’s Privacy Officer.
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Preservation

superannuation law as shown at right.

Government legislation is designed
to make sure that your super money
is used for retirement and, consequently, there are restrictions on
when you can access your benefit
in cash.

■

You have permanently retired from
work on or after your ‘preservation
age’ (see table below)

■

You are aged 60 or more and you
resign or retire from your current
employer

■

You are aged 65 or more

■

The Trustee is satisfied that you are
permanently incapacitated*

Your benefit may be made up of:
An unrestricted non-preserved
amount

■
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■

A preserved amount

■

■

A restricted non-preserved
amount

You have compassionate grounds
for applying*

■

You suffer severe financial hardship*

■

You leave Australia permanently *
(if you are a temporary resident and
satisfy certain conditions).

The unrestricted non-preserved
amount (if any) is that part of your
super benefit that is payable in
cash when you leave your
employer. It usually comprises
rollovers from other super funds.
Restricted non-preserved
amounts are payable when you
cease employment with your
current employer.
Preserved amounts of over
$200 are only accessible in
cash if you satisfy one of the
conditions permitted under

Birth date
Before 1 July 1960
Between 1 July 1960
Between 1 July 1961
Between 1 July 1962
Between 1 July 1963
After 30 June 1964

* As specified under superannuation
law and if permitted under the Trust
Deed – contact the Helpline on
1800 635 796 for more details.
Your ‘preservation age’
Your ‘preservation age’ (i.e. the age at
which your preserved super can be
paid to you in cash if you have
permanently retired from the workforce) depends on your date of birth.

Preservation age

and
and
and
and

30 June 1961
30 June 1962
30 June 1963
30 June 1964

55
56
57
58
59
60

The law requires that preserved super
stays invested in an approved
superannuation arrangement until
you reach your preservation age.
This could include transferring any
preserved benefit from the Fund to
another employer’s fund, a personal
super fund, a roll-over fund or a
retirement savings account in
circumstances where you cease
employment with an employer.

Questions about your superannuation?
Call the Helpline
Phone
1800 635 796
Visit our website
www.lutheransuper.com.au
Write to us
Lutheran Super
GPO Box 4303
Melbourne Vic 3001
Fax
(03) 9245 5827
Email
enquiries@lutheransuper.com.au

Enquiries and complaints

Monitoring enquiries

Most queries can be sorted out over
the phone, but if we are unable to
help you immediately, you may be
asked to put your question in writing.
You can write to:

The Trustee may, at its discretion,
monitor or record enquiries or
transactions made by telephone.
This is done for reasons of accuracy,
security and service.

Enquiries and Complaints Officer
Lutheran Super
197 Archer Street
North Adelaide SA 5006

Extra information available

The matter will be investigated by
the Complaints Officer and, where
necessary, the Complaints Committee
on behalf of the Trustee. You will be
advised of the Trustee’s decision
as soon as possible and within
90 days, or within 30 days of the
Trustee’s decision, whichever is earlier.
Sometimes further time is required for
complicated matters. If we need more
time we will let you know. Please
remember to include an address to
which the response can be mailed.
If you have a complaint and you are
not satisfied with the response, or
the matter can’t be resolved, you
may be able to refer the matter to the
Superannuation Complaints Tribunal
(SCT). The SCT is an independent
government body which is set up
to help resolve disputes between
super funds and their members.
Any complaints must be lodged with
the Tribunal within certain time limits.
For more information you can contact
the SCT on 1300 780 808 or write to:
Superannuation Complaints Tribunal
Locked Bag 3060,
GPO Melbourne Victoria 3001

As a member of Lutheran Super,
you should already have a member
booklet or Product Disclosure
Statement containing detailed
information about your benefits and
some of the important rules governing
the Fund. You also receive an annual
benefit statement setting out important
personal information about your
benefits in the Fund.
Any member of the Fund may request
to see certain documents associated
with the operation of the Fund. The
documents available to members
include:
■

The Trust Deed that governs the
Fund

■

The investment Policy Statement

■

The Fund’s Privacy Policy

■

Audited financial statements

■

Extracts from the latest actuarial
review

■

Current PDS.

If you would like to see any of these
documents or need further information,
please contact the Helpline. Final
audited financial statements and the
auditors report will be available
by the end of April 2008.
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Summary of the Fund’s
accounts for the year
ended 31 December
2007 is shown opposite.
Comparative figures for
2006 are also shown.
Copies of the audited
accounts and the
auditor’s report are
available on request from
the Helpline.
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Financial summary

The financial statements
confirm that the Fund
is in a satisfactory
financial position as at
31 December 2007.

Statement of the change in net assets
31/12/07

31/12/06

$269,925,802

$226,035,346

Plus
Net investment revenue
Employer contributions
Member contributions
Transfers from other funds
Other revenue

18,143,690
30,382,150
6,037,961
2,999,265
567,847

30,639,938
24,947,861
4,648,478
3,105,979
503,100

Total revenue

58,130,913

63,845,356

Less
Benefits paid
General administration expenses
Insurance premiums
Income tax expense

27,664,901
979,511
1,278,860
4,719,027

14,391,139
779,222
898,586
3,885,953

Total expenses

34,642,299

19,954,900

$293,414,416

$269,925,802

Fund assets at start of year

Fund assets as at 31 December

Net Fund assets
31/12/07

31/12/06

Investment by facility
Investments
Cash at Bank
Other assets
Receivables

289,979,210
3,589,409
44,740
1,939,468

269,525,479
2,097,111
55,980
34,101

Total assets

295,552,835

271,712,671

Less
Liabilities
Provisions for income tax
Other liabilities

1,682,967
455,452

1,254,569
532,300

Total liabilities

2,138,419

1,786,869

$293,414,416

$269,925,802

Net assets as at 31 December
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Facsimile
(03) 9245 5827
Mail
Lutheran Super
c/- GPO Box 4303
Melbourne, VIC 3001
Online information
www.lutheransuper.com.au
Email
enquiries@lutheransuper.com.au

Issued by:
LCA Nominees Pty Ltd, ACN 008 204 939,
RSE Licence No L0002103, AFS License 240571
as trustee for Lutheran Super, RSE Registration
No R1005707, ABN 93 371 348 387.

Disclaimers
The information contained in this 2007 Annual Report
is general information only and does not take into
account any person’s individual financial objectives,
financial situation or needs. Because of this, you
should, before acting on the advice, consider the
appropriateness of the advice in regard to your
individual
financial
situation
and
needs.
We recommend that you speak to a licensed
financial adviser before you make an investment or
insurance decision.
The value of investments in the Fund or any
underlying investment options may rise and fall
from time to time. LCA Nominees Pty Ltd or the
employers do not guarantee the investment
performance, earnings or return of capital invested
in any of the investment options made available to
members set out in this report. If you leave the
Fund within a few years of joining, you may get
back less than the contributions paid in due to the
effect of taxes, fees and possible negative
investment returns.
The information contained in this report is up-todate at its preparation. However, some of the
information can change from time to time, for
example, fees or the structure of any of the
investment options. If there is a material change,
inaccurate statement or omission the Trustee
will inform you as required. If there is any
inconsistency between the trust deed and this
report, the trust deed will be the final authority.
For other changes and information about any
investment option you can call the Lutheran
Super Helpline on 1800 635 796 for an update.
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